S a s k a t c h e wa n
Volume 14 Number 3

SOCIAL WORKER
“Social Workers – Make a Difference”

November 2003 Edition

Message from the President
and making a difference” in the lives of our colleagues
As I write this, the season of fall is upon us.
and communities.
Autumn is a golden season of change. We see a mulSASW has matured into an organization with a
titude of colors—soft green, muted garnet and rusclear set of priorities—to promote and regulate the
set surround us. There is a sense of serenity
social work profession, to serve the membership,
signaling the end of one stage and the promise of a
and to advocate for the profession. SASW’s organinew phase or opportunity in nature. Fall reminds
zational structure will be revised to ensure each of
us of a maturity, following the spring and summer
these priorities will receive our focus and energy.
seasons of growth and building, into a time of wisWe look forward to the establishment of task teams,
dom. It is an opportunity to pause and reflect on
in addition to standing committees, in order to acour accomplishments. We contemplate what growth
complish the tasks set out in our recent strategic
and development have provided thus far and begin
planning session.
to survey the landscape ahead of us. Will there be a
hill to climb, a valley to meander within,
SASW has matured into an organization with a clear
or a twisting mountain road to negotiate?
set of priorities—to promote and regulate the social
Whatever the future may bring to our
work profession, to serve the membership, and to
organization, we are confident our recent
advocate for the profession.
survey of the landscape of our profession
will prepare us in “meeting the challenge
The SASW Executive and Council will devote
energy to defining achievable results, developing
policy, and translating our new mission, vision, and
objectives into daily operations.
We can be enchanted and enthralled by the
magic of the autumn season and this inspires
in us a sense of direction and hope that our
vision will be realized through the participation of all registered social
workers in the province of
Saskatchewan!
Deborah N. Buettner, MSW,
RSW (Sask.)
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Merry Christmas

to
all SASW members, their families
and friends
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Contributions to the newsletter are
always welcome.
Read any good books lately?
Working on an interesting project?
Have an area of interest that you would like
to share with other people?
Write to SASW Editor and see your name in print!
Deadline for the next newsletter
is December 31, 2003.
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Message from the
Executive Director
As Deb Buettner has profiled in her report, we
due to Debb Fisher here at the SASW office for her
are focused upon the implementation of the recomwork in the development of the site. I think you will
mendations arising from the Association’s strategic
find it looks like it belongs to us, that it works easily
planning process. This is a very significant developand already has a lot of useful information on it. When
ment for us and all members should be aware of it.
you visit the site and see the logo for the 2004 NaThe nature of the Association and the priorities we
tional Social Work Conference, click on it and have a
will have over the next few years are being reshaped.
look at the conference poster.
If you have not been involved in discussion
The nature of the Association and the priorities we will
at the Branch or Committee level, please
have over the next few years are being reshaped. If you
have a look at the document on our new
have not been involved in discussion at the Branch or
Web site at www.sasw.ca. The document is
Committee level, please have a look at the report on our
the concluding report of the project up to
new Web site at www.sasw.ca.
and including the results of the June 6th
and June 7th planning meeting in Regina.
You can find it under the “Council/Branch” tab on
We welcome the Regina Branch which came back
the Web site.
into operation on September 16th at a very well-atThe fact that we now have a Web site has quickly
tended gathering. The interim officers of the Branch
answered one of the many recommendations develare Kathryn Willerth (Chair), Alice Parker (Viceoped at the strategic planning session. Great credit is
Chair), Maureen Sonntag (Treasurer), Adrienne Douglas (Secretary), Joyce Reid and Karen Page (Membersat-large). Congratulations!
Wherever you go,
With the increase in membership and the additional work in the SASW office associated with the
Whatever you do,
2004 National Social Work Conference, it was planned
Say
within the budget that beginning now we would have
a term position to assist with the administrative workload. Norma Tindall will be here by the time this newsYou would be surprised at how often social
letter has been printed and will be working roughly
half-time from November until the Conference has
workers say they work with alcoholics or they
concluded in June.
do therapy or counsel troubled children or
Please take note of the article by Joan McKenziedirect an employee assistance program. There
Davies on page 10 about the national initiative on third
is nothing wrong with these statements, but
party payment. You will have particular interest in it if
preface each with “I AM A SOCIAL
you are in private practice.
WORKER” and then add the statement “...who
Finally, I would like to again draw your attention
works with troubled youth.” What you will be
to the shaded green column on page two where we
doing is performing an invaluable service to
have included key particulars about the Association,
education of the public which benefits the social
including leaders and their areas of responsibility, the
editorial group for this newsletter and the publicawork profession and ultimately yourself.
tion times for the newsletter. If you have any comThe best way to strengthen the image of the
ments or questions about the newsletter or submissocial work profession is for social workers to
sions for it, please be in touch with this office.
Richard Hazel, MSW, RSW (Sask.)
identify themselves as SOCIAL WORKERS.

“I AM A SOCIAL WORKER”
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AON/CASW Scholarship
Through the generosity of AON, the Insurance
Group for the CASW, a scholarship has been made
available. The scholarship will be awarded annually
to assist someone from the member organizations to
attend the CASW national social work conference.
•

Criteria
•
•
•
•

•
•

Recipient is a member in good standing of their
provincial/territorial association.
This scholarship will not be awarded to the same
individual more than once.
The recipient will not presently be or have been
a CASW Board Member within the past two years.
The successful applicant will agree to write a short
article for the CASW Bulletin on the event attended.
The CASW Board will determine the number and
amount of the scholarship, not to exceed $1,500.
Applications will be accepted from member

organizations only and must indicate that the
candidate has actively contributed to the work of
their organization within the last five years. One
application per member organization will be
accepted.
Should the AON/CASW Scholarship not be
awarded in part or whole in a specific year it can
be carried over to the next year.

Process for Selection
•

The completed scholarship form must be submitted to the SASW office no later than December 1st.
• The successful recipient will be selected by lottery of the qualified applicants.That person’s application will be forwarded to CASW.
• Applications are available from the SASW office.
•• Scholarship will be reimbursed upon receipt of
confirmation of attendance of event by CASW if
you are the successful recipient.

CASW Distinguished Service Award
The CASW National Social Work Week Distinguished Service Award is given yearly
by the CASW on the occasion of the National Social Work Week, to an individual or
group of individuals selected from their membership by each CASW member organization.

Criteria:
(a) Nomination of a social worker who has provided
outstanding contribution in any area of social work
practice in the province.
(b) That the nominee be a member in good standing
and hold a valid registration in their provincial
association.
(c) A picture and short article/biography (150
words) about the nominee must be provided.

Deadline for nominations is
November 30, 2003.
Please mail or fax nominations to:
Selection Committee – SASW
2110 Lorne Street
Regina, SK S4P 2M5
Fax: (306) 545-1895

Nominee Infomation
Name of Nominee: ______________________________
Address: _______________________________________
City: __________________________________________
Postal Code: ___________________________________
Phone: (w) ______________ Phone: (h) _____________
Nomination Supported by:
Name: _________________________________________
Name: ________________________________________
Name: _________________________________________

Admin Section
4

THE SASKATCHEWAN SOCIAL WORKER

NOVEMBER 2003

SASW Committee News Section
Policy on Custody and Access Complaints Approved
Mona Acker, Professional Conduct Committee
chair, recently brought to Council a proposed policy
guiding the Committee’s response to complaints made
against members where a custody and access evaluation is involved.
The policy approved by Council at the September 19, 2003, meeting allows the Professional Conduct Committee to commence an investigation where
a) a Court has found a custody and access report to
be unacceptable,
b) the complaint concerns failure of the member to
provide remunerated services,
c) the conduct of the member in completing the
evaluation is unprofessional or
d) there is alleged negligence or bias by the member.
The approved policy further allows the PCC to

refuse to investigate where
a) the complainant disputes the fairness of the custody and access report and
b) the custody and access dispute has not yet been
resolved by Court Order or agreement.
The PCC hopes that this will clarify its position,
that it will not proceed where the complaint appears
to be a means for participants to escalate their ongoing dispute.
If a member has any questions about the complaints process please contact the Chair through the
SASW office. The SASW Practice Ethics Committee
will be happy to answer questions about how a situation is covered by the Code of Ethics or Standards.
Mona Acker, MSW, RSW
Chairperson, Professional Conduct Committee

Consulting the Practice Ethics Committee
The mandate of the Practice Ethics Committee is to provide consultation on request to registered social workers in the province who may
be struggling with practice issues that have an ethical dimension. The
CASW Code of Ethics and SASW Standards of Ethical Practice for Professional Social Workers in Saskatchewan, guide all consultations.
Consultation feedback is provided in writing, orally, or both.
Requests for consultation should be made to the SASW Office through
whatever media the enquirer chooses. The SASW office will pass the request to the chair of the committee who will guide the process of providing a response, or will assign another committee member to guide the
process.
In most cases the chairperson receives the request and contacts the
member for further information and clarification. If it is a simple request
the chair may make an immediate response. In most cases the chair or
designate makes a preliminary and incomplete response and promises to
get back to the person ASAP after consulting the committee.
The chair or designate then e-mails all committee members, outlining the concern and asking for their response without identifying the
inquiring member at this time. Members share their responses with each
other by e-mail. This may generate further comment. When all the responses are gathered the chair or designate drafts a reply to the member
and presents it to the committee for one last look before either phoning
and/or writing the inquiring member.
This process has been adapted to ensure members get the best advice
by having their concern thoroughly examined by the full committee.
The following options are open to any member who wishes to vary
the above procedure when requesting consultation.
1. That the inquirer remain anonymous to the committee. In this option the SASW Office passes the request to the chair of the committee but removes the name and other identifying information. The
response by the committee is made in writing and returned to the
member through the SASW Office.
2. That only the executive director see and make the response. In this
option the director may consult the committee in such a way that
protects the anonymity of the member.
3. That a particular member(s) of the committee gather and make the
response, or, that a particular committee member(s) not be involved
in the process. In this option the committee engages only the desired
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committee members in the process of responding.
The committee meets monthly and reviews all requests and responses.
At this meeting the names of the inquiring members are shared with the
committee unless requested otherwise by the inquiring member.
To help the committee assist you, please observe the following:
l. Be as concise and specific as possible about your concern.
2. Provide relevant background information.
The committee will ensure:
• that names of enquiring members are not shared outside the committee,
• or are shared only with the committee members designated by the
inquiring member under the options
• that in the annual roll-up and in any research conducted individual
members are not identified.
• that all requests are reviewed as thoroughly and replied to as quickly
as possible.
The Practice Ethics Committee reports directly to Council. The committee replenishes its membership by inviting interested SASW members to fill vacant positions. Although the committee is Saskatoon based,
membership may come from any part of the province. Conference calls,
e-mails and occasional committee attendance will link committee members to the process. Anyone interested in being on the committee may
register their interest with the SASW office. An up-to-date list of committee members can be obtained at anytime through the SASW office. The
chairperson or their designate attend Council meetings and provide a
yearly report to the membership on the committee’s activities. The committee and the SASW keep a record of all inquiries and replies for reference when framing new replies, for reporting on yearly activities and for
future research on the concerns of SASW members.
Any suggestions for improving the operation of this committee to make
it better serve the needs of the membership will be welcomed.
Current committee members are: Chair: Victoria Walton, Della Yaroshko,
Norlane Jensen, John Nicholson, Bernadette Prokopetz, Stan Dimnik,
Jana Hladun and David Macknak.
You can contact the SASW Provincial Office by mail at: 2110 Lorne
Street, Regina, Saskatchewan, S4P 2M5; by phone at 545-1922 or toll-free
at 1-877-517-7279; by fax at 545-1895 or by e-mail at sasw@accesscomm.ca
David Macknak
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Rural Social Work Interest Group
The Rural Interest Group of SASW was officially
formed in April 2001 to address some of the unique
challenges and celebrate the innovative strategies of
social workers working in rural environments
throughout Saskatchewan.
The challenges posed by rural environments are
many.

Geography
One of the biggest challenges is providing service
to a large number of communities which all vary
greatly in their character, economy, available resources and relative isolation. In most cases these
communities are spread over immense geographic
areas. A large portion of a rural social worker’s day
can often be spent on the road, on rough terrain and
in inclement weather. Rural social workers may want
to adopt the traditional postal worker’s slogan, “neither sleet nor hail....”

Generalist Practice
The nature of rural environments means a lack
of professional and specialized services. In many cases
the social worker is “the only game in town” and often has to be a jack-of-all-trades. Being a generalist
really rings true for the rural social worker. We are
often required to provide service to individuals, families, groups and communities of all age groups, in a
variety of fields. Certainly it should be the goal of all
social workers, rural or urban, to be a generalist. What
makes the rural generalist unique is the extreme diversity of roles and the need to frequently play roles
not traditionally linked with social work in order to
meet the needs of particular client. Flexibility, creativity and resourcefulness are key.

professionalism based on what groceries you buy, what
you order for lunch, or what you wear when you weed
your garden. Conversely, ask any social worker working
in an urban setting where some of their best social
work is done and I guarantee they won’t say at the
local grocery store, or at the town fair.

Rural Culture
A major factor making rural social work distinct
is the unique character of rural culture. Rural social
workers need to be aware of the little nuances that
make rural life distinct. In Saskatchewan this often
means learning the difference between oats and barley, knowing that client turnout is low during May
and September and that there is a fifth season, calving season. Rural social workers must negotiate their
place within the existing network of formal and informal helping networks and must work hard at being
accepted by the community, not just their individual
clients. This becomes even more challenging when
you cover more than one community.
continued on page 6

Personal and Professional Boundaries
Another characteristic of rural social work is living
and working in what can best be described as a fish
bowl. Clients are constantly judging your

SASW
Toll Free Number
(outside Regina)

1-877-517-7279
SASW Committee News Section
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Rural Social Work Interest Group, continued
Goals of the Group

•

As a result of some of these challenges, rural social workers have professional needs that often go
unmet. The Rural Interest Group was organized to
try to meet some of these needs. Our goals include:
• To increase the knowledge and awareness of rural
social work practice issues;
• To raise the consciousness of rurality as an issue
in social work and service delivery to
communities;
• To undertake rural social work research to enable
the group to effectively manage social, economic
and political matters;
• To enable rural social workers to have a collective
voice in SASW and act as a consulting group for
SASW on issues concerning rural social work;

•

To encourage professional development in rural
areas by promoting further training for social
workers and other human service workers that is
accessible and relevant to their needs;
To share information about rural issues, training,
relevant projects and provide support to social
workers in rural settings.

For more information, please contact:
Deborah Bryson Sarauer, President
Phone: (306) 682-2027
E-mail: dsarauer@cphd.ca
or
Barb Ulmer, Vice President
Phone: (306) 963-2753 or 963-2629
E-mail: r.ulmer.farm@sk.sympatico.ca

BELL, TEMPLE
Barristers & Solicitors
IMPORTANT NOTICE

Legal Advice for Members of the Canadian Association of Social Workers
To reduce the risk of civil claims or disciplinary complaints against
social workers, Aon Reed Stenhouse Inc., in co-operation with the
Canadian Association of Social Workers and your insurer, Halifax
Insurance, have arranged for pro bono summary legal advice service
to be provided by Bell, Temple, Barristers & Solicitors. Bell, Temple,
in consultation with Halifax Insurance, will arrange for the
appropriate referral to legal counsel in provinces other than Ontario.
Bell, Temple will provide confidential advice by telephone to all
social workers participating in the Professional Liability Insurance
Program administered by Aon Reed Stenhouse Inc. and cosponsored by the Canadian Association of Social Workers. Bell,
Temple will provide advice on questions regarding potential civil
claims or disciplinary complaints including.
✧ Confidentiality – client files/records ✧
✧ Release of information ✧
✧ Response to a supoena ✧
✧ Conflict of interest ✧
✧ Custody and access ✧
✧ Sexual involvement with a client ✧
✧ Incompetence ✧
✧ Other professional misconduct issues ✧

ABOUT BELL, TEMPLE
Bell, Temple is a litigation law firm that has been involved in malpractice
liability and health discipline matters for many years on behalf of many
professional groups. Cameron C.R. Godden and Lisa E. Hamilton lead
Bell, Temple’s Health Discipline Group. They are well versed in the
regulations, standards of practice and the ethical obligations of social
workers. They have represented regulated professionals at every stage
of discipline and civil matters, including assistance in the preparation of
responses to complaints from the various Colleges, representation before
discipline tribunals and the Health Professions Board, and related appeals.
They are both available by telephone to provide free, confidential legal
advice to avoid or reduce the probability of a claim or complaint.

Each telephone consultation is limited to 30 minutes per inquiry.
The lawyer may consider it appropriate to review the issues and
jurisprudence, and then call you back. The advice given will rely
upon the accuracy and completeness of the information you provide.
Please be prepared with the following information:
✧ Your name, telephone number(s) and address ✧
✧ Your policy and certificate numbers ✧
✧ A concise summary of all relevant facts ✧
✧ Your specific question or concern ✧

Bell, Temple Barristers & Solicitors
393 University Avenue, Suite 1500, Toronto, Ontario, Canada M5G 1E6

Toll Free 1-888-263-8600 Local (416) 581-8200
Cameron C.R. Godden – extension 8201 Lisa E. Hamilton – extension 8207
In the event of a formal claim or complaint, notify Aon Reed Stenhouse Inc.

SASW Committee News Section
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The Family Tree Section
Dorothy Moore
A Pioneering Spirit
“I like to think that it’s not the torpedoing
experiences in life that are most important, but
the subsequent rescuing. I have had plenty of
social work colleagues to rescue me.”
( Dorothy Moore, as quoted in Spicer, 1986)
Dorothy was born in Bradford, England, on December 2, 1926, to Ernest Alwin Moore (b. 1899) and Evelyn
Wright (b. 1899). Her father immigrated to Regina in
1939, having accepted a position of superintendent of
music for the public schools. Her mother planned to
take Dorothy to Regina at a later date. Subsequently,
they embarked from Liverpool on the ship Athenia just
prior to WWII on September 2, 1939. While at sea, the
Athenia was torpedoed and sunk by a German submarine at 7 p.m. the next day. Dorothy and her mother
were rescued and they returned to England to recover.
With a generous measure of courage and optimism, Dorothy and her mother sailed again for
Canada aboard the ship Samaria (October 1940).
They arrived first in New York, and then traveled by
train via Montreal to Regina. Their second voyage
having been successful, they settled down to fashion
a new life in Saskatchewan.
Dorothy recalls that she attended Qu’Appelle Di-

ocesan School for girls, and that it wasn’t different
from English schools she had attended (Spicer, 1986).
She did well at school and graduated from Grade 12
in 1945. For the following year, Dorothy worked at
the Regina Public Library.
In the fall of 1946, Dorothy attended the Regina
College, where she began to plan her life’s work and
completed the first year toward a Bachelor of Arts
degree. Having gained some experience and confidence, she transferred to the University of Manitoba
where she convocated with a Bachelor of Arts in 1949.
Feeling happy with her work as a librarian, she then
returned to Regina and worked at the Regina Public
Library for the next year.
continued on page 9

OUR SASW FAMILY TREE
There have been interesting responses in the
form of comments, e-mail, and telephone calls
from friends, family, and colleagues of
individuals featured in the previous Family Tree
columns. Thank you for responding. If you are
moved to do so, please contact the SASW office
directly in order that your responses can be
recorded and included in future editions.

FARM STRESS LINE
1-800-667-4442
www.agr.gov.sk.ca/saf/
Saskatchewan
Agriculture
and Food
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On May 22, 2003, SASW President Deb Buettner was
presented with Edna Osborne’s second annual SASW
Distinguished Service Award. Edna had received this
award in November 1980. The award was presented
back to SASW by John and Nancy Stotts of Oshawa,
Ontario. Mr. Stotts is the nephew of Edna Osborne.
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Dorothy Moore: A Pioneering Spirit, continued
Dorothy spent a brief period at the University of
the staff was shared between two places—Weyburn and
Alberta as a film librarian in the Extension DepartEstevan—and Dorothy most vividly remembers endment, but returned to Regina in 1954. In January 1955,
less driving between offices. She notes that during 1966,
she began work at the Department of Welfare as a sothe Saskatchewan Assistance Plan also came into efcial worker. Her role was to assist and support unmarfect with local advisory boards. She remembers that,
ried mothers. She did so with enthusiasm—visiting new
at that time, it was common to expect that rehabilitamothers and their babies at the hospital maternity ward
tion was to be a corollary of receiving financial assist(Spicer, 1986). Dorothy later recalled that, in later
ance. Dorothy remembers also that people who
years, adopted children would return to her in an atwouldn’t employ clients themselves often complained
tempt to locate biological parents.
when the same clients received social assistance
In 1956, Dorothy once again moved forward in
(Spicer, 1986; D. Moore, 2003). Dorothy also had strong
her career and attended the University of Toronto
opinions out about the need for food banks. Dorothy
where she studied and earned a BachDorothy remembers also that people who wouldn’t employ
elor of Social Work degree. As before,
clients themselves often complained when the same clients
she was drawn back to Saskatchewan
received social assistance.
which, undeniably, had become home.
She requested a rural child welfare
caseload and embarked on this leg of her career in
has pointed out that the contribution of people is fanthe Grenfell area.
tastic, but things like the food bank show that the govPrince Albert, Saskatchewan, became Dorothy’s
ernment is not providing basic necessities (Spicer,
next focus and in 1960 she accepted the position of
1986; D. Moore, 2003).
child welfare supervisor there. She recalls that treDorothy left Weyburn during a restructuring of
mendous staff turnover and poorly developed foster
regional services in 1981. At that time, some regions
homes were difficulties that faced her at that time
were consolidated. Dorothy took the opportunity to
(Spicer, 1986). Although Dorothy was never in doubt
move to Regina and applied her years of experience
about her career choice, she continued to focus on
as a consultant for the Post Adoption Program. She
education as a support to her practical experience.
worked between the Regina Regional Office and CenIn 1962, she returned to the University of Toronto
tral Office while regionalization of that program was
where she completed the MSW program. Her MSW
being implemented. Soon after, Dorothy took early
thesis focused on widowed parents. Following that,
retirement in 1984.
she returned to Saskatchewan once more, this time
When the School of Social Work was established
to Moose Jaw where she assumed responsibility for
at the University of Regina, Dorothy was hopeful that
child welfare and some financial assistance. In 1966,
graduates would have an improved level of ability in
she became Regional Director in Moose Jaw.
the field through the support they might receive in
In 1971 Dorothy transferred to Weyburn, Saskatchselecting fieldwork placements. She noted that this
ewan, also as Regional Director. This time she stayed
did occur and was pleased to watch opportunities for
for 10 years. She remembers Weyburn as “the smallFirst Nations students increase.
est place I’d ever lived” (Spicer, 1986). At that time,
Dorothy has thought about the need to nurture a
pioneering spirit in our social institutions and the work
we do as social workers (D. Moore, 2003). She attributes
There are four chief obstacles in grasping truth...
success as a social worker to a good sense of humor
namely, submission to faulty and unworthy
and in sharing time with co-workers. Dorothy believes
authority, influence of custom, popular prejudice,
that we must be encouraging to each other.
and the concealment of our own ignorance
Brenda Stinson, MSW, RSW (SK)
accompanied by an ostentatious display of our
knowledge.
Moore, Dorothy. (2003). Personal Communication.
—Roger Bacon (c.1220-1292)
English philosopher and scientist
Spicer, Michael J. (1986). Saskatchewan Social Work
Opus Majus, Vol 1, "The Causes of Error"
1945-1975. Regina: Perkins Bookbinders, pp. 7277.

The Family Tree Section
NOVEMBER 2003

THE SASKATCHEWAN SOCIAL WORKER

9

CASW Section
Why It Is Important for Social Workers’ Services
to be Covered by Third Party Payments
Over the past decade, the underfunding of social
and health service/programs by all levels of governments has made it increasingly difficult for members
of the public to access much needed social work counselling services. Ironically, this has occurred at a time
when a conservative estimate places the burden of
mental health problems in Canada at $14 billion annually1. While the vital need for a comprehensive array of publicly funded programs cannot be overstated,
it is important to recognize that coverage of social work
counselling services under private health plans offers
an important option to members of the public who otherwise would face long waiting lists or go without services. This article will attempt to shed light on significant issues related to the profession’s quest for inclusion of social work counselling services under private
health plans.

NOTICE
Over the years, the CASW newsletter has
taken on different forms. Now the Bulletin is
available in electronic format for members to
read on screen or to print. Simply go to the
CASW Web site (www.casw-acts.ca), click on
“Library” and select the edition of the Bulletin
you wish to download.
Most of the regular features still appear in
the newsletter, such as Highlights, Social
Action, Social Workers Need to Know,
International News, and the Book Lottery. To
keep the size manageable, some content has
been summarized, and readers can access the
full articles on the CASW Web site.
The Bulletin will continue to be published
at the end of every April and August.
Feedback is always welcome; please contact
the CASW National Office at casw@caswacts.ca or (613) 729-6668.
As of early 2004, only members of member
organizations and subscribers will be able to
access the Bulletin in a restricted section of
the CASW Web site.
10

The term “third party payment” simply refers to a
benefit or service that is paid by a third party, typically an individual insurance plan or a group benefits
plan (also known as an employee benefits plan). Counselling services covered under group benefits plans may
either provide access to an employee assistance program (EAP) or to a monetary amount per counseling
visit, over a pre-determined timeframe. The nature of
this benefit necessitates that the services offered will
be short-term, aimed at mobilizing strengths in order
to improve or restore problem-solving skills and coping capacities.
Insurance companies point out that they will costout and provide any benefit that people are prepared
to pay for, counselling services included. This rings true
as work-related benefits plans increasingly list counselling services provided by social workers. Nonetheless, national insurance companies, with the exception of Great-West Life, continue to resist formally recognizing the services of our profession, despite the fact
that many insurers informally pay for social work fees
under clauses such as “Psychological Services” or “Psychotherapy Services.” In other words, the public and
the private practitioners providing the service cannot
count on reimbursement of social work fees under
many individual insurance plans as coverage is based
on the discretion of the insurer. It is noteworthy that a
number of regional insurance companies, such as Liberty Health in Ontario, now formally recognize social
work services in some, or all, of their plans. This is
promising news and reflects growing pressure on the
insurance industry at the local level to provide more
options to the public.
There appear to be a number of reasons for the
insurance sector’s reluctance to include social work
services in private health plans. These relate to: lack
of information about social work qualifications and skill
sets; confusion about the regulatory status of social
workers across the country; restrictions within the
Income Tax Act which prevent social work clients from
deducting, as a “medical” expense, counselling fees on
their income tax forms; and concern within the insurance sector that formally recognizing social workers
continued on page 11
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Why It Is Important for Social Workers Services to be Covered by Third
Party Payments, continued
has the potential to increase usage of plans, thereby
impacting negatively on their “bottom-line.”
In May 2001, a National Initiative on Third Party
Payment was launched, spearheaded by Ontario, to
forward the interests of the profession in seeking inclusion of social work services under private health
plans. A Steering Committee was struck composed of
the Executive Directors from the provincial social work
associations in New Brunswick, Ontario, Saskatchewan, Alberta and British Columbia. This initiative is
supported by all the provinces, although funding, which
initially came from the five provinces represented on
the Steering Committee, now comes from Ontario,
Alberta and B.C., with CASW providing $1,000 for startup and more recently providing a “one-time only” grant
of $5,000.
The National Initiative has employed a multipronged strategy related to this issue. In February 2002,
a “business case” was developed by a consultant, under the direction of the Steering Committee, entitled
“Registered Social Workers: Good Therapy for Business.” The “business case” provides information about
who social workers are, what we do and why covering
our services makes economic sense to both employers
and insurers. It also highlights ways in which stress,
depression and other mental health problems impact
on the work place, frequently resulting in low productivity, absenteeism, poor morale, as well as increased
usage of drug and long-term disability plans. In addition, the “business case” directly links social work skills
and the treatment of mental health problems. The
“business case,” along with a marketing letter has been
used as an advocacy tool to encourage major insurers,
unions and large non-unionized employers to list social workers under individual and group benefits plans.
Although attitudes are slow to change and movement is likely to be incremental within the insurance
sector, this is not true of work settings where employers seem increasingly open to listing social work counselling services in their group benefits plans. A quick
sampling of national companies that now include social work counselling as a group benefit reveal corporations such as Canadian Pacific Railways, the Canadian Auto Workers “Big Three” automakers plants, Air
Canada, the Bank of Canada, etc. The number of employees, plus family members covered under these
programs/plans, is significant and highlights the value
of such initiatives as a way to promote the profession

with the public.
Over the past year, the National Initiative has also
sought a legal opinion and made application to Canada
Customs and Revenue (CCR) to seek an amendment
to the Income Tax Act in order to add social work as a
deductible “medical” expense. While the application
was turned down, it is believed that insurers and the
public will place growing pressure on CCR to expand
the criteria for “medical” expense as more individual
and group benefits plans include social work services.
Although gradual progress is evident, a great deal
more work needs to be done in order to forge connections with unions and large employers to encourage
the listing of social work counselling services within
group benefits plans. Individual association members
can help by identifying unions about to negotiate collective agreements and asking their provincial association to send a copy of “Registered Social Workers:
Good Therapy for Business.” Private practitioners are
urged to enquire about the availability of a soon-to-bedeveloped “waiting room flyer” aimed at providing information to clients about how they can help secure
third party coverage of social work counselling services. Social workers employed in a unionized setting
can also lend support by asking that this benefit be
added to their group benefits plan. In a non-unionized
setting, this request should be directed to the employer
or the human resource department. Lastly, the provincial associations can lend support by establishing
ongoing contact with the major insurance companies
and demanding formal, as opposed to ad hoc, coverage of social work services under private health plans.
As a profession, we also must link this initiative with
efforts to convince the federal government to provide
GST exemption for social workers. A unified effort
spanning across the profession and the country ultimately will result in our success.*
Joan MacKenzie Davies, MSW, RSW (ON)
Executive Director of the Ontario Association
of Social Workers and Coordinator of the
National Initiative on Third Party Payment
1

Stephens, T, Jouberts, N (2001). “The Economic
Burden of Mental Health Problems In Canada,”
Chronic Diseases in Canada, Volume 22, No. 1,
2001.

*

See page 12.
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GST/HST Exemption Proposed in House

A Victory for the Social Work Profession!
(News release: Ottawa, October 6, 2003)
The Canadian Association of Social Workers (CASW)
is pleased to announce that on October 3, 2003, the Federal Government tabled in the House of Commons proposed legislative amendments to include a new GST exemption for health-related services provided by social
workers.
In a news release Finance Canada states, “This measure, developed in consultation with social worker representatives, will ensure that social workers in private practice will not be required to charge GST/HST in respect of
the health-related services they render to individuals..”
The official backgrounder document explains the
Federal Government’s decision by saying, “Social workers provide a broad spectrum of services in both institu-

DISTANCE LEARNING
MSW Program
Faculty of Social Work

University of Calgary

E-mail: socialwk@ucalgary.ca
Phone: (403) 220-6945

tional and private settings. A growing number of social
workers are specializing in health-related services, such
as the assessment and treatment of eating disorders and
drug dependencies. In recognition of this, the practice of
social work is currently regulated as a health care profession by the governments of five provinces, which satisfies the policy criteria for inclusion of a particular health
care service on the list of those that are exempt from the
GST/HST in all provinces. The proposed amendment
exempts social workers services of counselling individuals for the prevention or treatment of physical or mental
disorders or to assist afflicted individuals or their caretakers in coping with such conditions.
“The vast majority of social workers’ services are
provided by government organizations or in institutional
settings where there is no separate fee to the individual.
However, for the increasing number of social workers
who are working in private practice, the proposed exemption ensures that they are not required to charge
GST/HST in respect of the health services they render
to individuals.”
The exemption is proposed to apply to services provided after October 3.
For more information visit www.fin.gc.ca/news

NATIONAL DISTANCE
EDUCATION PROGRAM
Maritime School of Social Work
is offering
BSW Distance Education &
MSW Distance Education
for part time students.
For more information contact:
Maritime School of Social Work
Dalhousie University
Halifax, Nova Scotia,
Web site: is.dal.ca/socialwork/distance
Phone: (902) 494-1354
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A Statement from the International Federation of Social Workers

Ensure that the Needs of the Poorest
Are Not Forgotten in Cancun
We are writing to you as trade ministers from 146
• a fairer deal in agriculture, including the right to
countries are gathering in Cancun, Mexico, for possiprotect themselves from imports when they
bly the most critical meeting in the history of the
threaten the livelihoods of small-scale farmers;
World Trade Organization. As the world professional
• no “new issues.”
body for social workers with affiliated organizations
Fifty-seven poor countries have said they do not
in 78 countries around the world with more than
want the introduction of new issues such as invest450,000 social workers in membership, we are askment and provision of services on to the WTO agenda.
ing you to ensure the needs of developing countries
Please listen to what they say.
are not forgotten at Cancun.
This is not the place for a reasoned argument on
Social workers in developed and developing countrade rules and economic systems. They can be found
tries have daily experience of the problems
Social workers, especially our colleagues in the
of poverty and despair. We know that peodeveloping
countries of the south, know only too well how
ple are very different in their responses to
trade rules and economic structures leave the poorest
problems and that some find solutions and
communities with huge problems and no solutions.
some are beaten down. We also know that
in many cases, the economic and social environment actively prevents many people from findelsewhere. This is the time and the place for social
ing solutions. Social workers, especially our colleagues
workers to express our frustration with the slow pace
in the developing countries of the south, know only
of change in world trade rules. We have a duty to speak
too well how trade rules and economic structures
out about the impact of these rules on those who are
leave the poorest communities with huge problems
poorest and most vulnerable. As a profession we daily
and no solutions. That is why the gap between the
experience how poverty translates into human misrichest and the poorest continues to get bigger. That
ery. Poverty is an affront to human civilization.
can only be a recipe for increasing conflict, fuelling
Achieving the United Nations’ Millennium Developdesperate measures like terrorism and threatening
ment Goals is not possible without reviewing the way
peace.
in which world trade is organised. Please recognise
The Cancun meeting of the World Trade Organithe need of the poorest and exercise your influence
zation is an opportunity to put the needs of the world’s
to start the process of change in the world trade rules,
poorest people at the heart of trade negotiations. The
which is possible at the meeting in Cancun this week.
outcome of the negotiations will have a direct impact
Yours sincerely,
on their lives and opportunities. We are profoundly
Imelda Dodds, President
disappointed that the development round that was
Tom Johannesen, Secretary General
promised at the last set of trade talks in Doha in 2001
Sydney/Berne 8 September 2003
has not been delivered and that trade rules continue
to work against the interests of the poorest on the
For more information, contact:
earth. We are equally disappointed that so little
International Federation of Social Workers (IFSW)
progress is being made on debt reduction for the poorPostfach 6875
est countries, despite fine words in several internaSchwarztorstrasse 20
tional meetings.
CH-3001 Berne, Switzerland
We support the call of the governments of the
Tel (41) 31 382 6015
poorest countries who are calling for:
Fax (41) 31 381 1222
• a fair chance to have their say at meetings;
E-mail: secr.gen@ifsw.org
• more flexibility so that they can intervene to supWeb: www.ifsw.org
port infant industries or vulnerable producers;
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Faculty of Social Work
work News
Message from Dean of Social Work
The Faculty of Social Work is off to a flying start
on the new academic year. The following are a few of
our involvements.
SASW members may be surprised to hear that the
Faculty of Social Work is preparing for not one but two
review processes, each to occur in Winter 2004. Each
of these requires consultation with the professional and
university communities. For this reason, SASW members may be asked to one or more meetings with external visitors reviewing the Faculty’s programs, administrative structure, policies and procedures. While
this may seem to be “over the top” in the number of
intense reviews focused on the Faculty, the processes
are actually fairly standard within the university here
and elsewhere in Canada. Our Ontario colleagues, for
instance, undergo three reviews in a similar time period (Accreditation, Ontario College of Graduate Studies program review, and University-based unit review).

14

Here is a brief description of the processes we are currently preparing for:

1) Re-accreditation
For over a year now, Drs. Jane Cruickshank and
Dave Broad have been ably leading the Faculty’s preparation of self-study documents for accreditation of the
BSW and MSW programs by the Canadian Association
of Schools of Social Work Board of Accreditation this
coming spring. Programs are accredited every five to
seven years and the University of Regina programs were
last accredited in 1998. We look forward to final publication and dissemination of our self-study documents,
the response of the first and second readers, the arrival of the Board of Accreditation site visitors next
winter and the report of the visitors a month following
their visit. The Faculty will be offered an opportunity
continued on page 15
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New Director Appointed to SISW
Joan Sanderson, a 14-year faculty member of the
First Nations University of Canada (formally the Saskatchewan Indian Federated College, SIFC), has been
appointed Director of the School of Indian Social Work
located in Saskatoon.
Ms. Sanderson is herself a graduate of SIFC, graduating with a Bachelor of Social Work in 1978. She has
a Post Graduate Diploma in Adult Education and a Master’s degree in Continuing Education, both from the
University of Saskatchewan. Ms. Sanderson has also
completed the Ph.D. course work.
Her research interests are grounded in participatory action research and include First Nations traditional healing, healing from sexual abuse and what it

means to become a good human being.
Joan Sanderson began her tenure as Director of
SISW at the same time the First Nations University of
Canada came into being. She notes that the former
SIFC has had university status for a number of years
and “with the involvement of constituents, chose to
change the name to the First Nations University of
Canada to reflect this new status and to reflect their
commitment to continued development for First Nations people at home, nationally and globally.”
Joan is the mother of four, grandmother of three
and a member of the James Smith First Nations through
marriage. She is the adopted daughter of Elder Danny
Musqua.

Message from Dean of Social Work, continued
to respond to the report prior to a final decision being
made by the Board of Accreditation. This will be conveyed to the Faculty and the University following the
Board’s meeting next June.

2) University of Regina Unit Review
Professor Sharon McKay is coordinating preparation of documents for the University’s internal review
process. A review team consisting of at least two external reviewers and at least one internal reviewer from
another section of the university will visit the Faculty
as part of this process. As the Faculty has not been reviewed by this process previously (our accreditation
process was deemed sufficient by an earlier administration), this experience will be new for all of us. We anticipate that the University may place considerable emphasis on the Faculty’s relationships with the professional community, hence we may be in touch with many
of you to encourage you to meet with the site visiting
team and/or submit a written statement in this regard.
We look forward to your involvement in these review processes

Other News
Dr. Luc Theriault has been granted a sabbatical
for this academic year and will be involved in several
research projects. Dr. Theriault, with the help of Mr.
Scott Bray from Saskatoon Services for Seniors, is currently organizing the first ever Saskatchewan Home
Support Services Forum to be held in Watrous in April
2004. This forum will gather executive directors from
the majority of non-profit agencies involved in the de-

livery of home support services in the province for a
day to discuss about common issues and challenges,
share information and do some networking.
Doug Durst has been selected for a one year appointment to the Saskatchewan Institute for Public
Policy. Congratulations, Doug.
On one year term appointments to replace Doug
and Luc are Carmen Gill and Margi Hollingshead. Their
contributions are greatly valued. Welcome aboard.
We are looking forward to an active year of teaching, research and involvement in our respective communities.
Michael McLean
Dean, Faculty of Social Work

EMPLOYMENT OPPORTUNITY
CONTRACT WORK
Saskatchewan Justice—Family Law Division
Social workers are needed to conduct and complete
custody and access reports in the northern part of
Saskatchewan. Minimum of a BSW degree, five years
of related experience in the field, as well as being a
registered member of SASW.
For more information:
Giovina Bolla, Program Manager
Family Law Division
Saskatchewan Justice
Phone: (306) 933-5930
E-mail: gbolla@justice.gov.sk.ca

Faculty of Social Work News Section
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Research Section
Support for Youth on the Prairies
The Centre of Excellence for Child and Youth Centred Prairie Communities engages communities across
the Prairies in a community-based research project
focused on how communities can and do support children and youth. The six research sites are in Edmonton, Calgary, Saskatoon, Regina, Brandon, and Winnipeg. Local organizations sponsor the project in each
community. The Council on Social Development
(CSDR) in Regina and the Saskatoon Regional
Intersectoral Committee (RIC) along with the Saskatchewan Population Health and Evaluation Research Unit (SPHERU) in Saskatoon represent the
sponsoring organizations for the Saskatchewan research sites.

Vision
Prairie communities that nurture and enhance the
physical, spiritual, emotional, intellectual and social
development of children and youth.

Mission
It takes a whole village to raise a child
The Centre of Excellence is an inclusive approach
to building community capacity through exchanging
and developing knowledge. Caring for our children
and youth is a responsibility shared among families,
service providers and the community at large. Our
focus is on community, defined by geography, culture, social relationships and social responsibility.
Our Mission Statement identifies three objectives:
• to improve the accessibility of existing information
• to create new knowledge
• to effectively use knowledge in influencing policy,
practice and the capacity of communities to support children and youth, with an emphasis on
Aboriginal communities.
The five-year project is organized into three research phases. We are currently moving into Phase 2
research and all three phases are briefly outlined below. Phase 1 involved a literature review of community literature, a content analysis of news media
sources, and interviews and focus groups with the
community. This phase offered a baseline of information on existing information about issues that impact on children and youth as well as some of the
16

supports that are in the community to mediate these
impacts. Phase 2 will highlight and document successful models of program delivery in each community. Through a case study approach, various models
of how communities support children and youth will
be identified. Phase 3 will use information from the
previous two phases to influence policy and practice.
We are always looking for additional support and
involvement in the local communities through committee work, organizing events, etc. To get involved
in a local Saskatchewan site or to obtain copies of
reports please contact:
Council on Social Development
Regina Inc.
Regina Site Coordinator
2201 1st Avenue
Regina, SK S4R 8G4
Phone: (306) 924-5375
Fax: (306) 347-8533
E-mail: csdr@sasktel.net
or
Bev Digout
Saskatoon Site Coordinator
24 Hoeschen Crescent
Saskatoon, SK S7J 2T1
Phone: (306) 964-1101
Fax: (306) 934-2087
E-mail: b.digout@shaw.ca
Or visit our website at
www.communityresearch.ca
L.Manning, RSW (SK)

HealthLine, Saskatchewan
New province wide
24-hour telephone advice
service under the management of
Regina Qu’Appelle Health Region.

1-877-800-0002
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Resource Box
Religion and Resources Can Mix
The Resource Box focuses mainly on
materials which are helpful to our clientele—not
only those who come to us with a psycho-social
crisis, but also members of the community at
large whom we can help through appropriate
support and basic human services, and through
information we can provide or direct people to,
regarding life and its challenges
I invite readers to send me information about
any book that they have read or have heard
about which would be of use to colleagues, clients
or to people in our community. Equally, the
names of any practically focused books which
may help us as social workers to be more
effective and helpful to individuals, families,
groups or communities would be appreciated.
My address is 17 - 24 Street East, Prince
Albert, Saskatchewan S6V 1R3 and my e-mail
address is petergrif@sasktel.net.
Because of the need in a democratic society for
separation of state and church, some social workers
run away from any resources materials that might be
helpful to their clients, or the community in general,
if there is any reference in them to religion.
As a practitioner, I have found it helpful to ask
client if spirituality is important to them, inviting
them to share it with me if they wish, and then often
using where they are on the spiritual belief scale as a
guide in referring them to appropriate resource materials.
Although David Augsburger is a Mennonite
Clergyperson, his various books about marriage Caring Enough To Confront, Caring Enough to Forgive
or Not Forgive, and Caring Enough To Hear and Be
Heard (all published by Regal Press and available for
many years) provide supportive ideas from his own
faith framework without trying to convert or indoctrinate people into his faith. Many of his books are
available through public libraries.
People with a personal belief system, whether
Christian or not, tend to have an extra connection
with needed energy when they cope with life crises.
And because they have experienced the issue
firsthand, they are able to share from experience
rather than theory, something which professionals
sometimes find challenging.
NOVEMBER 2003

Whether we are religious or not, all of us have a
spiritual side, our hopes, our dreams and our particular beliefs about the purpose of life, whether or not
we believe in an afterlife.
I recently came across books dealing with Alzheimer’s Disease and single parenting, written by people with both a spiritual and religious basis, but containing excellent information on coping and surviving the challenges of life. Providing it is explained to
potential readers that these books have some religious
references in them, which they are free to bypass if
they wish, each of the following books contains excellent practical ideas on coping.
Caring For A Loved One With Alzheimer’s Disease, A Christian Perspective by Elizabeth Hall.
Haworth Pastoral Press, 2000 (1-800-429-6784) (ISBN
0-7890-0873-4)
Written by a woman who has been caring for her
aging mother through the progressive stages of
Alzheimer’s Disease, this book deals with the challenges
of communication, patience and courage. She happens
to use an active Christian faith base as her basic support
continued on page 18

Social Work Related Web Sites
http://www.nyu.edu/socialwork/wwwrsw/
http://casw-acts.ca/framepg1.htm
http://gwbweb.wustl.edu/websites.html
http://www.socialworker.com/
http://www.idrc.ca/socdev/index.html
http://www.welfareinfo.org/
http://www.corpwatch.org/
http://cpmcnet.columbia.edu/dept/nccp/
http://www.peace.ca/
http://www.sc.edu/swan/index.html
http://www.gradschools.com/listings/distance/
social_work_distance.html
http://www.fmhi.usf.edu/famu/childwelfare.html
http://www.childwelfare.ca/
http://www.mentalhealth.com/fr13.html
http://mentalhelp.net/
http://www.state.sc.us/dmh/clinical/treatment.htm
http://www.healingwoman.org/
http://www.guerrillamedia.org/home.htm
http://online.socialchange.net.au/
http://www.griefworksbc.com

THE SASKATCHEWAN SOCIAL WORKER

17

Resources and Religion Can Mix, continued
system, but indicates that relationships with other, such
as support groups, can also provide the help that
anyone needs when they take on the challenge of
nursing a parent through both physical and
psychological deterioration. Her religious views do
come out very clearly, so potential readers need to be
referred to this book with this in mind.

My own counselling experience with singled-again
mothers is that they often turn to and find help in
whatever spiritual traditions they were raised in,
whether these were Christian, Traditional First Nation beliefs and values, or humanistic principles of
living. The book, however, has two weaknesses. It does
not deal with the single mother who, for various reasons, has not had on-going contact with
Although each of the women she writes about had a
her children’s father and who has been,
religious basis to her life, the strong message of the
often from day one, saddled with the twobook is about self-care and human connectedness
parenting responsibility. The other weakbetween people.
ness, common to many book resources, is
that it focuses on the middle-class family,
ignoring the extra challenge that single mothers livSuccessful Single Moms—13 Stories by Michele
ing in or on the edge of poverty for most of their lives,
Howe. Pilgrim Press, 2003, distributed in Canada by
have to face.
Wood Lake Books (www.joinhands.com). $24.00 Canadian.
Exposing Men’s Distorted Logic and Double
Howe addresses issues of parenting, self-care,
Stand Attitude in the Interpretation of the Essenlong-distance parenting relationships, establishing
tial Aspects of Relationships Between Men and
proper boundaries with your children, having to make
Women, by Sava Hassan, Dorrance Publish Co.,
a move for work or for family support, using comproPittsburg. $15.00 US. 44 pages.
mise to deal with visitation and access over holidays,
Dorrance Publishing is a subsidy publishing comdealing with your own aging parents’ health issues as
pany, often referred to as “vanity press” where aua single mother, and letting go of your young adult
thors pay a fee to have their works published.
children. Each story is told from one particular womThe biggest shortcoming of this book, written by
an’s experience, not in a preachy way, but as sharing
an enlightened man who believes in equality of relathe struggles that that particular woman coped with
tionship and respect between men and women, is its
on the road of rebuilding her life after marital breaktitle. The title actually put me off reading this book
down. The weakness of the book is that it only deals
until it had been lying around the house for quite a
with women who have primary custody of their chilwhile. Hassan, who lives and works in Montreal as a
dren. There is a need for stories about women who,
program analyst was raised in Egypt, a culture where
for various legal or personal reasons, cannot be the
equality between the sexes is not yet fully recognized
primary caregiver while their children are growing
culturally or legally. Other shortcomings are its bookup. Perhaps Howe, who has written hundreds of artijacket, which communicates a very negative image,
cles for various magazines, will address this in her
and the cost which, with exchange and postage, works
future writing. Although each of the women she writes
out to 50 cents per page.
about had a religious basis to her life, the
The biggest shortcoming of this book, written by an
strong message of the book is about selfcare and human connectedness between enlightened man, who believes in equality of relationship
and respect between men and women, is its title.
people. A non-religious person would have
no difficulty, should they choose, skipping
over the references to God and Christianity and the
Yet, having worked with abusive men for most of
few references to Bible sources. One thing I apprecimy career, and having set up a group program for men
ate is that Howe makes reference to Biblical passages,
22 years ago, I found that this man’s comments are
but except for the acknowledgement page, does not
down to earth. They reflect the new and enlightened
quote scriptural passages. This allows the reader to
views that I often hear from men who have successfollow up on the references if she wishes to, without
fully examined their belief system and made major
feeling that something is being forced down her throat.
continued on page 19
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Resources and Religion Can Mix, continued
changes in their thinking about themselves and their
relationship with women. Hassan deals with most of
the issues of any relationship: including romance,
communication, honesty, respect, trust, sharing, faithfulness, tenderness, jealousy, etc.
His writing has a practicality of sharing which is
not seen in many books. Because he is so open and
honest about men, it may reach some men who otherwise would not pick up and read anything about relationships. In a culture in which the wrong male beliefs
are transmitted to us far too much through television,
cartoons and commercials, this little book is a pleasant breath of fresh air.
This Resource Box is YOUR resource. What appears in future issues depends on information you
pass on to me to share with your colleagues. I look
forward to hearing from you by e-mail at
petergrif@sasktel.net or via snail mail at Peter
Griffiths, 17- 24 Street East, Prince Albert, S6V 1R3.
I guarantee that any materials you choose to lend me
will be returned within 4 weeks of their receipt.

The following Standards of Practice are
available from the SASW Office and
our Web site:
Standards of Ethical Practice for Professional
Social Workers in Saskatchewan, Revised
January 2001.
Standards for Social Work in Schools, October 1999.
Standards in Child Protection Services for
Registered Social Workers in Saskatchewan,
October 1999.
Standards in Health Care for Registered
Social Workers in Saskatchewan, March 2001.
Standards for the Private Practice of Social
Work, Revised 1999.
Standards in Custody/Access for Registered
Social Workers in Saskatchewan, March 2001.

Meeting the Challenge & Making the Difference
National Social Work Conference
June 5-8, 2004
Saskatoon, Saskatchewan
Featuring Keynote Speakers:
• Stephen Lewis, Veteran diplomat and UN Special Envoy for HIV/AIDS in Africa
• Shan Landry, Vice-President, Primary Health Services, Saskatoon Health Region
• Linda McQuaig, journalist and author—most recently published All You Can Eat: Greed, Lust
and the New Capitalism
• Ben Carniol, Professor, School of Social Work, Ryerson University and author of Case Critical:
Challenging Social Services in Canada
• Chief Roberta Jamieson, Six Nations Reserve—former ombudsman of Ontario, Member of the
Order of Canada, recipient of the National Aboriginal Achievement Award
This national conference of social workers will feature a series of concurrent sessions on the entire
spectrum of social work theory, practice, social policy and research.

Watch for details or visit the SASW Web site at www.sasw.ca
Resource Box
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UPCOMING CONFERENCES, WORKSHOPS & EDUCATIONAL EVENTS
The 15th Biennial Symposim on Employee &
Family Assistance Programs in the Workplace

13th Annual Provincial Hospice Palliative
Care Conference

November 16-18, 2003
Fairmont Chateau Laurier, Ottawa, ON
Contact: Neala Puran (416) 675-6622, Ext. 4020
E-mail: neala.puran@humber.ca

“End of Life Care: Celebrating Diversity”
Winnipeg, Manitoba
More information:
Hospice & Palliative Care Manitoba
2109 Portage Avenue, Winnipeg, MN
Phone: (204) 889-8525

Mediation Saskatchewan–Fall 2003
conference
November 20-21, 2003
Regina, SK
Contact: Mediation Saskatchewan
Phone: (306) 565-3939

4th Canadian HIV/AIDS Skills Building
Symposium
November 20-23, 2003
Calgary, Alberta
Sponsored by: Canadian AIDS Society
Contact: www.hivaids-skills.ca

Basic Week In Reality
Therapy/Choice Therapy
November 27-30, 2003
Regina, SK
Contact: Carole Eaton (306) 569-1977

Community Education Course
(course on intervention and recovery processes
of substance/dependence/addiction and
related family concerns)
December 8-11, 2003
Sponsored by: Saskatoon Health region ñ
Addictions Services
Contact: Gloria (306) 655-4107

“Working with Violent, Suicidal, and
Self-Harming Youth”
December 11-12, 2003
Saskatoon, SK
Sponsored by: Saskatoon Health Region
Contact: George Enns (306) 655-7806
Jeannette Ambrose (306) 655-7818

Building a Leadership Community
Certificate Program 2004 (9 month program)
University of Regina–Centre for Continuing Education
Regina, Saskatchewan
Sponsored by: The Saskatchewan Institute of
Health Leadership
Contact: Heather Desrosiers (306) 585-5853 or
Sharon Staseson (306) 585-5823
E-mail: SIHL@uregina.ca

Advanced Week in
Reality Therapy/Choice Therapy
January 29 to February 1, 2004
Contact: Carole Eaton (306) 569-1977

Diagnostic Assessment Workshop
February 25-26, 2004
Saskatoon, SK
Sponsored by: Saskatchewan Association of
Chemical Dependency Workers
Contact: Gloria Jones (306) 655-4107
or Ruth White (306) 655-4116

The Bully, The Bullied, and The Bystander
March 26, 2004
Humboldt, SK
Contact: Partners for Rural Family Support
(306) 682-4135

Street Drugs, Alcohol & Schizophrenia ...
What is the Connection?
May 14, 2004
Regina, SK
Contact: Schizophrenia Society of Saskatchewan
(306) 584-2620

Moving Primary Health Care Forward
May 16-10, 2004
Winnipeg, MB
Contact: J. Cooper (204) 787-3371

4th International Conference on Social Work
in Health & Mental Health
May 23-27, 2004
Quebec City, Quebec
Phone: Conference Secretariat (418) 523-3555
Email: info@swh2004.com

5th National Conference on
Shaken Baby Syndrome
September 12-15, 2004
Montreal, Quebec
Contact: Steven Franks (801) 627-3399
E-mail: sefranks@mindspring.com
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