S a s k a t c h e wa n
Volume 22 Number 3

Social Worker
“Social Workers – Make a Difference”

November 2011 Edition

President’s Message
SASW has been active on a
number of fronts. At the beginning of June, CASW representative Ray Pekrul and
I participated in the annual
presidents and joint CASW
board/presidents meetings in
Fredericton, NB. The CASW
annual general meeting was
also held at that time. With
the withdrawal of both Alberta and Ontario from the
federation, there are currently eight member organizations. The CASW board agreed to create an individual
affiliate member category for social workers in Ontario,
Alberta, and Quebec who are interested in maintaining
a membership in the national association. Although the
number of participants at the meetings was down, and
the challenges are up, the mood was upbeat and positive. Congratulations to Ray Pekrul, who was elected as
CASW treasurer at the board meeting.
SASW Advisory Board met on June 10. In addition
to receiving updates from various SASW committees
and branches, it reviewed the proposed new SASW
Standards of Practice. The proposed standards, which
are closely tied to the Code of Ethics, were circulated
to the membership for feedback with a deadline of
September 15. A special thanks to Nuelle Novik and her
committee for the excellent work in updating this critical
piece of regulatory work. Advisory Board also reviewed
the positive feedback from the two one-day workshops,
Fostering Resilience: Building Skills for Effective
Practice, held in May. These workshops, which were
held in lieu of an annual conference, attracted a total of
270 participants in both Regina and Saskatoon. This was
the best attendance at an SASW event in recent memory.
In 2012, SASW will revert back to the traditional format, with the Northeast Branch hosting the conference

and annual general meeting. The event will be held in
Melfort April 24 to 26. Dr. Michael Ungar, a Social Work
professor and director of the Resilience Research Centre
at Dalhousie University will be the keynote presenter
at the conference. In 2013, the format will again be the
two one-day workshops similar to those held this year.
SASW Council has been active over the summer and
fall. In June we were pleased to approve the formation
of the new Southeast Branch in the Weyburn/Estevan
area. A group of enthusiastic social workers, in addition
to pursuing branch membership and funding, planned
several Social Work Week activities. Natalie Bieberdorf
is the new branch’s president. We look forward to the
branch’s participation at the next meeting of Advisory
Board.
On August 29 Council met for a one-day planning
session in Regina. In reviewing the mandates of the various SASW committees, Council agreed to disband the
dormant Psychologists Act Task Team and transfer the
task of reinstating social workers’ right to diagnose to
the Standards of Practice Committee. There is general
agreement among the key stakeholders with our position, and government representatives are now working
with legal staff to develop a proposal on how legislation
should be amended. Council also reviewed its obligations
under the Action Plan which was established in 2007
and was very pleased to note that most objectives set out
in the plan were either met or exceeded. The majority
of those not achieved were deliberately put on hold by
Council for a variety of reasons. Committee chairs took
responsibility for their action items very seriously and
I thank them for their commitment to the association.
Plans are underway to develop a new Action Plan 2012.
I look forward to the discussion, debate, and renewal
that will undoubtedly blossom from this important exercise.
Submitted by:
Carole Bryant, MSW, RSW (SK), MBA, CMA
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Executive Director’s Message
The survey on entry-tointerest in one of the standing committees of SASW.
practice competencies that
Your offers of interest are used to produce listings that
you were invited to complete
are used by committee chairs and by the Volunteer
late last spring is currently
Development Committee when vacancies occur.
being analysed by the CanOur Annual General Meeting will be held in Melfort
adian Council of Social Work
Tuesday, April 24, 2012. At that time, positions on our
Regulators (CCSWR), which
Council other than president will be subject to election.
is the coordinating group for
The five roles are secretary, treasurer and member-atall 10 Canadian regulators of
large (3). Each of these three roles have two-year terms
our profession. The survey
and those elected may run for a second two-year term.
is part of an initiative seekElsewhere in this newsletter is the formal notice about
ing to bring social work into
the elections, including instructions on how you may
compliance with provisions within the Labour Mobilnominate members for the various roles. Our by-laws
ity chapter of the Agreement on Internal Trade. It is
require that nominations be made well in advance of the
intended that the results will be
AGM so that all members can
established nationally and will
be formally advised before the
Our annual general meeting will be
lay the foundation for future de- held in Melfort Tuesday, April 24, 2012. meeting about who has been
velopment of entry-to-practice At that time, positions on our Council nominated.
examinations.
Finally, as Carole noted in
other than president will be subject to
Earlier this fall you will have
her report, plans are in active
election. The five roles are secretary,
seen the invitation to complete
development by the Northeast
treasurer and member-at-large (3).
the survey from the U of R CenBranch to host you in Melfort
tre for Continuing Education
for the 2012 provincial con(CCE) for the purpose of exploring their involvement
ference on April 25 and 26. They are very excited to
in organizing a series of continuing education opporhave this opportunity and many of us recall how warm
tunities throughout the coming years. The results are
their welcome was when this Branch last hosted in
now being reviewed by our Education Committee and
Nipawin, 2005. They have planned a dynamic practiceCCE with the intent of beginning to offer workshops
oriented program for you and I look forward to seeing
and seminars next year.
you there.
Submitted by:
Currently, there is a third survey available and it
Richard
Hazel,
MSW,
RSW (SK)
is offered as part of a research project by social work
students at Memorial University in Newfoundland/
Labrador. It addresses our perception of the role of
social activism in our profession across the country.
If you have not received the direct email invitation
to complete this survey, please access it through our
website.
We’ve just had two training sessions for SASW
committees to support the work they do. On October
13-15, the Professional Conduct Committee and the
Discipline Resource Pool had regulatory training time
with Dr. Alison MacDonald, Deputy Registrar of the
Alberta College of Social Workers. On November 9,
the Public Relations and Social Justice Committees
and some members of Council attended a seminar on
media relations with Pat Rediger of Benchmark Public
Date: Tuesday, April 24, 2011
Relations in Regina.
For those who have yet to complete the registration
Time: 7:00 p.m.
renewal package for 2012, please be reminded to consult
Location: Melfort, SK
your renewal package for the applicable deadlines. Also,
I’d like to profile the opportunity you have to offer your

   Notice
of
SASW Annual
General Meeting
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Registrar’s Report
Greetings! For all of us
the lazy, hazy, crazy days of
summer are fast fading away
as we enter upon a busy fall
schedule of activities. This
is a good time to take note
of the fact that we are just
a couple months shy of the
December 1 deadline date
for renewal of registration for
2012. It is also time to take
stock of how many hours of
continuing professional education (CPE) we still need
to soak up in order to report at least the minimum
requirement of 40 hours acquired during 2011. For
those still short of hours, look up the guidelines on the
SASW website, under the ‘Membership’ link. Timely action provides for positive CPE experiences and avoids
the unpleasantness of real penalties that are sure to
be imposed for late submissions and/or shortfalls in
qualifying CPE hours.
At the time of this writing I am about to depart for
the National Meeting of Social Work Registrars, this

Wherever you go,
Whatever you do,
Say

“I AM A SOCIAL WORKER”
You may be surprised at how often social workers say they
work with alcoholics or they do therapy or counsel troubled
children or direct an employee assistance program. There is
nothing wrong with these statements, but preface each with
“I AM A SOCIAL WORKER” and then add the statement
“...who works with troubled youth.” What you will be doing
is performing an invaluable service to the education of the
public which benefits the social work profession and ultimately
yourself.

The best way to strengthen the image of
the social work profession is
for social workers to identify themselves
as SOCIAL WORKERS.

Social Workers – Make a Difference
Saskatchewan
Agriculture
and Food
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Farm Stress Line
1-800-667-4442
www.agr.gov.sk.ca/saf/

year being held in Fredericton, New Brunswick. I expect there will be items of interest to report from this
meeting in the February issue of this newsletter.
Have a great autumn!
Submitted by:
Bill Tingley, MSW, RSW (SK)
Registrar SASW

Registration Renewal/
Reinstatement: Reminders
As you are aware, the deadline for submitting your
2012 registration renewal materials is Wednesday,
December 1. If you have yet to do so, please take a
moment before sealing your envelope to ensure you
have included the required information and have signed
your name in the three required locations. Doing this
will make the Registrar’s job that much easier!
While renewal is relatively straightforward, reinstating a lapsed registration is more complex. Should you
miss the December 31 deadline, you are no longer subject to the $15 late fee, but rather, you are required to
reinstate your registration by completing the renewal
form/continuing education forms and submitting the
full year of membership plus a $50 reinstatement
charge. If your registration lapses for more than one
year, upon reinstatement, you must pay the full year
of registration fee plus a $50 reinstatement charge. As
well, you are required to submit an application for reinstatement, current criminal record check, transcript
of marks which indicates your degree has been awarded/
conferred, curriculum vitae/resume and a letter of reference (on SASW approved form) from a registered social
worker or current employer.
IMPORTANT: Determination of registration status
is based on the member’s practice status on December
1 each year. Discretion in the application of this determination may be exercised by the Registrar in cases
of maternity/adoption or education leave. Should your
plans include a period of non-practice, it would be important that you check with the SASW office about the
non-practicing registration category. Remaining connected through the non-practicing category keeps your
registration valid and you would not have to reinstate
when your employment status resumes. Members
upgrading from the non-practicing to the practicing
category during the registration year are not charged
a fee difference.
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    2012 Provincial
    SASW Conference
Date:
Location:
Presenter:
Topic:

April 25, 2012 & April 26, 2012
Melfort, SK
Michael Ungar, PhD
“Counselling Children & Families with Complex Needs”

A free community presentation on the evening of April 25th will also be done by Michael
Ungar.
Michael Ungar, Ph.D., is the author of 10 books and more than 75 articles and book chapters.
His works include a novel The Social Worker (reviewed in the June edition of the Saskatchewan
Social Worker) and books for parents and professionals, including We Generation: Raising
Socially Responsible Kids; Too Safe for Their Own Good: How Risk and Responsibility Help Teens
Thrive; Counseling in Challenging Contexts; and Strengths-based Counseling with At-risk Youth.
Michael’s affable style of parenting advice and expertise on the subject of resilience is sought out
by news media with Michael regularly being featured in high profile publications such as USA
Today, the National Post and the Globe and Mail, as well as numerous television news shows and
radio programs across North America. Michael has given keynote speeches and presented at
conferences in many different countries, and recently participated in a roundtable event at the
European Parliament in Brussels.
Michael has practiced for over 25 years as a Social Worker and Marriage/Family Therapist with
children and families in child welfare, mental health, educational and correctional settings.
Now a University Research Professor, and Professor at the School of Social Work, at Dalhousie
University in Halifax, Nova Scotia, he leads an international team of resilience researchers that
spans more than a dozen countries on six continents. In addition to his research and writing
interests, Michael maintains a small family therapy practice for troubled children, youth and
their families.
For more information on Michael, please visit the website: www.michaelungar.com
Links to a U-Tube interview can also be seen on that site.

This event is being hosted by the SASW Northeast Branch.

SASW Calendars

Enclosed within this mail-out package is the first calendar produced by SASW in conjunction with a
local school. Contact was made with Cathy Leugner, Principal-Kitchener Community School, to request
assistance with having children from her school supply the artwork for the calendar. Ms.Leugner’s students
willingly supplied the pictures for the calendar and made this project a success.
Special thanks to the students, teachers and principal from Kitchener Community School for assisting with the making
of the calendar. Your hard work will be appreciated by many individuals from around the province. Well done!
Debb Fisher, Office Administrator
November 2011
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NOTICE TO MEMBERS

Call for Nominations to Council Positions
As per Section 25 (2) of The Social Workers Administrative By-laws, SASW voting members are hereby
given notice of the right to nominate licensed member(s) to fill any Council vacancy for the upcoming year. The
positions open for nomination are:
• Secretary
• Treasurer
• Member at Large (3 positions).
All nominations must be submitted on the “Call for Nominations Form” which is included below. Nominations must be mailed to the SASW Office no later than February 24, 2012.
The SASW Annual General Meeting will be held in Melfort, SK on Tuesday, April 24, 2012, commencing at
7:00 p.m. If there is more than one nomination for any position, voting will take place at the AGM.

Call for Nominations for SASW Council
Position for Nomination: ________________________________
Name: ___________________________________________

SASW Registration Number: ____________

Address: _________________________________________

Credentials: __________________________

City/Town: _______________________________________

Number of years in practice: _____________

Area(s) of practice and contribution to the profession: ________________________________________________________
____________________________________________________________________________________________________
____________________________________________________________________________________________________
____________________________________________________________________________________________________
Previous/present involvement with SASW Branch/Committee:
____________________________________________________________________________________________________
____________________________________________________________________________________________________
____________________________________________________________________________________________________
____________________________________________________________________________________________________
Nature of contribution(s) to be made on SASW Council:
____________________________________________________________________________________________________
____________________________________________________________________________________________________
____________________________________________________________________________________________________
____________________________________________________________________________________________________
Signature of Nominee: __________________________________
Nominators – Registered Social Workers

Signatures of Nominators

________________________________________________

_______________________________________________

________________________________________________

_______________________________________________

________________________________________________

_______________________________________________

Mail completed form to SASW Office – 2110 Lorne Street, Regina, SK, S4P 2M5

Deadline for submitting nominations: February 24, 2012
6
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Reflective Journal Writing for Social Worker
Well-Being
Reprinted with permission from:
Lynda Monk, MSW, RSW, CPCC, Founder–Creative
Wellness Life Source Writing & Coaching for Renewal
& Well-Being for Helping Professionals
website: http://www.creativewellnessworks.com
During my first ten years as a social worker, I worked
in high stress and often high trauma roles: an intake and
after hours child welfare social worker, a crisis response
counsellor with at-risk youth, and a medical social worker within the emergency department and intensive care
unit of a hospital. I did my best to consistently practice
self-care as a way of managing stress and mitigating the
effects of exposure to both direct and indirect trauma
that were “just part of the job.” I realized that it didn’t
matter how many bubble baths I took—I needed something more in my self-care toolkit that would serve as
an effective way to process my own emotions, cultivate
boundaries, reduce stress, and reframe the sometimes
painful impact of witnessing the suffering of others on
a near daily basis.
Over time, I began to notice that when I was journaling (a practice that I enjoyed on and off since being a
teenager)—my stress levels were lower and I enjoyed my
work more. When I stopped journaling, stress seemed to
creep up and I often felt overwhelmed by the multiple
and often competing demands of life, work, and my studies. I started to get curious about this and began to ask
myself: “Is journal writing actually a significant part of
of my self-care?” With these questions in mind, I started
reading books about the healing power of journal writing
and soon noticed there was evidence to support what
I was inherently experiencing, which was that regular
journal writing can help to reduce stress, heal trauma,
and enhance well-being.
There is a great deal of research across carious fields
of study including psychology, education, and healthcare
that supports the effectiveness of journaling and expressive writing for healing and well-being, for example::
James Pennebaker, PhD, (2004) a research psychologist and author of Writing to Heal: A Guided Journal
for Recovering from Trauma & Emotional Upheaval
conducted a study in the 1980s with people who were
dealing with trauma and emotional upheavals. His research showed that individuals who wrote about their
November 2011

traumas needed less medical attention in the following
months than they had previously. His work clearly
demonstrated a link between writing and health.
Stephen Lepore and Joshua Smyth edited an entire
collection of research within their book The Writing
Cure: How Expressive Writing Promotes Health and
Emotional Well-Being (2002) where they show evidence
that expressive journal writing can offer relief from
stress and heal the damage that can be done from highly
stressful experiences. For example, there is compelling
evidence that stressful life events undermine cognitive
processes and that expressive writing can restore these
processes.
Louise DeSalvo, researcher and author of Writing as
a Way of Healing: How Telling Our Stories Transforms
Our Lives (1999), teaches us that we need to write in
certain ways in order for writing to be a restorative and
healing tool. Healing narratives are those that involve
writing about not what your already know, but rather
writing about something that puzzles, confuses, troubles,
or pains us. This is what allows for learning, growth,
and healing. We can engage in the act of creation that
energizes and enlarges us. Writing. A gift that comes
to us. A gift we give ourselves.
As social workers, we are often the story keepers
of our client’s painful stories (we not only hear difficult
stories but we must also keep confidential the details
of the stories we hear outside the realm of professional
consultation and so forth). We listen with empathy to
countless stories of trauma, loss, betrayal and violation.
Of course, within these stories are also incredible examples of resiliency and the strength of the human spirit.
The bearing witness we do can lead to the occupational
hazards of professional burnout (characterized in part by
emotional exhaustion), vicarious trauma, and compassion fatigue. To prevent these hazards, social workers
must have a way of processing the emotions relevant to
the nature of our work which at its heart can be referred
to as “emotional labour.”
William Kahn, author of Holding Fast: The Struggle
to Create Resilient Caregiving Organizations, suggests:
“They (cargivers) must unpack their emotions
continued on page 8
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Reflective Journal Writing for Social Worker Well-Being, continued
and experiences as one might unpack a suitcase,
carefully laying out and examining its contents.
They must reflect on what they feel as a matter of
course; they must dispassionately examine their
reactions to certain people and events.” (2005)
Meaningful and consistent self-reflection is important
to maintaining the necessary emotional and professional
boundaries that are foundational to quality social work
practice and also serve us well in all areas of our lives.
Self-reflection also facilitates personal growth through
fostering new insights, learning and “aha moments” that
can improve our lives and inspire our gifts.

Where to Start with Journal Writing?
Whether you are an avid journal writer, someone
who used to journal and got away from it, or have never
written in a journal before...
“There is a Spanish proverb which says there
is no road, we make the road as we
walk. I would say the same thing
about journal writing: we make
the path as we write. – Christina
Baldwin
Simply get a pen, a notebook (there
are many styles of journals available
in stationary stores, bookstores, etc.),
and schedule fifteen minutes a day (or
as often as possible) to go to the page
to observe, know, grow, and care for
yourself through journaling.
Journal writing offers you a pathway
into our highest sense of truth, wellbeing and vitality. It helps you align with
your core values, reflect on what really
matters, and can support you to stay
grounded and centered in the midst of
it all. One of my favourite writing teachers, Natalie Goldberg, author of Writing
Down the Bones, says: “Don’t be tossed
away!” In other words, when we stick
with our journaling/writing—we give
something to it and it gives something
back to us. This has been my experience
of journaling for over 25 years now—it
is relational, a give and take creative
process, that allows me to deepen my
relationship with myself, and in turn
enhance my relationships with others
and the world in which I/we live.
We have to accept ourselves
in order to write. Now none of us
do that fully, few of us do it even
8

halfway. Don’t wait for one hundred percent
acceptance of yourself before you write, or even
eight percent acceptance. Just write. The process
of writing is an activity that teaches us about
acceptance. – Natalie Goldberg

Regular Journal Writing Can Enhance
Social Worker Resiliency
Various research suggests that a resilient social
worker must be able to do the following:
1. Balance self-care with caring for others
2. Create and maintain emotional boundaries (attach
– involve – separate)
3. Deepen self-awareness through regular self-reflection
4. Process difficult emotions
5. Reduce and/or manage stress effectively
continued on page 9
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Reflective Journal Writing for Social Worker Well-Being, continued
6. Stay connected to meaning and purpose
7. Cultivate optimism, inspiration and hope—within
oneself and to be a catalyst for these virtues in the
people and missions we serve.
Reflective and expressive journal writing can support and help facilitate all seven areas of resiliency and
well-being for social workers.

Ten Creative Ways to Use Your Journal as
a Social Worker
1. Unwind and relax after a busy day—you can show
up to the page with the intention of relaxing and
renewing
2. Debrief your emotional reactions after challenging
client situations
3. Brainstorm your goals both personally and professionally
4. Capture client stories (without identifying information) that inspire, motivate or move you
5. Deepen your reflective practice as a social worker—
not just about your work but how the work impacts
how you feel, think and live
6. Explore career/life decisions you might be making,
discover solutions to challenges you might be having
7. Connect with what is feeling meaningful and rewarding to you within your career and beyond
8. Nourish your mind, body, heart and spirit with
words, ideas, poems, images, quotations, and
affirmations—the journal can be a playground for
all of these things

The following Standards of Practice are
available from the SASW Office/Website:
Standards of Ethical Practice for Professional
Social Workers in Saskatchewan, Revised January 2001.
Standards for Social Work in Schools, October
1999.
Standards in Child Protection Services for
Registered Social Workers in Saskatchewan,
October 1999.
Standards in Health Care for Registered Social
Workers in Saskatchewan, March 2001.
Standards for the Private Practice of Social
Work, Revised 1999.
Standards in Custody/Access for Registered Social Workers in Saskatchewan, March 2001.
November 2011

9. Set intention for your health, your work with a
client, a meeting, or any other aspect of your daily
life—tap into the power of intention setting to reach
your goals
10. Honour gratitude—list 5 things you are grateful for
at the end of each day
Your journal can be a creative, soulful and nourishing space that supports you in every way. A journal will
lovingly hold whatever you choose to embrace within
it! I have grown to believe that how we show up on the
page is how we show up in our lives. When you can allow more gratitude, joy, curiosity, energy, vitality, hope,
patience, and whatever else you might want more of in
your life—to have consistent residence in your journal—
these same values can have a deeper presence in your
life and work.
May the transformative power of reflective journal
writing nourish your spirit as a social worker and help
fill your emotional cup—again and again.
References available on request.
Lynda Monk, MSW, RSW, CPCC is founder of
Creative Wellness (http://creativewellnessworks.
com), a coaching practice specializing in the use
of a reflective writing for personal and professional
growth.

In your career as a social worker, has
anyone ever said this to you: “I COULDN’T
DO YOUR JOB!!!”
Our work can be very challenging and very
rewarding. It takes certain types of people to do
this job—people like us!
My name is Derek Owen and I am Registered
Social Worker in Edmonton, Alberta. I am editing a
projected anthology of stories written by front line
social workers. I am looking for submissions that
range from happy to sad, life affirming to angst
ridden, humorous to tragic. Stories that cover the
entire spectrum of our work experiences. Stories
that speak to the day to day realities of our work
—what makes social work so great and...not so
great sometimes.
Whether or not you like to write, if you are interested
in sharing a story, I want to hear from you!! Please
contact me at COULDNTDOYOURJOB@GMAIL.
COM for more information. Thank you!!
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CASW Report
Following a successful meeting in Fredericton, New
Brunswick on June 3 and 4, the executive and board of
CASW continued to be busy over the summer months.
Foremost, following an internal competition, CASW
executive offered and hired Fred Phelps as the new
Executive Director. Fred is a graduate of University
of Regina with a BSW and has his MSW from Carlton
University. Fred comes with former political social work
direct practice experience and has infused new energy
and contacts for the Association in his brief time as
interim and now executive director.
The June meeting was the first all members meeting since Alberta and Ontario
withdrew their membership for 2011/12.
Presidents, board members and attending
executive directors participated in crafting new policy governance objectives for
CASW. As well on the Board’s recommendation, the meeting approved the initiation
of an individual membership category into
CASW for persons from Alberta, Ontario
and Quebec whose provincial association
bodies are currently not members.
While the individual membership category is met with some concern from the
absent member associations, it was their
members who complained about their
lack of membership in CASW due to their
provincial associations withdrawing. The
president of the Quebec Association, Mr.
Claude Leblond, is indicating members
in his province should feel free to join. At
last report, 24 members were accepted
and four were rejected. A letter has been
sent to OASW and ACSW informing them
of the individual membership category accompanied by an open invitation to discuss
partnership in the future.
A meeting was held September 22
with the Canadian Council of Social Work
Regulators (CCSWR) in Fredericton, NB.
Issues of mutual interest were discussed,
including the work of developing entry-topractice competencies which the CCSWR
is engaged in. Ideas for future collaboration
10

and mutual support were identified at this meeting.
CASW is preparing for a submission to the federal
committee of finance. The submission will focus on
income inequality experienced by women with particular focus on senior women. Emphasis will be placed
upon Employment Insurance Compassionate Care
provisions, CPP Entitlement enhancements, and OAS
enhancements for single women 60 to 65. Glen Drover
has continued to help prepare the presentations. CASW
continued on page 11
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CASW Report, continued
is waiting to see if an invitation will be made to present
either in Saskatoon or in Fredericton in this annual
event. At the consultation for the last spring budget,
Fred Phelps was in the scrum prior to the release of
the budget, presenting CASW’s response.
CASW launched its renewed website August 1. A
new look along with increased capacity for information
exchange and new resources were added to the site. The
website will be ever evolving as new position statements
are defined and documented. Please remember to check
the website for the monthly Reporter outlining all the
activities for the month.
Fred is an active member of the Health Action
Lobby (HEAL) committee working to ensure a fair and
equitable renewal of the Canada Social and Health
Transfer. HEAL comprises all the major health care
professions in the country. A sub-committee of HEAL,
in which CASW is a member, met with federal officials
in developing policy regarding bridging programs for
foreign trained workers.
Meetings with CCSWR and Canadian Social Work
Educators (CSWE) will need to occur in order to set up a
sustainable bridging program. The Federal government
seems interested in a “Standardization of the Process.”
As well CASW participated in PEERS Employment and
Education Resources interview in development of an
“Occupational Guide for Immigrants” to become qualified and enter the market in British Columbia. CASW
provided data to the research group developing a Foreign Credential Assessment for Social Work in Canada
body initiated by Alberta, Nova Scotia, Manitoba and
Saskatchewan.
As economic uncertainty continues to intensify and
the landscape of politics federally continues to shift, social policy will continue to gain attention and hopefully
evolve to a higher level of equity both in income and
in services versus a fear-based regressive set of health
and social cutbacks for the poor and middle-class.
Submitted by:
Ray Pekrul, MSW, RSW (SK),
CASW Representative

CASW Distinguished
Service Award
Eligible Criteria
1. Outstanding contribution in any area of
social work practice.
2. A high degree of professional commitment
& contribution to the social work
professional both provincially and/or
nationally.
3. Current /valid registered social worker
status with SASW.
Procedure for Nomination:
The name must be submitted for nomination
having the written support of three registered
members of SASW. A brief biographical sketch
must be included along with a curriculum
vitae and a digital picture.
Selection Process:
Selection of the Awardee will be made by
a majority vote of the SASW Selection
Committee. The plaque will be presented at
the SASW Annual General Meeting.
Nominations must be sent to:
			
SASW - Selection Committee
			
2110 Lorne Street
			
Regina, SK S4P 2M5
			
Fax: (306) 545-1895
Deadline for Nominations:

			

November 25, 2011

Contributions to the newsletter are
always welcome.

To gain access to the Member’s Site of the CASW
Website, SASW members need the following
information:
Username: SK
Password: bicycle10
November 2011

Read any good books lately?
Working on an interesting project?
Have an area of interest that you would like to share
with other people?
Write to SASW Editor and see your name in print!

Deadline for the next newsletter is
December 31, 2011.
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Committee, Branch &
Task Team Section
A Day in the Life...
I have never been one to stay
in one position too long in my
16-year career. I have worked
for five health regions, two
post-secondary institutions,
one nonprofit organization and
as a contracted mental health
worker in a First Nation community in Alberta. So it just
makes sense that as part of
my latest venture in the world
of private practice, I would do
another stint as a contracted
mental health worker. This time my travels take me up
to Wollaston Lake in northern Saskatchewan, working for
the Athabasca Health Authority.
The job of the contracted mental health worker is
to provide assessment, counselling and follow-up for any
mental health related issue. Whew….as you can imagine,
that includes a myriad of things! To further complicate
matters, I am only in the community for five days per
month. Typically the communities in the far north receive
two weeks of contracted mental health services each
month.
On any given day, you may find me coordinating services for a woman who was recently a victim of domestic
violence needing referral to the Piwapan Women’s Centre
in La Ronge, providing supportive counselling and working
with the NNADAP worker here to arrange transportation.
Later on, I may be providing services to a man referred for
counselling for anger management and domestic violence
as ordered by the courts through probation services. There
is the usual line-up of mental health issues: anxiety and
depression, acute and chronic. There are also services
needed for children with pervasive developmental disorder, adults with schizophrenia, and many other issues
that undoubtedly meet DSM IV criteria. One of the most
frequent issues is traumatic events and their lingering effects, including grief and loss. I see people with acquired
brain injuries, due to a variety of causes, including, but
not limited to: violence, including assault and self-injury,
ski-doo and motor vehicle accidents, and workplace accidents. As in any community, there are social problems,
including family violence, sexual abuse, substance use,
and housing issues. One of the primary activities that I do
12

is advocacy, writing letters and making telephone calls to
assist people in obtaining appropriate housing, outreach
services, psychiatric care, and legal and police services.
What strikes me, however, about working in the
north, is the resiliency and tenacity with which people
tackle their everyday problems. The other staff I work
with in the clinic do an amazing job, and many of
them are Wollaston Lake residents. The CHRs (community health representatives) provide the glue that
continued on page 13

New SASW Branch in
Southeast Saskatchewan
For the past year there has been movement in Weyburn to create a branch of Saskatchewan Association of
Social Workers (SASW) in Southeastern Saskatchewan.
There are a number of social workers in this corner of
the province who have difficulty attending meetings held
in Regina and want to be more active in their vocation.
They are interested in promoting their profession; enhancing their interests and skills; and advancing their
contribution to social justice.
Although the group has just started, they were
able to celebrate National Social Work Week in March
2011 and have the City of Weyburn recognize the week
by proclamation. The group has been holding regular
meetings and we have approximately 5 to 10 people
attend. Although the meetings are held in Weyburn,
we can accommodate people attending from anywhere
in the southeast region via telehealth. One individual
from Kipling has been attending our meetings regularly
through this avenue.
Our Branch took a break over the summer but had
our first meeting in early September. In October we
are planning a celebration of our newly formed Branch
status with a luncheon and guest speaker, Richard Hazel. We are hoping to attract more social workers to our
meetings and continue to build our Branch.
		
Submitted by:
Natalie Bieberdorf, BSW, RSW (SK)
President, Southeast Branch
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Chatter Box
Section
Volunteering & Social Work
Social workers are some of the busiest people on
the planet, which can make it difficult to think about
volunteering. Factor in job stress, family obligations or
extracurricular activities, and the thought of lending
some spare time to a local community organization might
seem even less attractive. The benefits of volunteering,
however, can far outweigh any hesitancy felt over how
you might find the time to volunteer. Volunteering provides:
• the ability to network and connect to different
people;

A Day in the Life..., continued
holds things together, providing translation services
(Dene is the primary language of the majority of residents) when needed, transportation, and that needed
“boost” to get people into the clinic to access services.
The nurses here are truly inspirational, they provide
coverage 24/7, and do everything! Home care, prenatal
care, immunizations, lab work, and everything under
the sun in terms of primary care. Physicians come to
the community two days per week, travel and weather
permitting. The NNADAP counsellors provide community programs for addictions as well as referrals to
residential treatment programs for adults and youth.
I really am in awe of what all of the staff do to “make
things work” with limited resources. It truly takes a
team effort to provide mental health services in the
north! Being a social worker providing mental health
services provides a great foundation to engage fully in
this integrated, holistic model. I find this position to be
a return to social work “roots,” a genuine experience
of doing community work.
Trish Harper, BA, MSW, RSW (SK) moved to
Saskatoon in 2007 and worked for the Saskatoon
Health Region as a consultant in Child and Youth
Mental Health Services from 2007-2010. She is
now in private practice at Crossroads Therapeutic
Solutions as well as a sessional lecturer for the
Faculty of Social Work, University of Regina, and
a contracted mental health worker through the
Athabasca Health Authority for the community of
Wollaston Lake, SK.
November 2011

•

the chance to build new skills or abilities and to
advance your career, which is especially helpful for
new social workers or social work students; and
• the opportunity to relieve stress and to bring some
enjoyment to your life.
To begin the process, you need to find the right opportunity. The key to successful volunteering is finding
something you enjoy and are capable of doing. Your ability to commit should also fit the organization’s needs. To
narrow your options, ask yourself:
• Would I rather work by myself or with other people
as part of a team?
• Do I like to be more visible, or am I more comfortable behind the scenes?
• How much time do I have to commit?
• How much responsibility do I want?
• What skills do I have that will benefit the organization?
What causes are important to me?
There are various places to search for local volunteer
opportunities. You can check with, among other places,
local health districts or facilities, churches, communitybased organizations and schools. You can also consult
online resources, such as the non-profit volunteer directory with Canadian Universities. To access Saskatchewan
listings, search
http://www.canadianuniversities.net/Volunteer/
Saskatchewan.html
which lists opportunities by city or interest.

Navigating an Ethical Minefield?
Pondering a “Grey Area”?
The Practice Ethics Committee is a
confidential support service for SASW members that
offers guidance on ethical decision-making. The
committee will make every effort to respond in a
timely fashion, and will provide alternate ways of
viewing and acting on ethical issues.
To contact the Practice Ethics Committee with your
questions or dilemmas, please call the SASW Office.
Contact may be by letter, email, telephone or fax.
Sufficient detail should be given so that an informed
response can be made.
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Faculty of Social Work,
University of Regina
Section
Acting Dean’s Message
Faculty of Social Work that are making significant and
I feel a bit of nervousness
important contributions to the profession every day!
as I take pen in hand (okay,
The fall semester is off to a good start and enrolcomputer keyboard in hand)
ments have grown in Social Work and across the Unito construct my first message
versity. The University overall has seen an increase of
to the social work community
approximately 7% in the number of students attending
for inclusion in the newsthe University, while the Faculty of Social Work has
letter. I suppose I should start
welcomed a large intake of newly admitted students,
by introducing myself—my
resulting in an increase of approximately 16% in the
name is Craig Chamberlin
number of student majors and has taken our underand I have recently (as of July
graduate numbers well over 800 students. The graduate
1) taken over as Acting Dean
program has also demonstrated a significant increase in
for the Faculty of Social Work
numbers with 36 newly admitted students into the MSW
at the University of Regina. Just so everyone is clear – I
program. The increase in students has been noted on
am not a social worker by trade. I am a kinesiologist
both Regina and Saskatoon campuses. The interest in
who for the past nine years has been the Dean of the
social work education is very strong in the province.
Faculty of Kinesiology and Health Studies at the U of
We will be welcoming the CASWE Accreditation
R. Throughout my time at the University of Regina, I
team for a site visit this fall, as part of the regular prohave interacted with the Faculty of Social Work on a
cess for re-accreditation of our program. The Faculty
number of projects; the most notable would be the deof Social Work finished a comprehensive self-study in
velopment of the Masters of Gerontology Program that
the spring, under the leadership of Dr. Ailsa Watkinson,
is a collaboration between Social Work, Kinesiology and
in preparation for the site visit.
Health Studies, and Arts. I also
sat on the Search Committee Throughout my time at the University We are anticipating the accreditation team will be visiting
that attempted to identify a new
of Regina, I have interacted with the
sometime in early November.
dean for Social Work—when
Faculty of Social Work on a number
I was very pleased to note
that search was ended, I was
of projects; the most notable would
when I took on this role that
asked to take on the Social Work
be the development of the Masters
various faculty members from
responsibilities in addition to
of Gerontology Program that is a
Social Work are actively inmy responsibilities in Kinesicollaboration between Social Work,
volved with SASW. Nuelle Novik
ology and Health Studies. So
Kinesiology
and
Health
Studies,
and
chairs the Standards of Practice
far, I have very much enjoyed
Arts.
Committee, Donalda Halabuza
the work involved in the dual
chairs the Practice Ethics Comportfolio—and find myself bemittee, Margi Hollingshead participates in the Educacoming very excited about the social work profession,
tions Committee, Raven Sinclair is a member of the
the critical nature of the work being done by social
Social Justice Committee, and Jim Mulvale is on SASW
workers, and the outstanding staff and faculty within the
Council. I believe this connection with the professional
association is critically important, both to Faculty and
to SASW. During my tenure in this role, I will be actively
supporting this ongoing collaboration.
Toll Free Number
In order to extend the reach of MSW program, two
(outside Regina)
of our graduate courses are being delivered by videoconference this semester between the Saskatoon and
1-877-517-7279
Regina campuses. Dr. Donalda Halabuza is teaching
continued on page 15
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U of R Faculty Section

Field Instructor Training
The University of Regina, Faculty of Social Work,
field instructor training program is offered to both new
and experienced field instructors who wish to build
their skills and knowledge in the areas of mentorship
and field instruction with Social Work students. The
three training modules, offered over three months or
in a condensed full-day session, are designed to focus
on developing knowledge and skills to facilitate adult
learning in field education settings. Participants are not
required to have a Social Work degree to participate in
the Field Instructor Training program.
A one day session of Field Instructor training will

Acting Dean’s Message, continued
Direct Practice with Children and Families, and Dr. Jim
Mulvale is teaching Social Policy Analysis. We are looking at our overall course delivery methods and hope to
increase accessibility to our programs through distance
and blended learning techniques.
The Faculty of Social Work of the University of
Regina is an active participant in the Social Work Network of the University of the Arctic. Two of our faculty
members participated in a conference in Reykjavik,
Iceland in August on “Supporting Healthy Communities
through Social Work.” One initiative of the SW Network
of the University of the Arctic is distance education.
Courses will soon be available for graduate SW students
through the University of Nordland in Norway, and for
undergraduate students through the “Virtual Campus”
program with an international SW specialization. This is
an exciting initiative that can only enhance the quantity
and quality of the course offerings for our students.
A reminder to those that are interested the deadline for
applications for the MSW program is January 31, 2012.
Any social workers who are thinking of applying should
visit the Faculty of Social Work’s website:
http://www.uregina.ca/socialwork/index.html
In fact, everyone is welcome to check out our
recently renovated website. We are very proud of the
programs and services that we offer and look forward
to a positive and supportive relationship with the social
work profession for many years to come. Please feel free
to drop me a note if you have anything you believe I
should know about, or just would like to chat. I can be
reached by e-mail at: sw.dean@uregina.ca
The best to all of you.
Respectfully submitted
Craig Chamberlin,
Acting Dean
November 2011

be held from in Regina on Friday January 20, 2012.
Participants will receive training in all three modules
of the Field Instructor training - Module 1 is Evaluation
and Feedback in Field Education, Module 2 is Ethics and
Professional Boundaries in Field Education and Module
3 is Theories, Perspectives and Models in the practice
of Social Work.
The three separate modules will be offered in the
spring as well, Module 1 - April 17th, 2012 , Module 2
- April 24, 2012 and Module 3 - May 1, 2012 between
9 and noon. Participants will receive a certificate and
can receive credit towards professional development
hours.
The following individuals have completed field instructor training in Yorkton, SK (May/11)
Amber Stromberg
Josie Crane
Jennifer Dawson
Glenn Michell
Mike Shannon
Bob Buhler
June Oryschak
Sarah Pasloski
Brenda Obey
Irma Van De Bon
The following individuals completed field instructor
training in Regina, SK (July/11)
Teri Philllips
Angela Chaykowski
Tmira Marchment
Roxanne Shandera
Brenda Yaworski
Patricia Steinbring
Erin Fischer
Chad Ryan
Rosa Smith
Wendy Englot
For more information on training in your area,
please contact Erin Beckwell at (306) 664-7380 or erin.
beckwell@uregina.ca or Anne Penniston Gray at (306)
585-5448 or anne.penniston-gray@uregina.ca.

Website: www.sasw.ca
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Upcoming Conferences, Workshops & Educational Events
Sound Choices = Strong Families
An Adoption and Fostering Conference with
Patricia Irwin Johnston
November 18 and 19, 2011
Saskatoon, SK
Contact: Adoption Support Centre of
Saskatchewan
Website: www.adoptionsask.org
Email: support@adoptionsask.org
Phone: 306-665-7272

Working Through Personality Differences
November 30, 2011
Saskatoon, SK
Contact: ACHIEVE Training Centre
204-452-0180
info@achievecentre.com

Assertive Communication

December 1, 2011
Saskatoon, SK
Contact: ACHIEVE Training Centre
204-452-0180
info@achievecentre.com

Your Capacity Assessment Toolbox

Featuring: Ron Kruzenski and Dr. Carole Cohen
April 16 and 17, 2012
Regina, SK
Contact: RQHR - ABI Outreach Team at 766-5617

Trauma Healing Workshop for Professionals
working with Children & Adolescents
May 10, 2012
Saskatoon, SK
Contact: Susan Fryklund
Phone: 306-631-6139 or email: sfry@sasktel.net

Somatic Experiencing Workshop for
Professionals

Working with Children and Adolescents
May 11 & 12, 2012
Saskatoon, SK
Contact: Susan Fryklund
Phone: 306-631-6139 or email: sfry@sasktel.net

Certified Laughter Leader Workshop

(offered by a Registered Social Worker)
May 12 & 13, 2012
(must attend both days)
Winnipeg, MB
World Laughter Tour Contact: Steve Wilson
Web: www.worldlaughtertour.com
Email: steve@worldlaughtertour.com
Phone: 1-800-NOW-LAFF
Local Contact: Helen Bzdel, BA, BSW, RSW, CLL,
CTRTC
Web: www.laffingoutloud.com
Email: laffingoutloud@sasktel.net
Phone: (306) 222-0563

SASW Annual General Meeting
April 24, 2012
Melfort, SK

SASW Provincial Conference

April 25 & April 26, 2012
Melfort, SK
Speaker: Michael Ungar
Topic: “Counselling Children & Families with
Complex Needs

Canada Post Corporation
Publication Agreement #40007721
Upcoming events, news and workshops are regularly posted on the SASW website.
Please visit the website for more information.
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