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President’s Message
 Submissions for this Feb-
ruary edition of Saskatch-
ewan Social Worker were 
due in early January. As a 
result it feels fit to wish you 
all a happy New Year. SASW 
operates on the fiscal year, 
so January 1 marks a new 
operational period for us, 
which means budgeting for 
the New Year, and wrapping 
up and closing things off for 

2015. The SASW is in a strong position to take advan-
tage of the energy and enthusiasm of our staff, Council, 
Branches, Committees and Advisory Board. I am look-
ing forward to 2016.
 Our Annual General Meeting will take place in Sas-
katoon on May 19. This meeting will mark the comple-
tion of my two-year term as President. Ryan Labatt 
will transition into this role from his current Council 
position of President Elect. He and I have been working 
closely and will continue to do so until May. I know that 
SASW will be in good hands with Ryan’s leadership.
 We have just completed a very busy renewal sea-
son and, with thanks to our Office Administrator and 
Interim Registrar, a huge volume of work was success-
fully achieved within a relatively short window. I have 
heard some very positive feedback about our online 
renewal system from many members, and have also 
heard concerns about accessibility to renew member-
ship due to the requirement of the system for members 
to pay by credit card. Another concern has been raised 
about accessing log-in information. As this system is 
still relatively new to us, a review is underway to ensure 

we continue improving the system so that the experi-
ence is as seamless as possible for our membership. 
However, that being said, adopting the online system 
has had significant operational gains for SASW from an 
administrative perspective.
 The SASW has a busy year ahead with many initia-
tives underway:
•	 We	are	recruiting	for	an	Executive	Director.	Details	

for this position are available at www.sasw.ca under 
the Employment tab. The closing date for applica-
tions is January 31 and I hope we are shortlisting 
candidates by the time that you read this;

•	 SASW’s	 PR	 Committee	 has	 invested	 significant	
energy into developing a communications strategy 
for SASW. That committee has a new chair and is 
re-mobilizing its energy and we will begin to see 
some great initiatives unfold this year;

•	 The	 Standards	 of	 Practice	 Committee	 presented	
a number of changes to the Standards of Practice 
for registered social workers in Saskatchewan. This 
was last updated in 2012. The committee brought 
proposed changes to our October Advisory Board 
meeting and their progress has been excellent;

•	 The	Practice	Ethics	Committee	has	had	a	significant	
number of practice questions, which is a great sign 
of Social Work engagement around thoughtful and 
ethical practice. They are currently recruiting new 
committee members;

•	 Ryan	 Labatt	 and	 I	 have	 a	 series	 of	 meetings	 to	
continue advancing the Advanced Practice Endorse-
ment (APE) relating to diagnosis.

Submitted by:
Kirk Englot, MSW, RSW



2 The SaSkaTchewan Social worker February 2016

Contents

administration Section
President’s Message --------------------------------------1
report from the Desk of the interim registrar ---3
caSw/aon Student Scholarship awards ----------4

article Section
Fat is a Social work issue: challenging weight 

Stigma and Promoting body Positivity -----------5
Veterinary Social work comes to the wcVM ----8

caSw Section
caSw report --------------------------------------------12

committee, Branch & Task Team Section
ethics corner: what to ask and when to           

ask it ----------------------------------------------------15
Upcoming conferences, workshops & 

educational events ---------------------------------16

SASW CounCil
 President: Kirk Englot, Regina 
 President-elect: Ryan Labatt, Regina  
 Secretary:  Maureen Kraemer, Weyburn
` Treasurer: Theresa Hilbig, Regina
 Members at Large: Sheryn Peterson, Melfort 
  Wanda Miller, Weyburn
  Anthony Penner, Prince Albert
 Public Representative: Sarah Liberman

SASW Committee ChAirS/AppointmentS:
 CASW Board Member:  Ray Pekrul, Regina
	 CCSWR	Director:	 Vacant
 Senate Representative: Krista Olson, Swift Current
 Standards of Practice:  Kathy Bovair, Saskatoon, & 
  Ralph Aman, Swift Current
 Professional Conduct:  Jim Walls, North Battleford
	 Discipline	Resource:		 David	Rivers,	Regina
 Social Justice:  Tina Frerichs, Saskatoon
 Education: Krista Olson, Swift Current
 Public Relations:  Jill Zyla, Weyburn
	 Practice	Ethics:		 Vacant
	 Volunteer	Development:	 Vacant
 Awards Committee: Ruth Ann Thomas, Saskatoon
 Mentorship: Angie Pollom, Saskatoon
 Children’s Issues: Susan Luedtke, Prince Albert
  Julie Stocki, Prince Albert

SASW BrAnCh repreSentAtiveS:
  Regina:  Ryan Labatt
  Saskatoon:  Angie Pollom and Erin Wasson
  Prince Albert:  Bronwen Porcina
  Northeast Branch:  Adele Burnes
  Swift Current: Trisha Hall & Amelia Hinkley
  Yellowhead East: Twila Seeley 
	 	 Battlefords:		 Donnelda	Kavalench
  Southeast:  Jill Zyla, Weyburn

SASW provinCiAl offiCe ContACt:
	 	 Executive	Director:	 Vacant
  Interim Registrar: Fay Schuster
	 	 Office	Administrator:	 Debb	Fisher

 2110 Lorne Street, Regina, SK S4P 2M5
 Phone: (306) 545-1922 or 
 Toll Free:  1-877-517-7279
 Fax: (306) 545-1895
 E-mail:  sasw@accesscomm.ca 

The Saskatchewan Social Worker is published by the 
Saskatchewan Association of Social Workers. 

Members of the Editorial Board include:
Ruth Mireau

Ailsa Watkinson 
Debb	Fisher,	Office	Administrator	

Members of the Editorial Board can be contacted through the 
SASW Office at sasw@accesscomm.ca. We are interested in readers’ 

stories, thoughts and ideas, letters to the editor, pictures and 
current events. The Board reserves the right to reject any article 

as well as edit submitted material. Publication does not imply 
endorsement by the Saskatchewan Association of Social Workers. 

Printed materials represent the views of the contributors and do not 
necessarily reflect the view/policies of the Association.

The Saskatchewan Social Worker is published and released 
in	February,	June,	and	November.	Deadlines	for	submission	of	

information	are	December	31st,	April	30th	and	September	15th.

Advertising Rates are as follows:
$100 quarter page $125 half page

Please submit material to:
Debb	Fisher	–	Saskatchewan	Association	of	Social	Workers

2110 Lorne Street, Regina, SK S4P 2M5
 Fax: (306) 545-1895
 E-mail: sasw@accesscomm.ca
 Phone: (306) 545-1922

• AdvocAte for Social JuStice 

• Promote the profeSSion 

• regulate the profeSSion 

• Support for ethical practiSe 



February 2016 The SaSkaTchewan Social worker 3

Administration Section

 On November 16, 2015 I 
assumed the role of Interim 
Registrar with the Associa-
tion. I have been a practicing 
social worker for more than 
30+ years in a number of 
roles from clinical to educa-
tion to policy and program 
development. 
 As part of fulfilling the role 
of the Registrar I am required 
to undertake an audit of Con-

tinuing Professional Education (CPE) activities submit-
ted by members to fulfil their requirements for registra-
tion. Each year the Association undertakes to audit 10% 

of those members renewing their membership.
 Through the auditing process I have been very im-
pressed with the level of appropriate and relevant CPE 
reported by members. I am also very impressed with 
the diversity of practice of our members. It is important 
for our Association and our members to undertake CPE 
however challenging that may be at times in our busy 
worlds. Its purpose is for the Association to be able to 
say to the public that social workers have requirements 
and standards under which to practice. Our collective 
goal of protecting the public and ensuring competent 
practice by those that practice under the title of “Social 
Worker” is paramount. 

Submitted by:
Fay Schuster, MSW, RSW

Message from the Desk of the Interim Registrar

Membership Type 2015 registration count 2016 registration count
  (at January 5, 2016)

Affiliate 1 1

Full time 1249 1152

Non-practising 236 166

Part Time 176 164

Total 1662 1483

with the implementation of the SaSw online regis-
tration system/database, which has been in place for 
two years now, members are encouraged to have:

Username/Passwords: 

•	 Required	if	you	are	needing	to	update	informa-
tion (e.g., mailing address, email, employment 
data, etc.).

•	 Required	if	you	want	to	have	a	Practice	Ethics	
consult.

 if you have not retained your  usernames/Pass-
word, please retrieve this information by entering 
your email address into the Member login box or 
by	sending	a	request	by	email	to	the	SASW	office.	

Up to date information within the system

 SaSw is moving more and more communication 
to the email system which is built into the online 

system. in order for the electronic communication 
to be effective, members must keep their email ad-
dresses up to date.
 Please ensure you have a working email address 
within the system.

Continuing Professional Education

 with the implementation of the SaSw online sys-
tem/database, members can enter their continuing 
education activities regularly throughout the year. 
if used by members, this could be a huge time-saver 
when you renew your registration for the next year. 
in order to enter continuing education on a regular 
basis, within your member portal, you must have 
your username/password.
 Members are encouraged to get their username/
password and keep it in a place where you will be 
able to easily access your member portal.

SASW Online Registration System/Database
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Katie Dundas
 
 I have recently decided to 
reduce my hours at work so 
that I can focus on school 
and complete my social work 
degree. I am greatly appre-
ciative of the CASW/Aon 
award, as it has enabled me 
to reduce my hours at work 
and still be able to manage 
financially. With this award, 

I will be able to purchase my books for the Winter 2016 
semester, a parking pass at the University. This award 
will also aid in offsetting some other costs incurred 
during the semester. I will be able to work less, study 
more, and continue to volunteer with Big Brothers Big 
Sisters, and the Saskatchewan Addiction Awareness 
Week Committee. 

Amanda Kuckartz
 
 I have a strong passion 
and dedication to academia. 
Therefore, pursuing my stud-
ies as a full time graduate 
student granted me the op-
portunity to immerse myself 
in the educational experi-
ence. My dedication to my 
education has also brought 
me to Saskatoon for several 

classes, despite being located in Regina. As a result, this 
award has granted me the ability to cover the neces-
sary travel costs, tuition and living expenses associated 
with pursuing this kind of education. As such, I have 
been able to devote my time to pursue my future goal 
of marriage and family counselling with ease.

Calyne Skolney 

 These last four years of 
my life have been challen-
ging, rewarding, educational, 
eye-opening, and financially 
difficult but above all; the 
best four years. The most 
challenging but rewarding 
part of my education was 
my major practicum at Na-
tive Health Services at the 

Regina General Hospital. It was a struggle to be at my 
practicum full time and obtain a part time job however, 
I am beyond grateful for the learning opportunity and 
experience. My major practicum provided me with a 
great deal of personal as well as professional growth and 
gave me the opportunity to learn further about First 
Nations culture, traditions and what it means to be an 
advocate, to pursue social justice, and to be a support 
in difficult circumstances, and in a hospital setting. I 
am beyond excited to have completed my Bachelors of 
Social Work and am ready to start a new chapter of my 
life and look forward to my future careers in the field 
of social work.

CASW/AON Student Scholarship Awards
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 Is weight stigma a serious social justice issue? 
Often problems faced by fat people are viewed as trivial 
compared to those of people facing other forms of op-
pression (i.e., race, religious, or gender-based). Size is 
perceived to be a choice and a mutable condition and 
many	 people	 –	 social	 workers	 included	 –	 believe	 fat	
people simply need to try hard enough to change their 
body size to no longer have to deal with weight stigma 
and fat oppression (Friedman, 2012). 
 What role do social workers have to play in address-
ing weight stigma? First, it is important to recognize the 
fight to end weight stigma is intrinsically connected to 
struggles around gender, race, and class. A willingness 
to acknowledge the negative impact of weight stigma on 
fat people, and indeed people of all sizes, is critical to 
all social justice efforts. 
	 Fat	people	–	whether	or	not	their	choices	contribute	
to	their	body	size	–	deserve	to	be	treated	with	dignity	and	
respect and are entitled to basic human rights such as 
education, employment, and health care. Framing of fat 
bodies as something to be feared, battled, and conquered 

in the name of health magnifies our already negative 
view of fat bodies and often becomes the moral reason-
ing for our oppression of fat people. As social workers, 
we have an ethical duty to engage in practice in ways 
that reflect the inherent dignity and worth of all persons, 
promote self-determination, and pursue a more socially 
just society (CASW, 2005). It was in keeping with this 
ethical imperative that a unique event was born.

Moving from Theory to Action: The 
Nourish Conference

 In April 2014, a group of women from Saskatoon 
gathered to talk about their shared interest in organizing 
an	event	that	focused	on	body	positivity	–	the	practice	
of consciously embracing every body’s shape, size, age, 
ability, ethnicity, sex, and gender identity, in order to 
celebrate and recognize every person’s intrinsic beauty 
and inalienable right to exist as they are, without apol-
ogy. Inspired by the Body Love Conference in Tucson, 
Arizona, the group expressed a strong desire to cultivate 

Fat Is a Social Work Issue: Challenging Weight 
Stigma and Promoting Body Positivity
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a body love revolution in Canada by creating a space to 
encourage people to honour and celebrate themselves 
(and	others)	just	as	they	are	–	and	to	explore	health	and	
wellness practices that don’t focus on weight loss as the 
primary goal.
 Out of this initial meeting came a plan to host a 
one-day conference that would reflect Health at Every 
Size	©	values	(Association	for	Size	Diversity	and	Health,	
2015). After eighteen months of planning, the first Nour-
ish conference took place in 
Saskatoon, SK on November 
21, 2015. Nourish was an 
event where people of all sizes, 
shapes, genders, abilities, and 
backgrounds gathered to cele-
brate all bodies, support one 
another as we work toward 
body acceptance, and build a more inclusive community 
that values all people. A key aspect of the conference was 
inclusivity	–	we	worked	hard	to	create	a	space	that	was	
as safe and inclusive as possible for all who wished to 
participate in the conference. This included subsidized 
and sponsored registration options, accessibility con-
siderations, diversity in conference presenters, on-site 
support people, and a range of workshop formats that 
reflected various learning styles and needs.

Looking Back and Moving Forward
 Those of us who were on the organizing committee 
were thrilled by the community response to the confer-
ence which, to our surprise and delight, sold out. It is 

apparent our community is hungry for these kinds of 
spaces and opportunities. Many local Saskatoon people 
gave of their time and brought their knowledge and ex-
perience to provide informative and engaging break-out 
sessions for the day. Sessions included topics such as the 
impacts of drag performance on a body image journey, 
raising body-positive children, body-positive physical 
fitness, a support group style session that explored self-
compassion in the context of our relationship with food, 

and many more! 
	 Our	keynote	 speaker,	Viv-
ienne McMaster, set the per-
fect tone for the conference 
and participants responded 
to her invitation to practice 
self-compassion through cap-
turing their images on camera 

(AKA “selfies”) and other creative explorations. She 
inspired us to consider how we might, with the power of 
self-love, claim space in this world. Conference evalua-
tions sustained the positive comments we heard from 
participants, with many folks asking ‘when is the next 
one?’
 In reflecting on the planning process for the Nourish 
Conference, it was interesting to note that the links to 
the profession of social work were woven through many 
parts of the event. For example, of the original group of 
women who came together to express interest in planning 
an event, the final conference committee was entirely 
made up of people with social work backgrounds. Issues 

fat is a Social work issue: challenging weight Stigma and Promoting Body 
Positivity, continued

Nourish was an event where people of 
all sizes, shapes, genders, abilities, and 

backgrounds gathered to celebrate all bodies, 
support one another as we work toward 

body acceptance, and build a more inclusive 
community that values all people. 
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of body positivity, challenging weight stigma, and creat-
ing a space for a new dialogue around bodies, weight, 
and health clearly resonated with the social work values 
embodied by our committee. We were also fortunate 
to work with a social work student who, as part of her 
Practicum I placement, supported our group with confer-
ence planning and evaluation. Many local social workers 
attended the conference, submitted workshop proposals, 
and promoted it to their clients. The SASW Saskatoon 
Branch also partnered with our planning committee by 
donating to our fund to keep conference registration 
accessible to all who wanted to participate.
 As we continue the process of reflecting on our first 
event and looking ahead to what might be next, we are 
heartened by the support and enthusiasm expressed by 
the social work community. Clearly there is hunger for 
more opportunities to nourish ourselves and our com-

munities, and we are excited to continue on this journey 
with our social work colleagues.
 The Nourish 2015 Conference Committee: Erin 
Beckwell, Sydney Bell, Erin Redekop, Hayley Roesler, 
Nadia Stadnyk, Amber Unger, & Karen Wood. 
 For more information about the Nourish Conference 
and to get involved in planning future events, please visit 
our website: http://nourishconference.wordpress.com

Submitted by: 
Sydney Bell, BSW RSW (SK) & 
Erin Beckwell, MSW RSW (SK)
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Call for Nominations - SASW Distinguished Service Award
Eligibility Criteria
1.  Outstanding contribution in any area of social work practice.
2.  A high degree of professional commitment & contribution to the furthering of the work of SASW 
 in the province. 
3.  Current /valid registration with SASW. 

Procedure for Nomination: 
The name must be submitted for nomination having the written support of three registered members of 
SASW. A brief biographical sketch must be included along with a curriculum vitae.

Selection Process: 
Selection	of	the	Distinguished	Service	Award	will	be	made	by	a	majority	vote	of	the	SASW	Awards	
Committee. The plaque will be presented at the SASW Annual General Meeting. 

Nominations must be sent to:
    SASW Awards Committee
    2110 Lorne Street
    Regina, SK  S4P 2M5
    Fax: (306) 545-1895 
    Email: sasw@accesscomm.ca

Deadline for Nominations: March 15, 2016

 Contributions to the newsletter 
are always welcome. 

Read any good books lately?
Working on an interesting project? 

Have an area of interest that you would like to share 
with other people? 

Write to SASW Editor and see your name in print! 

Deadline for the next newsletter is
April 30, 2016.
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 On a recent veterinary call to a nearby farm, social 
worker Erin Wasson found herself pushing a sheep 
through a chute.
  “Part of the job is to actually help,” says Wasson, 
the	Western	College	of	Veterinary	Medicine’s	(WCVM)	
first social worker.
		 Wasson	is	part	of	the	Veterinary	Social	Work	Initia-
tive — the first of its kind in Canada. It’s a groundbreak-
ing program that provides social work support to a range 
of people at the regional veter-
inary college and its veterinary 
medical centre: animal owners, 
clinical faculty and staff, and 
veterinary students.
 In short, Wasson is there 
to ensure people get the sup-
port they need. Her days can 
be as varied as counselling an 
overworked clinician or helping 
a family deal with the death of a 
beloved pet. She’s been called in to help manage cases 
that include incidences of traumatic grief, surprising 
deaths, end-of-life decision-making and even domestic 
violence.
 A registered social worker since 2009, Wasson has 
worked in crisis intervention, emergency housing, 
mental health and addictions, medical social work as 
well as a number of other human service areas. But this 
is the first time she’s applied her skills to help improve 
the welfare of animals and those who care 
for them.
 As a University of Regina master of so-
cial work student embedded at the college, 
Wasson helped to build the program while 
completing her practicum requirements. She 
was officially hired as a clinical associate 
and	the	WCVM’s	first	social	worker	in	June	
2015.
 The job is a dream for Wasson, who 
describes herself as an “animal lover” with 
two cats and two horses of her own.
 Wasson’s social work training — com-
bined with her understanding of the bond 
between human beings and animals and a 
concern for their welfare — gives her the 
unique ability to truly empathize with her 
clients.
 “It’s the culmination of every single job 
I’ve had,” she says.
		 The	 Veterinary	 Social	 Work	 Initiative	
began two years ago when leaders of both 

Article Section

Veterinary Social Work Comes to the WCVM
institutions	—	U	of	R	Faculty	of	Social	Work	Dean	Judy	
White	and	WCVM	Dean	Doug	Freeman	—	met	to	discuss	
the potential for partnering to develop a veterinary 
social	work	program	at	the	WCVM.
 While two veterinary social work training programs 
are available at the University of Tennessee and Mich-
igan State University, there is no similar program in 
Canada.
 “Based on that first conversation, we struck a joint 

committee whose members 
represented both of our facul-
ties and asked them to explore 
the possibilities of working 
together,” says Freeman. This 
committee included faculty at 
the	 WCVM,	 the	 University	 of	
Regina Faculty of Social Work 
and the University of Saskatch-
ewan’s	 Department	 of	 Sociol-
ogy.

 “After two years of work, the result is a hands-on 
training program that expands education opportunities 
for the University of Regina Faculty of Social Work 
and	provides	significant	support	to	our	WCVM	clients,	
students, faculty and staff. It has been an exciting and 
successful partnership with more to come,” says Free-
man.
	 Dr.	Darlene	Chalmers	is	an	assistant	professor	with	

Her days can be as varied as 
counselling an overworked clinician 

or helping a family deal with the 
death of a beloved pet. She’s been 

called in to help manage cases that 
include incidences of traumatic grief, 
surprising deaths, end-of-life decision-
making and even domestic violence.

continued on page 9
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the Faculty of Social Work at the University of Regina. 
She supervised Wasson for the academic portion of her 
master’s degree and is the co-chair of the joint commit-
tee.
 Chalmers commends the 
committee for their work to 
ensure that this innovative 
program came to fruition while 
simultaneously involving a wide 
range of partners and serving a 
great need in the community. 
The program’s partners include 
the two universities and the 
Saskatoon Health Region’s Mental Health and Addic-
tions Services that provided clinical supervision and 
support.
 “As we’re learning, veterinarians work in a world 
that is high stress,” says Chalmers.
	 Veterinary	social	workers	are	uniquely	equipped	to	
help the people who help animals. 
 She says there is a need to help veterinarians deal 
with these stressors by supporting them in the work 
they do with clients as well in their own health and well-
being through managing their occupational stress.
 Wasson is even more frank about the need to sup-
port veterinarians, who take on a lot of stress in their 
jobs.
	 “Vets	 hold	 themselves	 to	 impossibly	 high	 stan-

dards,” Wasson says. Part of her goal with the program 
is to provide self-care tools for veterinarians who may be 
dealing with undue levels of anxiety and stress through 
their work.

 For veterinary students, 
interns and residents in train-
ing, this partnership will teach 
them how to incorporate social 
workers into their practice. It 
will also give them access to the 
services they need to deal with 
issues that aren’t part of trad-
itional veterinary training.

 When veterinarians are faced with crises such as 
a herd of starving cattle, many are at a loss for how to 
cope with all aspects of the situation.
 “When we go out there, we’re dealing with the 
animals. We don’t even have a clue how to deal with 
the mental health issues that brought this to happen. 
[Social workers] know what to do. They know who to 
call.	They	know	how	to	help	us	debrief,”	says	Dr.	Trisha	
Dowling,	a	professor	of	veterinary	clinical	pharmacology	
at	WCVM	and	co-chair	of	the	joint	committee	alongside	
Chalmers.
 Wasson’s success with the project has prompted 
the	WCVM	and	the	University	of	Regina	 to	continue	
growing the program. The long-term goal is to create 

Veterinary Social work comes to the wcVM, continued

“Vets hold themselves to impossibly 
high standards,” Wasson says. Part of 

her goal with the program is to provide 
self-care tools for veterinarians who 
may be dealing with undue levels of 

anxiety and stress through their work.

The Saskatchewan Association for Marriage and Family Therapy
2016 Conference

Treating Eating Disorders from a Systemic Perspective
William Corrigan

Date: April 29, 2016
Location: Saskatoon, SK, specifics pending

The SKAMFT, a division of the American Association for Marriage and Family Therapy, is pleased to present this 
conference, a one day training event with William Corrigan. The workshop will explore issues in the assessment and 
treatment of people with eating disorders within a biopsychosocial framework. Creating collaborative relationships, 
techniques for motivation enhancement, introducing and using action oriented techniques for change, and attending to 
family systemic issues are some of the topics addressed. William Corrigan, an experienced couple and family therapist in 
the Eating Disorders Program at the Homewood Health Centre in Guelph, draws from multiple approaches in his work 
with eating issues. He has presented his ideas and approach throughout North America. 

Registration Fee: $150 For further information contact
Early bird (before February 29): $135 Dennis Arbuthnott at 306-522-1800 
Student Fee: $75 e-mail: arbuthnott@sasktel.net
Continental Breakfast and Lunch included CEUs available upon request

continued on page 10
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  info@CreativeKidsSask.ca                 (306) 780-9361                 www.CreativeKidsSask.ca 

A program of SaskCulture Inc. 

Creative Kids has provided funds for more than 2,000 families so their children can try 

art, theatre, music, dance and culture. Activities that build friendships, provide stability, 
and foster self-esteem.  

If you know of a family with financial barriers who could benefit from Creative Kids, visit 
us online at CreativeKidsSask.ca.  

 Up to $750 per child per year for virtually any  
creative activities or classes 

 Find out more at our February 24 webinar 
(www,CreativeKidsSask.ca/webinars) 

 January 29 April 22  August 19  December 2  

 March 4  June 10   September 23 

2016 Application      
Dates: 

Art can help kids  
                    through tough times.  

a permanent veterinary social work service that offers 
research opportunities as well as practicum placements 
for social work students.
	 “I	 think	 the	 WCVM	 is	 a	 leader,”	 says	 Chalmers.	
“We’re working not only across disciplines or profes-
sions, but also across institutions and academic facul-
ties.”
	 For	 WCVM	 faculty,	 Wasson’s	 work	 has	 already	
proved to be invaluable.
 “She’s amazing. She knows resources and she knows 
how	to	direct	people	very,	very	efficiently,”	says	Dowl-
ing. “There have been many days this year where I’ve 
been ‘I don’t know how we’d be doing this without Erin 
around.’”
 For more information, visit www.usask.ca/vmc/
services/social-work.php or contact Erin Wasson (306-
966-2852).

Submitted by:
 Jeanette Stewart

 Jeanette Stewart of Rockglen, Sask., is a graduate of 
the University of Regina’s School of Journalism program 
and	a	2015	WCVM	research	communications	intern.

Veterinary Social work comes to the 
wcVM, continued

Article Section

 Among recent changes to the SASW Web site is an 
updated and expanded list of resources with links to 
relevant web sites. Below is a list of the content areas 
you can find by going to www.sasw.ca. If you have 
suggestions for other links that we should add please 
contact us at ed.registrar.sasw@accesscomm.ca. 
  Social Work Organizations/Associations
 Social Work Education
 First Nations/Indigenous Resources
 Information on Social/Practice Issues
 Child Welfare/Children’s Issues
	 Family	Violence
 Health/Mental Health Resources
 Poverty Resources
 Workplace Bullying
 Policy Organizations
 Free On-Line Journals
 Practice Guidelines
 Social work and social media
 General Social Work Sites
 Saskatchewan Links
 Employment Opportunities
 Records Storage
 Grant Writing
 Advocacy & Social Action

Resources for Social Workers



February 2016 The SaSkaTchewan Social worker 11

Article Section

SASW Student Award Application

The Award 

The SASW Student award is presented to a Saskatchewan social work student enrolled in the 
Faculty of Social Work, University of Regina, taking classes within Saskatchewan, or in an 
accredited social work program outside of Saskatchewan. The Award is presented in recognition 
of a student’s contribution to his/her community, beyond the immediate requirements of 
education/employment. The amount of the scholarship is determined by the SASW Awards 
Committee and in accordance with Canada Customs & Revenue Agency Policy. The award is 
supported by the fund SASW has placed under the management of the South Saskatchewan 
Community Foundation. The amount each year shall be determined by the Student Award 
Committee in accordance with Canada Customs & Revenue Agency regulations.

Deadline for Submitting: March 15, 2016. 

Last Name: _______________________________________  First Name: ___________________________________________

Address: _________________________________________  City/Town: __________________ Postal Code: ____________ 

Telephone: ________________________  Email: ______________________________________________________________

Specify	degree/certificate	expected:	_____________________________________	 Graduation	Date:	___________________

Institution at which are you are currently enrolled: ____________________________________________________________

Are you a Student member of SASW: p Yes p No

SUBMISSION REQUIREMENTS/AWARD CHECKLIST:
The following must be submitted with this application:
p	Verification	of	enrolment	in	an	eligible	social	work	program.	 This	also	includes	verification	that	you	are	enrolled	in	at	
least 60% of a full-time course load through the issuance of a transcript of marks.
p An outline of the place and activity of the community service. This information will include the following
 - Interests & motivation for having done the community service.
 - Objectives of the involvement.
 - The process and results of the activities.
p	Reference	letter	–	from	an	individual	who	knows	of	the	involvement	in	the	community	service.
p	Curriculum	Vitae/Resume.
p Written statement as to financial need (optional)

I have read and understand the requirements for this award that I am applying for and have submitted all required 
information and documentation. All information contained in this application is accurate and contains no false 
statements.

Signature	of	Applicant:	________________________________________________	 Date:	______________________________

   Applications to be sent to: SASW Awards Committee
       c/o 2110 Lorne Street, Regina   S4P 2M5
       Email: sasw@accesscomm.ca
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 This report highlights some of the larger activities 
and news about our national association since the an-
nual meeting in May 2015. The most significant news 
for the future viability of CASW occurred when at the 
end of September the Alberta College of Social Work-
ers elected to rejoin the federation by April 1, 2016 
with agreement to pay fees equivalent to 20% of CASW 
budget. With the return of Alberta beginning April 1, 
2016, the number of individual members belonging to 
CASW will double nationally. Along with the return of 
ACSW, the terms of the last negotiation, included the 
elimination of the flat fee and  the student and associate 
members fees to CASW for all member associations. The 
CASW board is delighted with Alberta returning along 
with the additional revenue.

Operationally
 At the last CASW Board on October 16 and 17, the 
Board revised their 2015-2016 budget to hire an admin-
istrative support person beginning January 1, 2016. The 
administrative workload is heavy. It is anticipated the 
workload will increase with the onset of 6000+ members 
starting  April 1, 2016 and it is important to be well or-
ganized for their reception. As well employing Sally Guy 
the other social worker more fully in doing research, 
writing position papers and working with some of the 
many coalitions CASW is a member of would be value 
added.
 CASW is in the last year of a five year strategic plan. 
The new strategic plan to start June 2016 was adopted 
in June 2015 at the Board meeting in Prince Edward 
Island. 
	 During	the	last	board	meeting	an	AON	Insurance	
representative outlined the  complete benefits package 
for CASW. Following earlier lobbying efforts the liability 
insurance was increased to 5 million dollars. Nationally, 
there are 4284 participants in the professional liability 
insurance portion of the program, with 700 signed for 
home and auto insurance and 30- 40 signed for health 
and dental. The professional liability insurance is 
thought to be the best in the country and at the lowest 
premium. While many members believe their employer 
provides insurance coverage they still may have legal 
action bought against them as individuals and may be 

liable if their employer should distance from them. Legal 
advice and representation is immediately available on 
contact through the plan. AON continues to generously 
sponsor $10,000 in advertising with CASW and $10,000 
toward scholarships on an annual basis.

Interest Groups
 Social Policy Interest Group met via teleconference 
on Oct 21st leading to the Social Care Act developed by 
Alan Mosocvitch from Carlton Faculty of Social Work 
and approved by the board in June/15 being rolled out 
in mid November. CASW sent letters to all 338 Members 
of parliament requesting meetings to solicit and review 
potential support; and to 30 national organizations mak-
ing them aware of the Social Care Act and requesting 
support. The Social Care Act outlines 10 principles to 
guide federal funding through the Canada Social Trans-
fer to the provinces, similar to the principles guiding 
the Medical Care Act. The Act outlines a history of how 
the federal government acknowledged and funded social 
issues dating back to the 1950s. It is clear the auster-
ity measures of the ’80s and the Harper years stopped 
much progressive legislation proposed in the 1970s.
 The Children’s Interest Group and Health Care 
Interest Group had been largely inactive. However the 
Health Care Interest Group will be tracking the national 
discussion about the right to medically assisted suicide. 

CASW Section

CASW Report

Article Section

continued on page 13

www.sasw.ca



February 2016 The SaSkaTchewan Social worker 13

CASW has an ethical paper but no formal position to 
date. 
 At the October 2015 meeting the Board identified 
next year’s focuses, which are: following papers on Ac-
countability	and	the	Social	Determinants	of	Health,	the	
Canada Social Transfer, and the Social Care Act, and 
on Child Welfare and Family Services. The emphasis 
will be how the image of the social work profession is 
being impacted and portrayed in Child Welfare. A sys-
tematic national analysis of policies, of best practices, 
of available resources and barriers to best practices will 
occur in order to initiate a national conversation. This 
focus on Child Welfare will flow from the principles of 
the Social Care Act and the accountability for the CST 
transfer of federal dollars called for earlier, in looking to 
invite federal leadership toward great-
er program equity. It is hoped overall 
principles and research will enable 
a facilitated flow of information and 
conversation among the provinces. 
CASW will also continue to lobby for 
the establishment of a National Com-
missioner for Children’s Rights.

Committees
 The Board struck a Succession 
Planning Committee which made 
some observations and solicited feed-
back to proposals at the last Board 
meeting. This was in response to the 
large number of board representatives 
terms ending all in the same year. In 
October 2015 a new executive was 
elected with the representative from 
Prince Edward Island elected as new 
vice-president, and the representative 
from Manitoba elected as the Treas-
urer. A new president will be elected 
by the federation at the next annual 
meeting.
 A Continuing Education Commit-
tee was formed in June and has met 
twice. The purpose and scope of the 
committee is to review the potential 
for different modes of continuing 
education delivery including the pur-
chase of a large platform in webinar 
technology, to clarify what each prov-
ince may need in terms of continuing 
education, and to develop a process 
for identifying continuing education 
resources for both the partners and 

CASW. The Board decided that a national convention 
will be held likely through a video conference and we-
binar format.
 An Interest Group Review Committee was formed 
to review the viability of the current Interest Group 
Structure of CASW. The review will include how the 

caSw report, continued
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3934 Gordon Road
Regina, SK  S4S 6Y3

current structure may be strengthened and supported, 
what other forms of addressing issues may be developed 
(currently the Aboriginal Interest Group is a lose col-
lection of individuals available on a reference basis 
only versus a committee structure). It is well known 
that committees and interest groups are vital only if 
they have a subject matter which is needed to be ad-
dressed. 

IFSW Update
 Morel Cassie the president of CASW is the current 
president for North American Region for IFSW. Morel 
is currently leading the redrafting of the Constitution 
and Bylaws for IFSW. He will be attending meetings in 
Puerto Rico shortly paid for by the South America and 
Puerto Rico Associations. In April 2016 he will present 
at the annual training event for ASWB in New Jersey. 
 The ongoing Global Observatory 
project	theme	is	entitled	the	Dignity	
and Worth of People. The Social Care 
Act paper from CASW will be includ-
ed as well as advocating for a basic 
income for all. Morel will complete 
both his term as President of North 
American Region and President of 
CASW in June 2016.

Social Work Journal
 The journal will continue to be 
published, even though gaining sub-
missions is getting more difficult. It 
continues to be a profitable endeav-
our generating about $11,000/year. 

New editors were sought and on November 20, Glen 
Schmidt (BCASW) and Nuelle Novik (SASW) were ap-
pointed to a two year term. 
 The CASW Board renamed the National Award for 
Outstanding	Service	in	honour	of	Glen	Drover.	CASW	
ED	presented	Glen	a	framed	certificate	outlining	the	
honour	(December	19),	and	Glen	expressed	his	sincere	
gratitude	to	the	federation.	He	passed	on	December	27,	
in Peterborough, Ontario.
 In conclusion if there are any questions or concerns 
about any of the above items or any praises you might 
want to pass along please feel free to call me at 306-
757-6675 during the day or email me at r.pekrul.fsr@
sasktel.net. or contact CASW office.

Respectfully submitted,
Ray Pekrul, MSW, RSW

caSw report, continued

CASW Section



February 2016 The SaSkaTchewan Social worker 15

 The ethical consultations offered by the Practice 
Ethics Committee is frequently cited as one of the most 
valuable benefits of being a member of SASW. Through 
this service, a member who is trying to find the best way 
to approach a difficult situation can get suggestions based 
on the Code of Ethics, Standards of Practice, and practice 
wisdom of the committee members. Along with the ethics 
training provided to members over the past several years, 
SASW is working to help social workers avoid becoming 
the subject of a complaint.
 Members contact our office with questions about an 
issue they are dealing with and when it is suitable they 
are referred to the committee. On occasion, others know 
someone on the committee and make direct contact. 
While either method may be acceptable, the Committee 
has been looking for a way to improve the connection, 
both to assist the members and to facilitate the consul-
tation process. We have decided that the best method is 
to post a Consultation Request Form on the SASW web 
site that a member can complete and submit directly on-
line. 
 There are two things to consider when submitting a 
request for an ethics consultation. First is whether you 
are asking a question that fits within the purview of the 
committee. Sometimes people are confused about the 
difference between legal matters, practice standards, and 
ethical dilemmas. Some questions have components of all 

three. Examples may help to further understanding:

1. A social worker is told by a client that the client com-
mitted a legal offence. The social worker is wondering 
whether to tell the police. 
Or
A client tells their social worker that their partner has 
committed a legal offence similar to the offences that 
resulted in a probation sentence. The social worker is 
concerned about their client’s safety and is wondering 
if they can tell the police without jeopardizing their re-
lationship with the client. 
 This case has both legal and practice standard ele-
ments. The legal question is whether the social worker 
has an obligation to report a past crime. The relevant 
practice standard is whether the client’s confidentiality 
must be maintained. This case is also a good example of 
an ethical dilemma as either decision may have a negative 
outcome.

2. A social worker is planning to retire and wants 
to know about obligations related to closing a private 
practice.
 This is primarily related to legal and practice stan-
dards. A review of the Standards of Practice reveals that 
both referral and record maintenance issues are addressed 
there.

3.  A social worker discovers that her daughter is dat-
ing a man who is a client of the agency where the social 
worker is employed. The man has been convicted on 
charges of spousal abuse. The social worker wants to 
know how she can protect her daughter without violat-
ing confidentiality.
 This example is an ethical dilemma appropriate for 
review by the Practice Ethics Committee.

 The second consideration is with regard to timing. If 
you need an immediate response to a question the com-
mittee is not going to be your best resource. Every effort 
is made to give a timely response to members, but this 
work is done by volunteers who need to fit it around other 
commitments. A normal response time would be two to 
four weeks.

Halabuza,	D.	(2015).	Ethics	corner:	what	to	ask	and	when	
to ask it.

Navigating an Ethical Minefield? 
Pondering a “Grey Area”?

The Practice Ethics Committee is a 
confidential support service for SASW members 

that offers guidance on ethical decision-
making. The committee will make every effort 
to respond in a timely fashion, and will provide 

alternate ways of viewing and acting on 
ethical issues.

To contact the Practice Ethics Committee with 
your questions or dilemmas, please complete 

the form that has been developed and placed 
under each member’s Profile home page.
This form goes directly to the chair of the 

Practice Ethics Committee.

Committee, Branch & 
Task Team Section

Ethics Corner: What to Ask and When to Ask It
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 Upcoming conferences, Workshops & edUcational events

Canada Post CorPoration 
PubliCation agreement #40007721

Upcoming events, news and workshops are regularly posted on the SASW website. 
Please visit the website for more information.

Rising Strong 
based on the Research of Brené Brown

April 2, 9, 16, 23, 30, 2016
Regina, SK

Contact:	Donalda	Jones,	BSW,	MSW,	RSW	
at 306-522-3232 or donj@accesscomm.ca

visit donaldajones.com 

Single Session Therapy Training
April 25 and 26, 2016

Presenters:	Dina	Bednar,	MA,	RMFT,	RP	and	
Ger	Van	Engen,	M.Sc.,	RMFT,	RP

Contact Family Service Regina at 306-757-6675 
for more information

SASW Annual General Meeting
Thursday, May 19, 2016 

Parktown Hotel, Saskatoon
 

The Somatic Experiencing Beginning 
Level 

Beg II  May 27-30, 2016
Beg III Sept 9-12, 2016

Contact: Jeannette Kuc 306-371-0789 cell 
Or  Susan Risula 306-631-6139

The Daring Way 
based on the Research of Brené Brown

March 1, 8, 15, 22 and 29
Regina, Sask

Contact:	Donalda	Jones,	BSW,	MSW,	RSW	
at 306-522-3242 or donj@accesscomm.ca

Understanding Trauma – Ours & Theirs
Presenter: Michelle Hamilton, R. Psychologist

Thursday, March 10, and Friday, March 11
Royal Hotel, Lloydminster, AB   

Contact:  http://beyond-balance.com
or contact Michelle@beyond-balance.com


