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President’s Message
the brunt of a joke related by an uninformed journalist
Happy Spring to everyone.
at the Star Phoenix. In addition, an inquiry into a parI am not going to talk about
ticular child welfare case in Manitoba does not provide
the weather since I am writing
information about the circumstances of social service
this at the end of April and we
workers involved and why they were unable to monitor
all know what that was like.
the family in question. Perhaps more information about
I have so many other more
Ministry policy, workloads and work environment would
interesting things to tell you
have better balanced the information. As a result though,
about SASW activities and
all social workers are lumped together and stereotyped
about several changes that
in a negative manner. SASW has already done some
have occurred.
good work by highlighting individual social workers in
First, I would like to introthe newsletter article “A Day in the Life…”, but much
duce the new Executive Dirmore needs to be done to respond to inaccuracies and
ector/Registrar of SASW. The first thing you will notice
misinformation in a pro-active framework. To that end
from the title is that this is now a combined full-time
we have been working with our media consultant, Pat
position. With the retirement of both our previous ExecRediger of Benchmark Public Relations, to propose an
utive Director and our Registrar, Council considered
effective plan for promoting social work as valuable to a
this the time to explore combining the two positions.
healthy society and as a diverse, respected and satisfying
We were very fortunate to find a person who is excepprofession.
tionally qualified and experienced to be able to fill this
Bill #78, the Amendment to The Social Workers
dual role: Ms. Alison MacDonald. Please see my further
Act that would allow certain qualified social workers
introduction of Alison on page 4.
to provide mental health diagAlison takes over her position at a time when the SASW Promoting the Social Work profession is noses, has now passed through
is moving towards some major one of the major goals that has already third reading in the Legislature,
which means that the proposal
changes in terms of implebeen identified for us. The need for a
has been approved. The next
menting the new strategic plan,
comprehensive pro-active plan has
phase is to prepare the draft
further progress towards amendbecome clearer in the past few weeks
by-laws for consideration at the
ing The Social Workers Act,
as the social work profession has been
next AGM and the approval of
and working to include those
used as the brunt of a joke related by
the Minister thereafter.
in social work positions and
an uninformed journalist at the Star
The Strategic Plan also ememployed by provincial governPhoenix.
phasized advocating for social
ment ministries. Advisory Board
justice as another primary goal
will be meeting on June 14 to
for the SASW. We continue our work with the Partnercontinue our work on the Strategic Plan. Promoting the
ship of Professionals for Social Justice in support of the
social work profession is one of the major goals that has
work of Poverty Free Saskatchewan. More information
already been identified for us. The need for a compreis available at the Poverty Free Saskatchewan website,
hensive pro-active plan has become clearer in the past
few weeks as the social work profession has been used as
continued on page 3
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President’s Report, continued
and I encourage all SASW members to check it out. The
Spring Education Session in Austin, Texas, where social
Partnership group has also voiced its concern about the
workers from all across Canada and the United States
upcoming changes to the Canada Social Transfer and
came together to discuss issues around professional
the impact it will have on income security funding.
regulation and protection of the public. This year’s topic
The CASW is working to raise the profile of the Canada
was about ongoing professional education and the role
Social Transfer and has valuable information available
of social work regulatory organizations in insuring that
on the website for those who wish to access it at www.
quality opportunities are available to members so they
casw-acts.ca
are able to keep their skills and knowledge current. At
Usually at this time of year, I would be reporting to
the end of May I travelled to Vancouver to take part in
you about the Annual Conference and AGM. Unfortuthe set of CASW meetings.
nately, we had to cancel what promised to be a very
I started with a “welcome” and must end this report
interesting and useful pair of workshops as a result of
with “farewell” to Richard Hazel, our outgoing Executive
the low number of registrations. We are well aware that
Director, and Bill Tingley, our retiring Registrar. Both of
some of the problem may be that employers are not apthese gentlemen had agreed to postpone their intended
proving professional development requests, and we’re
end of March retirements until now so as to help Council
beginning to learn that we are not the only province
make a smooth transition to our new leader, Alison. I am
facing this new reality. We need more input from you,
very appreciative of your commitment and extra effort
our members, about what other types of barriers there
for the sake of the SASW. It is that type of dedication
may be to attending.
that has been the foundation
The Annual General Meeting
of their work at the SASW
I started with a “welcome” and
was held on the evening of May
over many years and also
must end this report with “farewell”
13 in Saskatoon. I would like to
what makes their departure
to Richard Hazel, our outgoing
congratulate the very deserving
so difficult even though they
Executive Director, and Bill Tingley,
SASW Award recipient, Don
are leaving their work in very
our
retiring
Registrar.
Ebert, and the Student Award
capable hands. Richard came
recipient, Rikki Gusway. I would
to the SASW in September of
also like to congratulate and welcome Kirk Englot as
2002 and has been our Executive Director for those 10
the SASW’s President Elect. Kirk will assume the role
plus years. He has been with us through the terms of
of President at the end of my term in the spring of
6 presidents. Bill’s dedication is equally clear. Bill took
2014. Congratulations, Kirk! I hope you find your term
over as Registrar at the time Rawd Bieber stepped down
as President to be as interesting and satisfying as I am
in 2007 until September 2008 when Joyce Reid began
finding mine. It is a great challenge and opportunity. I
service in this role. When Joyce had to step down for
would also like to acknowledge Carole Bryant as she
health reasons later that year, Bill generously agreed to
steps away from council, having served for the past four
step back in for an interim period and he has remained
years. Her leadership as President has been deeply apwith us until now. On behalf of the SASW Council, Adpreciated as has her on-going support as I stepped into
visory Board and members, I would like to thank you
the position. In addition, Carole’s contribution has been
both for your years of service, your wisdom and your
very strong during the past year as she led the developfriendship. Congratulations on your retirements and
ment of our strategic plan for the coming years. Thank
know that you will be missed.
you, Carole!
Submitted by:
One of the best parts of being President is the opJoanne Schenn, MSW, RSW (SK)
portunity it provides to connect with and learn from
Social Workers on the National and International level.
In April 2013, I was able to participate in the ASWB

SASW
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(outside Regina)

1-877-517-7279
June 2013

2012 Annual
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The 2012 Annual Report
is available on
the SASW Website, under the
tab “About SASW”
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Introducing the New Executive Director
Alison MacDonald is the
new Executive Director and
Registrar for SASW.
Alison comes to us from
the Alberta College of Social
Workers where she held the
position of Associate Registrar since 1998. She has a
BSW, an MSW and a PhD in
Social Work. She has also
been an active member on
the executive of the Association of Social Work Boards which is the organization
that provides support and services to Social Work regulatory bodies throughout Canada and the United States.
Alison has been a sessional lecturer at the University

of Calgary for the past four years. Many of you may be
familiar with Alison through some of the articles she has
written for the Alberta College’s newsletter that were
reprinted in this newsletter and through her work in
providing training to the members of the SASW Professional Conduct Committee and the Discipline Resource
Pool. Alison is very knowledgeable in the areas of
ethics and regulation and comes to us at a time when
these assets are very valuable to the anticipated future
evolution and growth of the SASW. Alison took up her
duties here in late May and I hope you all have an opportunity to meet her at meetings of Advisory Board,
committee meetings and as she plans to attend SASW
Branch meetings in your communities.
Submitted by:
Joanne Schenn, MSW, RSW (SK)

SASW Distinguished Service Award
Don Ebert MSW, RSW (SK), Saskatoon
time that Don mobilized discussion to communicate the
It is unlikely that one can
uniqueness of the Social Work approach within health
find an accomplishment that
care and also accessed support from the SASW through
stands out more than to be
executive director Klaus Gruber. Social Workers united
recognized by your peers and
together under Don’s leadership to advocate for the
colleagues with whom you
profession itself as a unique and necessary presence
struggled through the daywithin health care.
to-day grind of departmental
Don also excels in experience and talents with family
policies and organizational
therapy, having spent a year at the Tavistock Clinic in
restructuring. This is, howthe UK under the one and only John Bowlby who was a
ever, exactly the achievement
foundational developer of “attachment theory.” This exreached by Don Ebert. One of
perience certainly inspired Don as he has been and still
Don’s major roles in his cais a respected consultant for medical students, doctors,
reer was his time employed as the Professional Leader
and also psychiatry residents
of the Social Work department
There were many changes occurring
learning to be more sensitive to
for Saskatoon District Health. It
then within the health district
their patient’s therapeutic and
was during his time there that
that could have potentially seen
emotional needs.
Don earned the respect and
the
dissolution
of
the
Social
Work
Don’s impact within health
admiration of his colleagues
department as a separate entity....
care is profound; however it
as someone with professional
Social Workers united together under
was not his only contributions
integrity and a secure, foundaDon’s leadership to advocate for the
that stood out. Don has always
tional adherence to the values
profession
itself
as
a
unique
and
been an active contributor to
and principles of Social Work.
necessary presence within health care.
the SASW volunteering his time
Don’s impeccable presence on a
with the Public Relations comdaily basis communicated this
mittee tirelessly. He also served as chair of the former
sense of unwavering professionalism. There were many
Advocacy Task Team having been identified as a Social
changes occurring then within the health district that
Worker who was well respected by his peers and somecould have potentially seen the dissolution of the Social
continued on page 5
Work department as a separate entity. It was during that
4
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SASW Student Award
Rikki Gusway, Regina
The SASW Student Award
Committee is very excited to
be able to present our yearly
award to Rikki Gusway.
Rikki is presently attending
BSW class at the University of
Regina and expects to graduate by January 2014. In addition to the busyness of managing a courseload at University, Rikki has an exemplary
history of, and a dedication to
volunteering. Rikki is involved with SEARCH (Student
Energy in Action for Regina Community Health). Rikki
started volunteering for SEARCH in November of 2010
and has just become more and more
involved and now is on the SEARCH
board of directors. In Rikki’s role as
Public Relations committee chair, she

does extensive speaking about the agency, not only at
the University but through the community of Regina.
It is apparent that Rikki goes above and beyond, taking
the lead on tasks when she needs to.
As one of her references stated, “Rikki portrays all
the positive traits that a leader should have. She has the
ability to take initiative, is organized and has clear and
engaging communication with everyone she encounters. She completes all her tasks in a timely manner
while still maintaining a healthy balance in life.”
Congratulations, Rikki!
Submitted by:
Ruth Ann Thomas, Chair
Student Award Committee

SASW Distinguished
Service Award, continued
one with professionalism and poise who
might speak on our behalf. Don also
served as president of the International
Social Services Canada initiative, which
was part of a world-wide network linking separated individuals and families.
He represented Canada travelling to
Geneva, Athens, and Hong Kong.
For just over a decade now Don has
been in private practice. Years after his
alleged retirement Don has not ceased
his contributions. Don continues to be
a positive influence on the well being of
individuals and families, both directly
and indirectly. His contributions to the
profession of Social Work make him an
unsung champion most deserving of our
recognition. Don Ebert, the honoured
2013 SASW Distinguished Service
Award recipient.
Submitted by:
Alan Corbeil,
Chair - Public Relations Committee
June 2013
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Article
Section
Must I Un-Friend Facebook?
Exploring the ethics of social media
by Lisa Kays, MSW
Is it necessary to prevent therapists from using
Facebook any more than it would be to tell them that
they can’t go out to dinner for fear of running into a
client? What, exactly, is the difference? As a 30-something MSW student, I find that Facebook, LinkedIn, and
Twitter have become some of my primary methods of
communication with former and current colleagues,
family and friends. I am, therefore, affected by this issue
in a different way from people of previous generations
who didn’t have such early exposure to the Internet or
don’t communicate as much via social media. Likewise,
my experience differs from that of the MSW student
who will enroll in 10 years, having never known a past
that wasn’t logged online.
The Internet gained popularity when I was in my
early 20s. I joined Facebook in 2007 at the suggestion
of my employer, to help promote the organization’s
work. Despite this later start, there is a lot about me
online, as is true for many of us, because once the
Internet evolved, it became standard practice to post
various types of information, from professional bios to
wedding announcements. A Google search will reveal
that I served in the Peace Corps, teach improv, and do
communications consulting. You could find out that
I’ve written an article about an Abba cover band. And,
now, that I wrote this one. These are not things I would
likely share with a client in a therapy session. And yet,
most people my age or younger will be unable to escape
such exposure to some degree by the time they enroll
in an MSW program. Begging the question, is the “blank
slate” therapist even possible in the Internet age?

Logging in to the Dilemma
In my first field placement, I didn’t have to consider any of this. I didn’t use my last name with clients
because of the nature of the setting, and they were
unlikely to have access to the Internet. However, in my
current placement, I’m forging longer-term relationships with clients, all of whom have Internet access
and are likely to use social media. My question related
to this issue centers primarily on dual relationships
or harm to clients through therapist self-disclosure.
6

Although informal discussions of this have occurred
among professionals (Scarton, 2010), little empirical
research exists, but more is forthcoming, such as a
recent study of online contact between therapists and
clients (Kolmes, 2011).

The Ethical Web
In reviewing the NASW Code of Ethics (editor’s note:
the author is American), I found that some of the most
relevant ethical dimensions of this discussion focus on
the following issues.

Do no harm
This principle asserts that when faced with dilemmas, social workers should endeavor always to choose
the option that decreases or prevents harm (Dolgoff,
Loewenberg, & Harrington, 2009). This value asks that
we explore what level of harm exists for clients when
therapists use social media and under what conditions
they should be used or not used. Although there is
limited research on this, literature on self-disclosure
and the alliance provides insight.
First, it is well established that the therapeutic
relationship is one of the most complex and important
aspects of psychotherapy (Glassgold, 2007). This is
not an issue to be treated lightly. Clients may prefer to
think of their therapists as existing only in the therapy
space. Potential harm may occur, then, when the client
feels impinged upon by finding a therapist’s personal
information online (Scarton, 2010). In one case, a
patient experiencing erotic transference saw pictures
online of his therapist in a bathing suit and was unable
to continue treatment (Scarton, 2010).
Further, a situation may be created in which the
therapist must decide whether to accept “friend” requests, potentially having to reject the client. Unlike
running into a client at a restaurant, then, this forces
a therapist to state who can access his or her social
world (Scarton 2010). Blogs by therapy patients about
this topic cite concerns about confidentiality, learning
things they don’t want to know about the therapist,
entangling boundaries, and having more difficulty letcontinued on page 7
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Must I Un-Friend Facebook? continued
ting go of the attachment after termination (TreSugar,
are currently few guidelines to help inform decision2010). Further, all eight commenters on a related post
making in this realm, as well as in terms of questions
said it would fell “awkward” or “creepy” to find inforas to the responsibility of therapists given the possibilmation about one’s therapist (imaginenamaste, 2009).
ity of even private sites being hacked and exposed, or
Alternatively, some theorists propose that the potential
information being visible unintentionally via networks.
damage of finding therapists online would not be as great
As one physician stated, “It’s more important for us to
as many think, and it could even be beneficial, arguing
be a bit more careful about who we friend and who we
that Twitter and Facebook allow therapists to share
don’t friend” (Foreman, 2010). Related ethical quesinformation about psychotherapy (Scarton, 2010). This
tions ask us to extend this to also consider to what
could also help reduce stigma.
degree therapists are responsible for protecting their
One writer argues that some approaches to boundinformation.
aries—including via the Internet—are “overcautious
Quality of life
or rigid in their interpretation and therapeutic limits”
(Glassgold, 2007). McWilliams cites research showing
This value asks us to consider whether social media
that some self-disclosure is inevitable and can enhance
enhances the quality of life “for all people” (Dolgoff,
treatment, because “outcome is much more highly cor2009). This would affect whether or not social workers
related with an attachment to a vivid individual person
would want to publicly model the behavior of using it.
than with the application of any specific techniques”
Unfortunately, there is no definitive knowledge that
(2004). One could certainly argue that some informawould indicate whether social media is a benefit or a
tion about the therapist could set in motion certain
bane for people, communities, or society as a whole.
transferential aspects of therapy that may be beneficial
Right to privacy and confidentiality
to the client if worked through. However, the danger,
as in the above example, is that the information may
By nature, online relationships are not private. As
be so threatening that the client leaves treatment.
relationships under observation, they can inherently
I also wonder, given how
infringe upon client confidenfrequently social media is mentiality, indicating that direct
It should also go without saying
tioned by clients, about the
online relationships between
that therapists should never post
wisdom of therapists shutting
therapists and clients are inthemselves out of a very wideappropriate. However, this also
client information online, even
spread and increasing part of
encourages us to consider that,
anonymously.
our social fabric. However, it
for therapists who do engage in
remains unclear whether there
online interactions with clients,
are ways for therapists to engage online and minimize
it is critical to consider the importance of informed
harm—and the extent to which they need to prioritize
consent and related ethical practices. It should also go
this to protect clients and the therapeutic alliance.
without saying that therapists should never post client
Some methods might include high privacy settings,
information online, even anonymously. The prevalence
limitations to certain sites, not directly interacting with
of those doing so is surprising, as therapist Susan Giuclients, or limiting content posted. Unfortunately, there
rleo points out, while also arguing that this isn’t a sign
that therapists need to give up social media, but that
they need to be more judicious in its use (2010). This
value also points to the need for guidelines to be esContributions to the newsletter
tablished to help social workers understand the ethical
parameters of using social media.
are always welcome.
Read any good books lately?
Working on an interesting project?
Have an area of interest that you would like to share
with other people?
Write to SASW Editor and see your name in print!

Deadline for the next newsletter is
September 15, 2013.

Full disclosure
The value of “full disclosure” states, “A social
worker should make practice decisions that permit
her to speak the truth and to fully disclose all relevant
information to her client and to others” (Dolgoff, 2009),
asking us to look at the extent to which it is necessary
or appropriate to forewarn clients about a therapist’s
continued on page 8
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Must I Un-Friend Facebook? continued
online presence since it could become relevant if the
client comes across it—on purpose or accidentally.
Therefore, we may be wise to consider preparing policies or paperwork for clients that might disclose fully
and make open to discussion how the therapist manages her online presence, the therapist’s boundaries
related to social media, the nature of information available about the therapist online, and the implications
of searching for such information to the therapeutic
process. Some practitioners have such mechanisms in
place (Scarton, 2010).

Why Am I All A-Twitter? The Personal
Perspective
This framework helps clarify a complex ethical topic
that has not yet been widely discussed
or researched; however, it does not
address the personal considerations of
social workers such as myself who use
and value social media. This will be of
increasing importance as the younger
generations—who have hardly known
an existence without social media—take
their place in the profession. We will
need to grapple with this reality and
with the differing attitudes about social
media between the generations, particularly because social media is becoming
more than an optional, “fun” outlet.
It is rapidly becoming an integrated,
primary means of conducting our social, civic, and professional lives. As
one writer explained, “Some therapists
think total abstinence of social media
is necessary. Younger therapists tend to
disagree, since the Internet is so integral to their lives” (Scarton, 2010). One
ethicist expressed concern that younger
therapists understand the Internet very
well, but may not understand the ethical
and boundary issues that surround it
(Scarton, 2010). Fair enough.
But it also behooves us to consider
the reality that the online existence of
those younger therapists pre-existed
their decision to become therapists. And
that their online existence is also how
they participate in their communities,
give to philanthropic causes, connect
with friends, and advocate for policy
change. I, for one, can’t imagine giving
up social media. It is integral to my life.
8

It is how I send, receive, and accept social invitations;
participate in civic action, including policy advocacy;
forge ties with out-of-state family and friends that I may
not otherwise communicate with as regularly; exercise
my sense of humor and creativity; share and receive information relevant to my life and interests; and keep up
with professional trends and contacts. For this reason,
it is my belief that as a social work student and aspiring
therapist, it is my duty to find a way to interact with
social media in a way that is respectful and mindful of
my clients and my profession as a whole.
As a result, I locked down my Twitter account and
hid my Facebook profile in search. I find myself doing
more self-censoring of information I post, not because
continued on page 9
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Must I Un-Friend Facebook? continued
my professional development. In our studies of ethics,
it would violate confidentiality or be overtly inappropriwe are taught that, “Codes of Ethics generally provide
ate, but because I am now more mindful that the joke I
guidance only for good/bad decisions. The are far less
was making may be misconstrued or cause misundereffective in helping practitioners make decisions of the
standings that might reflect poorly on the social work
good/good and bad/bad variety” (Dolgoff, 2009).
profession. I deleted my personal blog. However, these
It is becoming increasingly clear that use of soactions were not without personal loss. I am a creative
cial media by social workers is rapidly evolving into
person. I greatly valued the ability to share my writing
the latter variety, given that action on either side has
and thinking with others and to be part of the broader
consequences for clients and therapists alike, and for
conversation the Internet allows. I sorely miss being
their relationships inside and
able to do so. Further, locking
outside the therapy session.
down my Twitter account and
Facebook profiles limited my Undoubtedly, our hitting “post” could We do not yet have enough information about these potential
ability to interact with others.
potentially harm our relationships
consequences. Unfortunately,
New contacts were not able
with our clients, but being unable to
the drumbeat of Tweets isn’t
to find me, and fewer people
also imposes increasingly real costs
slowing down to wait for us to
could see and interact with my
to those who must refrain.
figure it out. It is understood
Tweets. Over time I found this
and within our Code of Ethics
frustrating. After a few more
that we, as social workers, are to put client interests
months of careful consideration, I dropped my Faceabove our own. However, it is also understood that we
book security one level (I can now be seen in search), a
are to practice self-care and value human relationships
decision I continue to struggle with. I also recently opted
(National Association of Social Workers, 2008).
to close my Twitter account and open another under an
As a profession, we are likely going to need to inanonymous moniker. However, I do identify myself as
clude these considerations—as they apply to the lives
an MSW student, to foster networking with other social
and well-being of our own practitioners—in discussions
workers and social work students Tweeting about issues
about the ethical use of social media by those practitionof common interest. I decided that the value for me in
ers. Undoubtedly, our hitting “post” could potentially
being able to network and share ideas, as well as the
harm our relationships with our clients, but being unsense of fun and play I find through such interactions,
able to also imposes increasingly real costs to those who
weighed heavily enough for me to take this risk. I am
must refrain. Not being on Facebook doesn’t just mean
also mindful each time I post that, although unlikely, it
not being able to play Farmville anymore. It potentially
could be traced back to me if someone were extremely
means missing a valuable opportunity to connect.
committed to doing so. This process has been, for me
very much an exploration of my own boundaries, as well
as my therapeutic ones. It has raised the question for me
References available upon request.
not only of the ethical parameters of social media use
in regard to how we work with and have an impact on
Lisa Kays graduated in May 2011 with a clinical
our clients, but also their relevance to our own lives.
MSW from The Catholic University of America and
Given the saturation of social media in our lives, it
wrote this article as part of her ethics coursework.
may be necessary to ask every MSW student to engage
Lisa also has an MA in journalism from American
in some sort of education around social media and its
University, and her previous career was in
implications for their new professional role. This might
communications and marketing for nonprofits.
occur as part of the ethics course or even clinical pracThis article was reprinted with permission from
tice courses. This would allow new social workers to exTHE NEW SOCIAL WORKER magazine
plore such issues and their implications in depth and to
at www.socialworker.com.
understand the risks and benefits associated with their
use of social media. It would also give them the information necessary to make informed decisions that resonate with their personal and professional values. Just as
we write papers to process our feelings about race and
Farm Stress Line
gender, it may soon be necessary to ask to students to
1-800-667-4442
process their feelings about their use of social media.
www.agr.gov.sk.ca
I know that doing so for me has been a crucial step in
June 2013
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CASW Report
CASW Board and staff are busy preparing for the
annual meeting to be held in Vancouver from May 31 to
June 2 (inclusive). The B.C. association is kindly looking
to host us along with Presidents and Executive Directors
of the Associations.

Social Justice Activism and Policy Development:
CASW has released its second paper on the Canada
Social Transfer entitled “The Canada Social Transfer and
the Social Determinants of Health.” CASW is continuing
to call on the federal government to provide leadership
by setting principles and/or standards when allotting the
provincial transfers. Executive Board members of CASW
met with Minister Diane Finley of Human Services on
March 6, 2013, advising her of the reports’ recommendations and proposing that the Ministers of Social Services
meet, since they have not met since 2006. CASW Executive Director Fred Phelps was recently on a second panel
in Calgary sponsored by the Canadian Medical Association
entitled National Dialogue on Health Care Transformation
that focused on the social determinants of health. The
panels have been followed by Maclean’s Magazine in
preparation for a special feature. The panel was carried
live by CPAC.
The CASW Social Policy Committee prepared a media
release in response to the Federal Budget outlining praise
for the Housing First approach and investment, and to a
renewed commitment to the Homelessness Partnering
Strategy of $253 million per year for five years to work
with the provinces and territories to help Canadians in
need find and keep affordable housing. CASW hopes this
has opened the door for the federal government to come
back to the table with the provinces and territories to
provide leadership and develop accountability for the billions transferred through the health and social transfers.
A further detailed response to the budget was not undertaken in favour of developing a document highlighting
what social policy initiatives CASW would like to see in
a federal budget in the future, including what proportion
of federal expenditures and percent of GDP we would like
to see devoted to social programs. The goal would be to
have it completed by September 2013 fall sitting.
The theme of “Social Workers Defending Social Programs for a Stronger Canada” proclaimed National Social
Work Month in March. There is great concern the government is altering almost every relationship to the federation
10

from the Criminal Justice system to Old Age Security to
tax expenditures. The call for a national poverty reduction
strategy continues since many provinces have already
instituted strategies. With the billions transferred it would
ensure regardless of where people live equitable access to
programs and services to support living with dignity and
respect.
On March 28, during National Social Work Month, a
national free webcast entitled “Social Work Practice in a
Digital and Electronic World: Ethical and Risk Management Challenges explored emerging ethical issues arising
out of social workers’ growing use of electronic interventions and communications, digital technology, and social
media. Dr. Fredic G. Reamer a foremost thinker and writer
in the United States was challenging and left everyone
wanting more. A very current issue affecting everyone’s
practice requiring workplace policies regarding the use of
social media and digital technology when communicating
with clients was apparent.
The International Federation of Social Workers
celebrated World Social Work Day on March 19 under
the Global theme of “Promoting Social and Economic
Equalities.” CASW president, Morel Cassie was in New
York at the United Nations launch of the theme.
Ongoing active participation and leadership arises
from CASW with a range of coalitions. Please see the
CASW website for the monthly reporter which outlines
all the social justice and policy development work of the
association.

Promotion of the Profession:
Most notably clinical social workers have been included in the Medical Expense Tax credit. Since September
26, 2012 social workers are authorized as ‘medical practitioners’ under the Income Tax Act. Clients will be able
to deduct payment for services received from registered
social workers. Social workers must include their registration number assigned by their provincial professional
body when issuing a receipt. Under the METC the federal
government gives a non-refundable credit of 15 per cent
on allowable medical expenses that exceed 3 per cent of
taxpayer’s net income or $2,109 in 2012, whichever is
less. The provinces also offer credits.
CASW is in the process of forming a Private Practice
Committee with representation from each provincial partcontinued on page 11

The Saskatchewan Social Worker

June 2013

Committee, Branch &
Task Team Section
Proposed New Economic Security and
Child Welfare Principles
Over the last year, the SASW Social Justice Committee has been in the process of reviewing the Social Work
Principles to Guide Income Security Reform, which can
be found on the SASW website, and we have initiated
development of a set of child welfare principals. Both
sets of draft principles were presented at the February
1 meeting of Advisory Board so that comments and suggestions could be offered. As we intend to finalize these
documents this summer and pass them forward for Council’s consideration, we are still open for comments. The
impetus for the creation of this original economic security principle document was the emergence of the Building Independence program implemented by the (then
called) Department of Social Services in the late 1990s.
The Building Independence program was a fundamental
shift in how social service programs were delivered in
Saskatchewan. Through Building Independence, many
people on the Social Assistance Program (SAP) were
moved to a new program called the Transitional Employment Allowance (TEA). The TEA program, while lauded
by the government as a vehicle for reducing numbers of
people “on welfare,” was criticized by many community
members as simply another income security program
with even fewer benefits than the already insufficient SAP
program. In Saskatoon this shift in social policy sparked
the mobilization of an anti-poverty movement with the
Political Action Group on Poverty and Communities for
Children’s Child Poverty Working Group. Another group of

CASW Report, continued
ner in the federation. This committee will define national
initiatives for those in private practice to enhance their
practice.

Conclusion:
While there are countless activities to report upon
including some in current development, this summary
hopefully gives ongoing insight into the workings of CASW.
These are your membership dollars at work, combined
with thousands of other social workers’ dollars from
throughout the provinces and territories.
Submitted by:
Ray Pekrul, MSW, RSW (SK)
June 2013

community activists responded with the Roots of Poverty
Project, which brought together people living in poverty
to respond to the policy changes via community meetings
with government representatives. The Roots of Poverty
Project proved to be empowering to the people involved,
but ultimately did not change the direction of the newly
renamed Department of Social Services to the Department of Community Resources and Employment (DCRE)
towards a job readiness focus in their social programs.
Ultimately, these three groups, (Political Action Group on
Poverty, Child Poverty Working Group and members of
the Roots of Poverty Project) combined their efforts and
the Saskatoon Anti-Poverty Coalition was formed.
It was in this political climate and in reaction to
the Building Independence program that the original
Economic Security Principles were formed. Members of
the SASW Social Policy Committee offered four guiding
principles for those in the social work profession to support discussions and advocacy in economic security policy
reform:
1. Ensuring adequate economic security must be the
preeminent goal.
2. Social activation goals must be voluntarily undertaken
by clients.
3. Income support programs must be delivered to clients
in an individualized, respectful and professional manner.
4. Program administration in income security must be
accountable to the public and to the best interests of
clients.
Now, five years later, the Social Justice Committee has
noted a groundswell of initiatives working towards poverty
reduction/elimination and advocating for broad based
policy change to address poverty. This includes the work
of such groups as Poverty Free Saskatchewan, Saskatoon
Anti-Poverty Coalition, Regina Anti-Poverty Ministry,
Regina Anti-poverty Network and the Saskatoon Poverty
Reduction Partnership. Inspired by these developments
the SASW Social Justice Committee took on the task of
reviewing and revising the original economic security
principles to reflect the emergence of these initiatives
and support the work. It is hoped the proposed revised
principles will encourage social workers to be aware of
continued on page 12
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Committee, Branch and Task Team Section

Draft

SASW Economic Security Principles
Economic Security for All
Economic security for all, including an assured and adequate income and freedom from hunger, homelessness,
and poverty, is a universal and fundamental human right.

Principles:
1. Adequacy
That whenever necessary income security programs
are provided in order to achieve an adequate material
standard of living to ensure well-being, dignity and
self-determination for individuals and families. Income

Proposed Revision of Economic
Security Principles to Reflect
Provincial Poverty Initiatives, cont.
and consider the importance of a broad based poverty
elimination strategy in our province as a path to economic
security for all.
Through the revision process three proposed economic security principles emerged:
1. Ensuring adequate economic security must be the
pre-eminent goal in economic security programs
2. Income support programs must be delivered to clients
in an individualized, respectful and professional manner as a public service available to all
3. Social activation goals must be voluntarily undertaken
by clients
These principles are guided by two international
covenants (Universal Declaration of Human Rights and
the International Covenant on Economic, Social and Cultural Rights) and an over-arching principle of “economic
security for all, including an assured and adequate income
and freedom from hunger, homelessness, and poverty, is
a universal and fundamental human right.”
The proposed economic security principles above
reflect a positive step forward in supporting the work to
build an approach to poverty reduction in the province
and hope social workers will use them as a framework
for discussion when addressing poverty and economic
security issues.
Also included here for your consideration is the draft
set of Child Welfare Principles. This document is brand
new and comes out some of the work done in 2010 to
prepare the SASW submission to the Child Welfare Review Panel. That submission may be found on the SASW
website under the “Child Welfare” tab. The draft principles
may be found on page 13.
Submitted by:
Tanis Shanks and Sydney Bell
12

security benefits should be calculated to include the cost
of adequate and nutritious food, decent and affordable
housing, clothing and other personal necessities, utility costs, transportation, and any additional expenses
related to health needs (physical, mental, and social) or
a disability of the individual recipient of benefits and/or
a dependent family member.
2. Accessibility
That service to applicants and beneficiaries is provided in a timely fashion, in ways that are readily understandable to clients and their family members, and with
a minimum of “red tape” and in a manner that affirms
the dignity and worth of the individual and their family.
That income security programs provide applicants and
beneficiaries with ready access to social workers and other
professionally trained staff who can provide appropriate
forms of counseling, specialized support and advocacy
and referral as necessary to other resources.
That supports and services be provided on a not-forprofit basis in the broad public sector. Clients must have
the right to participate in decision making that concerns
their eligibility, and to appeal administrative decisions in
regard to eligibility, access to basic and specialized supports, and decisions to terminate benefits.
3. Human Development Orientation
That social activation goals for clients include labour
market entry, occupational or trades training, educational
completion, enhancement of parenting skills, rehabilitation in relation to a disability, or recovery from addiction.
SASW supports such efforts, provided that: ensuring economic security, with no requirements or conditions, takes
precedence as the primary goal (see principle 1 above)
client participation in social activation programs is based
on encouragement and incentives, rather than the loss or
reduction of core benefits for non-participation or noncompliance adequate supports (e.g., child care, affordable
transportation, accommodation of disabling conditions)
are provided to clients to facilitate their voluntary participation in social activation programs.

December 21, 2012
REFERENCES:
International Covenant on Economic, Social and Cultural
Rights
http://www2.ohchr.org/english/law/cescr.htm
Universal Declaration on the Eradication of Hunger and
Malnutrition
http://www2.ohchr.org/english/law/malnutrition.htm
Convention on the Elimination of All Forms of Discrimina-
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Committee, Branch and Task Team Section

Draft

SASW Child Welfare Principles
Promoting the Wellbeing of Children
All children should have the following minimal assurances in life: protection from neglect and abuse, treatment for disease and disability and supports from birth
to the 18th birthday to achieve their highest potential.
The family is the primary social institution to provide,
protect and nurture a child into adulthood. To support
families in this role, a range of public and private services
should be available, if required.

Principles:
1. Daily Living Requirements
That the family be afforded adequate financial means
to provide a child with the basic needs of food, clothing, shelter, a safe, nurturing environment, and medical
care.
2.	Culture
That the child be raised and nurtured in the community with which he/she identifies culturally and
spiritually and that mainstream services be developed
and aligned in support of this principle.
3. Governmental Support
That senior governmental agencies lead a collaborative and constructive interagency service approach
(that includes First Nations, Metis Nation and Private
Agencies) to ensure that appropriate family support and
strengthening measures exist in the community to protect, support and promote the developmental interests
of children.
4.	Early Childhood
That the child and family receive all necessary
social supports at the earliest stages of growth and development. Invest in prenatal, postnatal, and preschool
programs.

SASW Economic Security Principles,
continued
tion against Women
http://www.un.org/womenwatch/daw/cedaw/
United Nations Declaration on the Rights of Indigenous
Peoples
http://www.un.org/esa/socdev/unpfii/documents/
DRIPS_en.pdf
Convention on the Rights of Persons with Disabilities
http://www.un.org/disabilities/convention/conventionfull.shtml

June 2013

5.	Education
That the child receives all necessary educational
opportunities to assure the development of literacy and
life skills.
6. Protection
That the child receives all necessary protection from
abuse or neglect (physical, emotional or sexual).
7.	Legal Rights
That the legal rights of the child be protected and
enhanced relating to special needs, criminal law, separation and divorce/custody and where children are in
foster or residential placements. Additionally, it should
be assured that the child’s voice is heard, especially
where the child’s best interest is being determined.
8. The Child Protection System
That the formal child protection system has the
interest and support of the community, plus accountability to and the oversight of an outside, authorized
public authority.
December 2012
REFERENCES:
Convention on the Rights of the Child, UN Declaration 1989
Articles 3, 5, 6, 7, 8, 9, 10, 12, 17, 18, 19, 20, 21, 23,
24, 25, 27, 28, 37, 40
“For the Good of Our Children and Youth”, Saskatchewan
Child Welfare Review Panel chaired by Robert Pringle
2010, Recommendations 2, 5, 6, 7.
Public Health Agency of Canada, www.publichealth.gc.ca,
Key Determinants
Youth Criminal Justice Act, Justice Canada, www.justice.
gc.ca
The Child and Family Services Act, Province of Saskatchewan, 1989-90, Sections 3, 4, 11
Divorce Act, www.justice.gc.ca
Kiskisak Awasisak Report
“100 Years of Child Welfare in Saskatchewan: A Survey”,
Frank Dornstauder and David Macknak, 2009, www.
sasw.ca
“Kids First”, Government of Saskatchewan, Ministry of
Education, www.education.gov.sk.ca
“The Early Years Study – Reversing the Real Brain Drain”,
April 20, 1999, Dr. Fraser Mustard
To gain access to the Member’s Site of the CASW
Website, SASW members need the following
information:
Username: SK
Password: bicycle10
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Committee, Branch and Task Team Section

Public Relations Committee Has Email
The SASW Provincial Public Relations Committee
is introducing a new way for our branches to stay connected electronically. We’ve created an email account
to jumpstart our professional conversations: sasw.prc@
gmail.com!
With this new means of communication, we hope
to build bridges between you, the SASW local branches
throughout the province, and the provincial association. We are committed to extending our support to
your branch in any way possible. From advertising

Food Bank Fundraiser

your events and fundraisers to addressing questions or
concerns that may arise through the year, this dynamic
forum can further your goals and let others know what is
happening around the province. We hope to hear about
emerging trends in your region and share discussion
around the future image of social work.
Please feel free to contact us at any time. We are
just a click away!
Submitted by:
Alan Corbeil, BSW, RSW (SK), Chair

Navigating an Ethical Minefield?
Pondering a “Grey Area”?
The Practice Ethics Committee is a
confidential support service for SASW members
that offers guidance on ethical decisionmaking. The committee will make every effort
to respond in a timely fashion, and will provide
alternate ways of viewing and acting on
ethical issues.
To contact the Practice Ethics Committee with
your questions or dilemmas, please call the
SASW Office. Contact may be by letter, email,
telephone or fax. Sufficient detail should be
given so that an informed response can be
made.

Several rural social workers, all employed with
the Saskatoon Health Region and work in rural,
put on a Chilli Lunch for donations to the local
Humboldt food bank.
In the picture from left to right is Erica
Hamilton, Erin Plamondon-Braun, Cheryl DyckBrockman and Marianne Bauml-Murray; missing
from the photo are Darcy Wojcichowsky, Deb
Olafson, and Amber Van Den Bossche.
For several years this group of social workers
have put on a lunch, made and donated by them,
during Social Work Week. We ask for a money
donation and then donate to a charity. This year
we raised money and had food items that children
needed for school lunches (on the request of the
food bank) donated in exchange for a lovely lunch.
Along with all the boxes of food that are seen in
the picture $45 was donated. This money will be
used to purchase more items to be donated to the
Humboldt Food Bank.
14
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Faculty of Social Work,
University of Regina
Section
Acting Dean’s Message
At the time of writing this
report, we are just finishing
final exams for the winter semester and starting to think
about convocation which
takes place in early June. It
is always a time of excitement
as we see our latest crop of
graduates heading out to
begin their careers. We have
another strong group finishing up this year and look
forward to the impact they will have in our Province
as they take up professional practice.
Also with the end of the winter semester comes
our focus on planning within the Faculty. Each year
we hold a Faculty retreat where we discuss issues that
will allow us to improve the delivery of our programs,
hopefully contributing to improving the quality of the
student’s experience. This year we will be focusing on
fieldwork—specifically looking at the model of fieldwork
delivery we use—and on graduate programming. There
should be some very lively and productive conversations
around the table.
We are also experiencing a change in our faculty
complement. Dr. Jim Mulvale, who many of you most
likely know, is leaving our Faculty to take up the
position of Dean for the Faculty of Social Work at the
University of Manitoba. We wish Jim well in this new
enterprise. We intend to conduct a national search for
a replacement in our Faculty in the upcoming year.
Our Faculty will also be undergoing a change in
leadership. I will be stepping down as acting dean on
June 30th and Dr. Judy White will assume the role of
acting dean at that time. In addition, Dr. Miguel Sanchez
will be taking on Judy’s current role as Associate Dean.
I am excited about Judy and Miguel moving into these
leadership roles—I know they will continue to move the
Faculty forward and I am sure will be bringing some new
ideas and advancements that will improve the quality of
teaching, research, and service within the Faculty. They
are coming into these roles at a very good time. Interest
in social work education from a student perspective has
never been higher. We experienced a record number of
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applications for the 2013/14 academic year, resulting
in us being unable to accommodate all of the qualified
applicants to our program. Although being unable to accommodate all of our qualified applicants is frustrating
and in some sense discouraging, we continue to work
with the University administration to try and increase
the resources available to the Faculty of Social Work
so we can meet the demands for our programming. We
would like to accommodate everyone, but also recognize
that to maintain program quality we must stay within
the limits of the resources available to deliver the programs.
As this is the last newsletter article I will be writing,
I want to thank everyone in the social work community
for being so welcoming and helpful to this kinesiology
interloper. I have greatly enjoyed my two years in the
acting dean role and have gained a profound appreciation for the critical work being undertaken by the social
workers in our Province. The role that you play, and
the tasks that you take on, are challenging, difficult,
emotionally draining, and often less than adequately
rewarded, but are so important to our society. Thank
you for the work that you take on, and the valuable
contributions you make to our world.
Submitted by:
Craig Chamberlin
Acting Dean

New Standards of Practice
for SASW Members
In February 2012, SASW Council approved new practice
standards that are now in force for all registered members.
The new document may be found on the SASW website
(www.sasw.ca) under the tab “About SASW”. These
standards are now in use by the Professional Conduct
Committee and the Discipline Resource Pool.
Acknowledgement and thanks are due to the SASW
Standards of Practice Committee for developing this
refreshed guidance for social work professional practice in
Saskatchewan.
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Upcoming Conferences, Workshops & Educational Events
Certified Laughter Leader Workshop
Saturday, September 14, &
Sunday, September 15, 2013
(must attend both days)
Saskatoon, SK
Contact: Helen Bzdel BA MSW RSW CLL CTRTC
Web: www.laffingoutloud.com
E-mail: laffingoutloud@sasktel.net  
Phone number: (306) 222-0563

Perinatal Loss Conference: Caring for
Families Coping with Prenatal Loss
October 10, 2013
Wascana Rehab Centre Auditorium
Contact: adrienne.douglas@rqhealth.ca
Phone: (306) 766-4534

Canada Post Corporation
Publication Agreement #40007721
Upcoming events, news and workshops are regularly posted on the SASW website.
Please visit the website for more information.
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