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President’s Message
 We are off to a great start in 
2016 and I wish all the best 
to our membership. The last 
year as President Elect has 
gone by very quickly. In this 
time I have had the opportun-
ity to gain a greater under-
standing of Council’s role and 
function. I want to take this 
opportunity to thank Council 
for their support during what 
was a very busy year for our 
Association. I am looking for-

ward to the work ahead! At our Annual General Meeting 
on May 19, Kirk Englot completed his two-year term as 
President. Kirk and I worked closely this past year on a 
number key initiatives and I want to personally thank 
him for his leadership, commitment and perseverance. 
It is great to know that Kirk will remain on Council as 
Past-President for this coming year. 
 I also want to formally congratulate Karen Wasylen-
ka in her new role as SASW Executive Director. Karen’s 
wealth of social work experience in child welfare, 
multi-stakeholder collaboration, project management 
and program design and implementation make her an 
excellent fit for SASW. Karen has remained involved 
with the Faculty of Social Work at the University of 
Regina as a sessional instructor for many years and has 
been an active member of the Education Committee and 
Discipline Resource Pool with the Association. I know 
that Council looks forward to our work with Karen.

 I became involved with the Association in 2011 as 
Chair of SASW Regina Branch and as a member of the 
Advisory Board. I very much enjoyed my work with the 
Branch and the work we did in the community. In my 
work as President, I look forward to continuing efforts 
to support the important work done by our branches in 
the province. I know that the Regina Branch currently 
requires a new chair, treasurer, secretary and members 
at large. Please contact me if you are interested in 
branch work. 
 For those of you who have not met me, I wanted 
to give you a quick snap shot of by professional back-
ground. Since completion of my BSW I have worked 
for the last 20 years between the Ministry of Social 
Services and Ranch Ehrlo Society. While at Social 
Services, I worked in Youth Corrections and Child and 
Family Services in the areas of Family Preservation, 
Therapeutic Foster Care and Long-term Ward, and at 
the Regina Children’s Justice Centre. In 2005, I became 
employed at Ranch Ehrlo Society where I have worked 
as a Disability Consultant at Ehrlo Counselling, Manager 
of Housing Operations at Ehrlo Housing, and, presently, 
as a Treatment Program Manager for people with de-
velopmental disabilities. In 2010, thanks to the support 
of Ranch Ehrlo Society, I completed my MSW. 
 Over the next couple of years I look forward to meet-
ing as many of you as possible and I encourage you to 
connect with any of your thoughts and or feedback. 

Submitted by:
Ryan Labatt, MSW, RSW
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Administration Section

 Greetings! 
 As I write this, I have been 
the new Executive Director 
for less than two weeks. I am 
reading, listening, learning 
and making connections—
all the things that go with 
a new role. After retiring 
three years ago from 30 years 
with the Ministry of Social 
Services, my life plan was 
in place—work with social 
work students as a sessional 

lecturer with the Faculty of Social Work, live full time at 
home in Wynyard and get involved in my community. 
But, opportunity came knocking and I opened the door. 
I came across this quote by Thomas Edison: “Oppor-
tunity is missed by most people because it is dressed in 
overalls and looks like work.” To me, this quote suggests 
that sometimes we get comfortable with what we are 
doing in our lives and let go of opportunities because 
it’s easier. For me, opportunity is about changing course 
and walking up new avenues that aren’t totally familiar. 
So here I am!
 I am very excited to be here. I have been involved 
in SASW committee work as a member, and was quickly 
struck with all the good work that SASW and the vari-
ous committees are doing. We have many dedicated 
and energetic members with creative ideas. There is 
lots of work going on! I am looking forward to working 

with SASW Council, Advisory Board, committees and 
branches to advance the current work and look at new 
opportunities. 
 I am very grateful for the support and assistance 
from our Past President, Kirk Englot; President, Ryan 
Labatt; and Debb Fisher, Office Administrator, who are 
providing information and orientation as I get started. I 
also wish to acknowledge Fay Schuster’s work as Interim 
Registrar over the past six months. 
 I hope everyone has a wonderful summer, with time 
to enjoy some relaxation and revitalization! 

Submitted by:
Karen Wasylenka, MSW, RSW

with the implementation of the SaSw online registra-
tion system/database, which has been in place for two 
years now, members are encouraged to have:

Username/Passwords: 
•	 Required	if	you	are	needing	to	update	information	

(e.g., mailing address, email, employment data, 
etc.).

•	 Required	if	you	want	to	have	a	Practice	Ethics	
consult.

 if you have not retained your usernames/Pass-
word, please retrieve this information by entering 
your email address into the Member login Box or 
by sending a request by email to the SaSw office. 

Up to date information within the system
 SaSw is moving more and more communication 
to the email system which is built into the online 

system. in order for the electronic communication 
to be effective, members must keep their email ad-
dresses up to date.
 Please ensure you have a working email address 
within the system.

Continuing Professional Education
 with the implementation of the SaSw online 
system/database, members can enter their continuing 
education activities regularly throughout the year. if 
used by members, this could be a huge time-saver 
when you renew your registration for the next year. 
in order to enter continuing education on a regular 
basis, within your member portal, you must have 
your username/password.
 Members are encouraged to get their username/
password and keep it in a place where you will be 
able to easily access your member portal.

SASW Online Registration System/Database

Executive Director’s Message

www.sasw.ca
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Administration Section

Question: I am 
going on maternity/
paternity leave. 
Should I let my 
membership lapse 
or should I plan 
to register as Non-
Practicing?

 If you are going on mater-
nity/paternity leave, you are 

encouraged to maintain your registration during your 
leave as the registration fee is reduced while on leave and 
non-practising members are exempt from reporting con-
tinuing education for the period of their non-practicing 
status. In addition, you will stay connected to your pro-
fessional association and receive newsletters and notices 
about upcoming events. You will also be supporting the 
ongoing work of the association. 
 As these types of leaves do not usually fit nicely into 
our membership renewal times, members upgrading 
from non-practicing to a practicing category during the 
registration year are not charged the practicing category 
fee for the reminder of the year. 
 When a member lets their registration lapse for more 
than one year, they need to reinstate their registration 
by completing the new member application form and 
paying the prescribed registration fee plus a reinstate-
ment fee, as well as submitting:
•	 criminal	record	check	(not	more	than	six	months	old	

from date of issue); must be original document.
•	 letter	of	reference	to	be	completed	by	a	registered	

social worker or current social work employer on 
the prescribed SASW form; must be original docu-
ment.

•	 an	up-to-date	resume	outlining	your	work/volunteer	
experience.

 As well, if not on the SASW file, a transcript of 
marks must be ordered from the academic institution 
where you received your social work credential. This 
transcript must be sent directly to the SASW office from 
the institution.
 If you have any questions on practice status during 
any type of leave please feel free to contact the SASW 
office or me directly at registrar.sasw@accesscomm.ca.

Amendments to the Health Information 
Protection Regulations Coming into Force 

June 1, 2016
 The Minister of Health has approved amendments 
to the regulations under The Health Information Pro-
tection Act. The amendments provide clarification and 
establish the specific rules for sharing of personal health 
information for the purposes of common or integrated 
programs such as the Community Mobilization Project 
in Prince Albert, commonly referred to as the Hub (for 
further information on this project refer to www.mobil-
izepa.ca). 
 Essentially, the amending regulations provide for 
the use of an information sharing agreement to govern 
the collection, use and disclosure of personal health 
information by the parties involved in providing the 
common or integrated service. A “common or integrated 
service” means a program or activity designed to bene-
fit the health, safety, welfare or social well-being of an 
individual that is delivered by a government institution 
and one or more other agencies. For more details on 
the respective agencies and others details guiding the 
development of agreements please refer to www.publi-
cations.gov.sk.ca/details.cfm?p=78550. The amended 
regulations will come into force on June 1, 2016.
 Members are encouraged to familiarize themselves 
with these changes and engage in discussions within 
your organizations where this type of service is provided. 
Members are to ensure that the requirements for the 
Standards of Practice for Registered Social Workers in 
Saskatchewan are considered and adhered to in imple-
mentation of these new changes into practice.
 If members have any questions or concerns, please 
do not hesitate to contact the SASW office or me directly 
at registrar.sasw@accesscomm.ca

Submitted by:
Fay Schuster, MSW, RSW

Interim Registrar’s Message

Navigating an Ethical Minefield? 
Pondering a “Grey Area”?

The Practice Ethics Committee is a 
confidential support service for SASW members 

that offers guidance on ethical decision-
making. The committee will make every effort 
to respond in a timely fashion, and will provide 

alternate ways of viewing and acting on 
ethical issues.

To contact the Practice Ethics Committee with 
your questions or dilemmas, please complete 

the form that has been developed and placed 
under each member’s Profile home page.
This form is received in the SASW office and 
forwarded to the Chair of Practice Ethics.
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 At the SASW AGM, held on May 19, 2016 in Saska-
toon, the proposed new bylaw for Authorized Practice 
Endorsement which was circulated to all members 
prior to the AGM, was presented and approved by those 
members present at the AGM. 
 This bylaw will now be refiled with the Minister of 
Social Services in anticipation that the bylaw will now 
be approved by the Minister. 
 The authorized practice endorsement (APE) is a an 
advanced skill within the practice of clinical Social Work 
at the Master’s level or higher, that involves the appli-
cation of social work theory, knowledge, methods, and 
ethics, to facilitate the restoration or enhancement of 
the social, psychosocial, or bio-psychosocial functioning 
of individuals, couples, families, or groups. Authorized 
practice within the practice of social work requires 
the application of specialized clinical knowledge and 
advanced clinical skills in the areas of assessment, diag-
nosis and treatment of mental, emotional, and behav-
ioral disorders, conditions and addictions.  Authorized 
diagnostic practice can occur in all practice settings 
where appropriate, and includes the supervision of 
other qualified licensed professionals who are seeking 
to establish diagnostic privilege.
 Social workers with the APE on their license have 
demonstrated to the satisfaction of the Saskatchewan 
Association of Social Workers (SASW) that they pos-
sess the required education and clinical experience 
to competently provide diagnostic services.   As such, 
those individuals are deemed to be qualified to use the 
most current edition of 
Diagnostic and Statistical 
Manual of Mental Disor-
ders (DSM), the Inter-
national Classification of 
Diseases (ICD), and other 
diagnostic classification 
systems as appropriate in 
their clinical practice. 
 A diagnosis carries 
substantial risk of harm to 
the client if not performed 
accurately.  Communica-
tion of a diagnosis goes 
beyond providing to the 
client a description of 
procedures, functioning 
and recommendations for 

management or intervention strategies.  When a diag-
nosis is based on appropriate assessment techniques, 
it carries with it a high level of certainty that a specific 
disorder exists to the exclusion of other possible alter-
nate conditions.  
 In order to qualify to receive an APE, members 
will need to have very specific academic qualifications, 
practice experience, and will be required to take an 
examination. More details on the application process 
will unfold, following approval of the bylaw from the 
Minister of Social Services.

Update from SaSw annual General Meeting

General Bylaw Requiring Ministerial Approval – 
Authorized Practice Endorsement Bylaw

Administration Section

Election Results 
SASW Council Positions

Member at Large Positions: two positions open; 
two nominations received
	 •	wanda Miller (Weyburn) and Sheryn 
 Peterson (Saskatoon) were acclaimed.

Secretary: one position open; one nomination 
received
	 •	Maureen kraemer (Weyburn) acclaimed.

Treasurer: one position open, two nominations 
received
	 •	Carole	Bryant	(Regina)	was	declared	
 elected from the electronic online voting 
 results
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Article 
Section

 I’d first like to pose a question: would you take 
a member of your family to a physician that did not 
engage in learning after residency and may not be up 
to date on health care advances? Probably not; I know 
that I would not. Like doctors, social workers have 
completed programs that provide an educational and 
practicum basis for entry to practice. As graduation con-
cludes an education, the start of professional practice 
signals the beginning of lifelong learning. Maintaining 
competence in service provision should not be aspira-
tional but rather a duty intertwined with working in the 
best interest of clients.
 Continuing Professional Education (CPE) aids in 
increasing individual knowledge and strengthens the 
profession’s reputation. As a professional, I view CPE as 

an external mechanism that assists in the development 
of conscious and critical self-reflection on practice. 
When considering goals for the upcoming year, I ask 
myself:
•	 What	 skills	 do	 I	 need	 to	 acquire	 to	 better	 serve	

clients?
•	 Am	I	interested	in	any	career	specializations?
•	 How	can	I	incorporate	advocacy	more	fully	into	my	

work?
•	 How	well	do	I	understand	current	legislation?
•	 What	are	recent	evidence-guided	practices	in	my	

field of expertise?
•	 What	ethical	dilemmas	have	I	experienced,	and	how	

can I analyze these?
 Many activities that social workers engage in as part 
of their day to day practice may also qualify as part of 
their CPE. Aspects of practice such as supervision, time 
spent in practice groups, and reflective learning could 
be included in an individually-led plan, depending on 
one’s learning goals. There are many ways to obtain CPE 
hours without paying for conferences, which helps to 
reduce barriers to completing the program’s require-
ments.
 As social work areas of practice are broad, CPE is 
compatible whether working in direct practice, policy 
development, or community organizing. Participating 
in CPE provides a flexible and self-directed manner to 
increase competencies with a focus on promoting posi-
tive outcomes for service recipients and the public. 

Submitted by Selena Bateman, BSW, MSW, RSW
Director of Professional Practice, BC College of 

Social Workers.

Reprinted from: BC Association of Social Workers, 
Perspectives, volume 38, number 1.

A Professional’s Perspective on Continuing 
Professional Development

SASW 
Toll Free Number

(outside Regina)

1-877-517-7279

SASW Has a Facebook Page
If you have Facebook, you can now visit the 
page Saskatchewan Association of Social 
Workers. 

A page was chosen versus a group to be more 
visible to the public, in accordance to our 
mandate to promote the profession to our 
members and the public. This page will be 
managed by two Public Relations Committee 
members who will post relevant information 
and articles (following the media guidelines), 
communicate SASW updates when requested 
by the SASW Office/Council and police potential 
spam (controls will be set to minimize this risk). 

You can search for “Saskatchewan Association 
of Social Workers” or enter the following link: 
https://www.facebook.com/Saskatchewan-
Association-of-Social-Workers-
1507915522864962/?fref=ts 
to view the page.
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Coalition Building and Activities
 From the CASW Executive Director’s reports, the 
bulk of activities over the last quarter have been par-
ticularly focused on building awareness and consensus 
for CASW’s Social Care Act with our national coalition 
partners in Ottawa. CASW has met with 14 MPs from 
both the Liberal and New Democratic parties, with 
Andrew Leslie, the Liberal whip, considering a private 
members’ bill. The emphasis in the Social Care Act 
asks for renewed federal leadership calling for greater 
accountability in social services and program federal 
funding. The Canadian Coalition for Public Health in 
the 21st Century (CCPH21), the National Union of 
Public and General Employees (NUPGE), the Canadian 
Physical Therapy Association and, the 
Mental Health Commission of Canada 
are all supporting the further develop-
ment into legislation of the principles 
of the Social Care Act.
 CASW along with the Canadian 
Medical Association is calling for a 
national seniors strategy as part of the 
Demand A Plan (DAP) campaign. At 
the request of the College of Family 
Physicians of Canada, CASW joined 
a coalition to encourage the federal 
government to implement a national 
home care strategy. As well, CASW 
continues to participate in the Qual-
ity End of Life-Care coalition, along 
with being a key member of HEAL, 
looking to influence the development 
of the next health accord between the 
federal and provincial governments.
 CASW, as a new member of the 
Canadian Housing and Renewal As-
sociation (CHRA), is identifying the 
role of affordable housing for all, 
with particular emphasis on mental 
health and addictions populations. 
The Housing First programs continue 
to prove that stable housing leads to 
lower costs in health care and correc-
tions.

 Fred Phelps, the Executive Director of CASW, has 
taken on the chair of the CAMIMH Champions and 
Faces of Mental Illness campaigns for the next two years. 
CAMIMH will be lobbying hard to see a 2% increase in 
mental health spending in the next Health and Social 
Accord, on a Mental Health Innovation Fund, a poverty 
reduction strategy with basic income as a cornerstone, 
along with an affordable housing strategy focused on 
mental health infrastructure.
 While each coalition has a particular emphasis, 
many of the coalition concerns dovetail with other co-
alitions’ mandates.

CASW Section

CASW Report

Article Section

continued on page 8
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CASW Section

Federal Budget
 CASW was referred to within the Standing Commit-
tee Pre-budget Report to the Finance Committee prior 
to the Budget. Fred Phelps joined the lock-up with the 
media on Budget Day and gave several media interviews 
with CPAC, CP, Hill Times and IPolitics. The Social 
Policy Committee met later that evening and drafted a 
press release, which was released immediately.

National Social Work Month and 
Continuing Education 

 NSWM was launched March 1, 2016, with a proc-
lamation. Our professional liability insurer, AON, held 
a webinar on Professional Liability on March 9 with 
183 total registrants and 96 live attendees. AON also 
sponsored the “Profession of Choice” and received over 
155 submissions from individual members across the 
country. Bell Canada supported CASW’s social media 
campaign for the “Profession of Choice.” Remember to 
join in next year and submit your story for an opportun-
ity to win a prize.
 In partnership with Muriel McQueeen Fergusson, 
Centre of Family Violence Research (MMFC) delivered 
“La violence conjugale vue par le prisme d’une approche 
tenant compte des traumatismes subis” (March 23) and, 
in partnership with BCASW, delivered “Ending Client 

Relationships” (March 23).

Alberta Partnership
 With Alberta rejoining the federation on April 1st, 
new resources have confidently enabled Sally Guy to 
be hired as a full time social worker/researcher/policy 
analyst with CASW. As well, a half-time administrative 
assistant has been hired to take over the assessment 
of International Social Work applicants, among other 
duties such as receptionist.
 The meeting schedule and activities of the small 
office of CASW continues to surprise me as they take 
on leadership roles in the various coalitions, participate 
on social policy panels at conferences, draft discussion 
and position papers on a range of issues, recently on 
PAD (Physician-Assisted Dying), and meet with govern-
ment MPs and committees. While writing this report 
an email arrived advising CASW was presenting social 
work’s perspective to the House of Commons Standing 
Committee on Justice and Human Rights on Bill C-14. 
Please stay informed by visiting the CASW website
 We can be assured that social work’s voice is being 
solicited for and heard nationally.

Submitted by:
Ray Pekrul, MSW, RSW, 

CASW Board member

caSw report, continued
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Committee, Branch & 
Task Team Section

 The University of Regina, Faculty of Social Work 
joined the rest of the social work community to celebrate 
the profession’s roles, knowledge and skills. Social Work 
Week events were organized and hosted at campuses in 
both Regina and Saskatoon. 
 On March 18, 2016, the Saskatoon campus joined 
with the SASW Saskatoon Branch, University of Sas-
katchewan Western College of Veterinary Medicine 
(WCVM), and the Veterinary Social Work Initiative Com-
mittee and hosted a presentation titled, “Pet Ownership 
Among Marginalized Populations: Implications for Social 
Workers.” The event featured Dr. Michelle Lem who has 
done extensive work in areas of preventive veterinary 
care for animals of the homeless and marginally housed 
in Ottawa since 2003. Dr. Lem’s program has been 
successfully reproduced in other communities and is 
demonstrating how veterinary care can be leveraged to 
engage marginalized pet owners in social services and 
health care for themselves. 
 This presentation highlighted the importance of 
animals in the lives of individuals who may be experi-
encing homelessness or precarious housing situations. 
Animal companions provide support and help to reduce 
isolation and loneliness. In addition, animals can be 
considered “the opening” to their owners accessing 
important health and social care. At Dr. Lem’s clinic, 
Community Veterinary Outreach in Ottawa, individuals 
seeking veterinary care for their animals can access 
support services provided by a social worker working 
alongside veterinarians. By providing preventive veterin-
ary education and care to the animals of those in need, 
Dr. Lem states that they “improve not only the health 
of the animal, but also contribute to protecting public 
health, support the physical and emotional well-being 
of their owners or guardians, and engage a vulnerable 
population in social and health services. We help to 
maintain a strong and healthy human-animal bond for 
those to whom that bond may be the most significant 
relationship in their life.”
 This presentation is timely given the increased 
awareness being paid to the multitude of health benefits 
that animals offer to humans. Social workers practice 

at the interface of people and their environments and 
for many people this includes pets. As such, ongoing 
systemic and ideological change is needed that reflects 
the social work profession’s commitment to the inter-
relationship of people and animals, and the necessary 
collaboration of other disciplines in addressing needs.
 The attendance and feedback from this event was 
overwhelmingly positive. The presentation offered op-
portunities to learn about innovative approaches to ad-
dressing individual and community needs. The Faculty 
of Social Work in partnership with the WCVM and the 
SASW Saskatoon Branch will continue to host future 
events related to this topic area. 
  In Regina, the Faculty of Social Work partnered with 

Social Work Week: Research Days Celebrate the 
Profession of Social Work

continued on page 10

 Among recent changes to the SASW Web site is an 
updated and expanded list of resources with links to 
relevant web sites. Below is a list of the content areas 
you can find by going to www.sasw.ca. If you have 
suggestions for other links that we should add please 
contact us at ed.registrar.sasw@accesscomm.ca. 
  Social Work Organizations/Associations
 Social Work Education
 First Nations/Indigenous Resources
 Information on Social/Practice Issues
 Child Welfare/Children’s Issues
 Family Violence
 Health/Mental Health Resources
 Poverty Resources
 Workplace Bullying
 Policy Organizations
 Free On-Line Journals
 Practice Guidelines
 Social work and social media
 General Social Work Sites
 Saskatchewan Links
 Employment Opportunities
 Records Storage
 Grant Writing
 Advocacy & Social Action

Resources for Social Workers
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Family Services Regina and the SASW Regina Branch 
to promote the profession of social work by having a 
research day held on March 23, 2016. This event was 
opened up by Dr. Judy White, Dean of the Faculty of 
Social Work, who shared her recent research work on 
the life stories of 12 women from Labrador, Saskatch-
ewan and Manitoba. In her opening presentation, Dr. 
White encouraged social work to be more inclusive and 
increase our awareness and understanding of the socio-
economic context of the individuals living in the North. 
She also shared that she has been working diligently with 
the Canadian Research Institute for the Advancement 
of Women, an organization that aims to assist those 
groups working to achieve social justice and equality for 
all women – http://www.criaw-icref.ca/
en/ 
 The research day held in Regina 
also allowed three graduate students 
to showcase their research work. 
Michelle Apps, a MSW candidate under 
the supervision of Dr. Randy Johner 
at the University of Regina, Faculty of 
Social Work, shared her research titled 
“A Narrative Inquiry into the Erotic 
Lives of People with Disabilities.” 
Michelle’s research examines the lived 
experiences of people with intellectual 
and physical disabilities regarding the 
access and facilitation of an erotic life. 
Disability and sexuality research is an 
under-studied area, and through this 
research the study aims to shed light 
on what is often considered a taboo 
subject, both within academic and 
non-academic discourses. Results 
indicate that there are many barriers 
faced by people with disabilities in 
regards to accessing and facilitating 
an erotic life for themselves, includ-
ing: physical and attitudinal barriers; 
the complicating role of interlocking 
oppressions; the (in)accessibility of 
public and private spaces; and a lack 
of sexual education. 
 Susana Prado Becerra, also a stu-
dent with the MSW program at the 
University of Regina, presented her 
research work titled, “The perspective 
of the clinical caseworkers on the de-
velopmental trauma experiences of the 
youth living in group homes at Ranch 

Ehrlo.” Based on Becerra’s research work, trauma is a 
very common problem experienced by marginalized 
individuals and their families. It has effects on physical 
health, mental health, and relationships, and it often 
manifests as problematic behaviors, particularly for 
youth within the child welfare system. Becerra shared 
how her work applies Developmental Trauma Diagno-
sis model and critical realist perspective to offer social 
workers increased awareness of the needs for youth 
experiencing trauma and need to engage in interdisci-
plinary work. 
 Holly Bressler, a graduate of the University of 

Committee, Branch & Task Team Section

Social work week: research Days celebrate the Profession of Social work, 
continued

continued on page 11
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 The Southeast Branch held its AGM on May 4, 
2016, with 25 members in attendance. We were very 
pleased with the record turnout which gave us double 
the number required for quorum. The meeting was held 
in Weyburn with members from Estevan and Kipling 

Regina’s MSW program, presented her research titled 
“Lives Disrupted: Resettlement Stories of Men Leav-
ing War-torn Countries.” Using a narrative, holistic 
content perspective, Bressler’s work uncovers themes 
throughout the narratives of three men who fled war-
torn countries and resettled in Regina, Saskatchewan. 
Each of the men described harrowing details of their 
journey complicated by the uncertainty of their futures. 
All three stories presented unique migration experi-
ences. One man shared his experience of fleeing from 
Burma to Thailand and spending nearly ten years in a 
refugee camp. Another man who escaped Guatemala 
to Mexico remained in exile for several months, while 
another fled from Afghanistan to India for close to seven 
years. Eventually, each of the men resettled in Regina, 
Saskatchewan. Each man described the extreme chal-
lenges of “starting over.” The three stories illustrate an 
immense resilience, where the men talk about their 
experiences of accessing support from family, friends 

and community settlement services. Stability, in each 
of these men’s lives, is a triumph of success after over-
coming the atrocities of war. Telling and sharing these 
stories of war and resettlement ensure the hardship and 
struggle of survivors of war are recognized and never 
forgotten.
 The organizers of the social work research day also 
received feedback from the community participants in 
Regina, indicating that the event provided an opportun-
ity for thought-provoking discussions. Others noted that 
the event was a chance to learn about current research 
and opportunities to network with other social workers, 
as well as staying connected with the University of Re-
gina. The general feedback comment was the expressed 
desire to organize and have an annual research day to 
bring the community and students together. 

Submitted by:
 Colleen Barss, RSW, Darlene Chalmers, RSW,  

Daniel Kikulwe, and Michelle Apps

Southeast Branch

attending by teleconference. A lunch was provided in 
Weyburn and Estevan. Natalie Bieberdorf was acclaimed 
as President for another term. The Southeast Branch 
was formed in 2011 and continues to be an active and 
vibrant group.

Social work week: research Days celebrate the Profession of Social work, cont.

Committee, Branch & Task Team Section
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 The Awards Committee 
is honoured to recognize 
Natalya Mason as the recipi-
ent for the SASW Scholarship 
Award this spring. SASW 
gratefully acknowledges the 
financial support of the South 
Saskatchewan Community 
Foundation, which is a public 
foundation serving the people 
of South Saskatchewan. The 
Foundation builds perma-
nently endowed charitable 

funds for the changing need and opportunities of the 
community and provides grants to eligible charitable 
organizations in culture, health, education, environ-

 Yellowhead East has been busy in 2016. We began the 
year by participating in a giving-back-to-the-community 
activity. As a group we entered The Coldest Night of the 
Year walk and raised money to combat homelessness in 
our community. 
 For Social Work Week, we did our second annual 
“Coffee & Donut Run,” dropping donuts and coffee in 
various locations in Yorkton, surprising social workers 
with a break and some much needed gratitude. The 
Yorkton This Week as well as The News Review covered 
this activity. This is the link for that article: http://www.
yorktonthisweek.com/news/local-news/social-work-
month-celebrated-with-a-break-1.2215896
 In April, Yellowhead East was proud to provide a lo-
cal professional development opportunity. Ranch Ehrlo 
Counseling came to the Mental Health Auditorium to 
present on Motivational Interviewing. A major local 
non-profit organization SIGN (Society for Involvement 

of Good Neighbours) partnered with us by taking on the 
work of registration for the workshop. Mental Health 
generously donated a space for the workshop. 
 Our branch has identified some needs in our com-
munity and have exciting and innovative ideas for using 
some of the profits from our professional development 
workshop to assist in meeting those needs. Through 
our efforts we are hoping to reach people and make 
ourselves known. We hope people will begin to associate 
social workers as people who help in many ways in the 
community. 
  Our membership in Yellowhead East continues to 
grow. We have a diverse group that works well together 
and are very excited about the direction in which our 
branch is headed.

Submitted by: Twila Seeley, RSW
 Branch Chair

SASW Student Award Recipient: Natalya Mason
ment, recreation and social service sectors. 
 Natalya just finished her BSW at the Saskatoon 
campus. Besides working to achieve her degree, Natalya 
is also an active volunteer in her community. She has 
been very involved with the local Social Work Student 
Society as well as volunteering at the University of 
Saskatchewan. SWITCH has benefitted from her volun-
teerism. Natalya’s volunteering dates back to her early 
school years as a Spark and has continued through 
Guiding to adulthood. The Girl Guides organization in 
Saskatchewan is appreciative of her years of dedicated 
service. 
 Congratulations to Natalya for your years of dedi-
cated service, and for meeting the requirements of 
the SASW Student Scholarship. Good luck in your 
career!

Yellowhead East Branch News

“I believe that we humans
have the innate capacity

not only to heal ourselves,
but our world, from the

debilitating effects 
of stress, overwhelm 

and trauma.”  
Peter A. Levine, PhD, Founder of

Somatic Experiencing® (SE™)

Empowering healing. Transforming lives.
New Professional Training starting in Saskatoon SK — September 9, 2016!

SE is a psychobiological trauma resolution method for addressing physical 
and emotional trauma, PTSD, overwhelm, and stress-related conditions. This method is

the result of Dr. Levine’s multidisciplinary study of stress physiology, psychology,
biology, neuroscience, and indigenous healing practices. 

SE provides effective skills appropriate to a variety of healing professions 
including mental health, medicine, physical and occupational therapies, bodywork,

addiction treatment, first response, education, and others. 

Learn more at www.traumahealing.org or contact srisula@sasktel.net

Committee, Branch & Task Team Section
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Meeting SASW Volunteers 
Section

Ruth Ann Thomas, 
RSW - Saskatoon

Why did you decide to vol-
unteer with SASW?
I volunteer with SASW for 
numerous reasons, beginning 
with paying it back and pay-
ing it forward. Many many 
years ago, I was the recipi-
ent of the SASW Student 
Award and since that time I 

recognized the importance of my professional associa-
tion. Volunteering is a way to pay that back and to pay 
it forward. 
 I volunteer for purely selfish reasons as well. Being a 
volunteer, meeting other social workers, broadening my 
professional network – these things make me a better 
social worker. It provides me with a broader collegial 
network as well as a professional support network. It 
provides an intellectually challenging opportunity as well 
as opportunities to consider strong ethical social work. 

Approximate length of time that you have volunteered 
with SASW.
 I have been volunteering most of my career with 
SASW.

What are your favourite parts about the role you play 
as a volunteer?
 At a branch level, I get to meet enthusiastic students 
who are interested in mentoring as well as dedicated 
registered social workers who have much to give. 
 As chair of the Awards Committee, I get to participate 
in the decision making process for selecting awardees 
(students/members) to recognize their hard work within 
the profession. It is uplifting!

“Volunteers That Are Vital”
 Volunteers are the most important resource organiza-
tions have. The ability of people to work willingly together 
for the betterment of their organization and themselves 
is a valuable resource. Ideally, volunteers find the dona-
tion of their time and energy a meaningful experience 
for themselves as well as for the organization. 

 This section of The Saskatchewan Social Worker 
is new. It is our intention to acknowledge the many dif-
ferent ways social workers in Saskatchewan give their 
time to SASW. For this issue, the spotlight is on two 
members of the SASW Awards Committee.

Why is volunteering important to you?
 I volunteer because I think it makes me a better 
social worker. It creates the opportunities for me to 
“see the bigger picture” in the many different ways that 
social workers work. It reinforces my values and ethics. 
It refreshes me professionally. 

What else do you do in your spare time?
 My spare time is dedicated to the people that I love 
—my partner in life, my family, my chosen family of 
friends and I try to put myself on the list as well. Being 
by water nurtures my soul so that means the beauty of 
the north and the very special island we call home when 
the ice allows us to get there. There is much to be grate-
ful for and spare time is a great opportunity to recognize 
and honour those blessings. 

Professional Liability Insurance

Social Work demands personal interaction 
with people in all walks of life, and as a social 
worker, you face daily situations that result 
in possible lawsuits and significant defence 
costs. Clients could hold you responsible 
for malpractice, mistakes or errors arising 
from your performance of professional 
services. Even as an employee, there are 
many situations where your employer’s 
insurance cannot or will not cover you. The 
CASW Professional Liability Program provides 
coverage that protects you from the burden of 
legal costs. If you are interested in purchasing 
professional liability insurance, this can be 
done through AON
http://solutions.aon.ca/casw/coverage.aspx
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Brenden Wallace, 
RSW - Regina

    
Why did you decide to vol-
unteer with SASW?
 I have always done some 
kind of volunteer work. I 
value the contribution I give 
to different organizations and 
to the community. Currently 
I’m not only a volunteer on 
the SASW Awards commit-
tee but I am also a volunteer 

with the Regina Work Preparation Centre. Both of these 
are great opportunities not only to contribute to my 
community and my profession but also earn credits for 
my annual continuing education 
requirements as a Registered Social 
Worker.

Approximate length of time that 
you have volunteered with SASW.
 Approximately five years.

What are your favourite parts 
about the role you play as a vol-
unteer?
 Staying in touch with other 
Social Workers outside my own 
workplace; getting an opportunity to 
see the great people we have in our 
School of Social Work and to get an 
early glimpse at the future leaders in 
our profession; having an opportun-
ity to look at the veterans and be a 
part of recognizing excellence in our 
field. 

What have you learned as a result 
of your participation?
 I have had some good oppor-
tunities to see the inner workings of 
the SASW and have a much better 
appreciation of how well-run an or-
ganization it is. There is a really large 
group of social workers, working 
together with our staff, who commit 
their personal time to make it all 
happen.

How has volunteering impacted 
your career?
 Volunteering is a really tangible 

Meeting SASW  Volunteers Section

Volunteers That are Vital to SaSw, continued

way for me to maintain and expand my professional 
networks.

What else do you do in your spare time? 
  I have an active life outside of my fulltime job at the 
Pasqua Hospital. In addition to volunteering with the 
Work Prep Centre and working on the SASW Awards 
Committee, I also: teach fitness classes at Golds Gyms 
in Regina; provide care/support to an elderly neighbor; 
take part in annual events like the Dr. Seuss Reading 
day at community schools in Regina; get lots of exer-
cise – at the gym or walking my dogs; spend time with 
my husband and our friends and family. I also engage in 
many professional development events which are either 
Social Work or Human Resources related.

3934 Gordon Road
Regina, SK  S4S 6Y3
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 Well, it’s the end of another 
busy semester at the Univer-
sity of Regina. Even as we try 
to find a moment to breathe, 
many of us have already been 
directing our thoughts to 
the next semester…. Spring 
classes. 
 We continued to talk about 
the University’s Strategic Plan 
and the focus on themes of 
Indigenization and Environ-

mental Sustainability. Dr. Raven Sinclair and Dr. Daniel 
Kikulwe have been the Faculty’s leads working with Dr. 
Shauneen Pete (University of Regina’s Indigenization 
Lead) and others on the theme of Indigenization. We 
look forward to the outcome of those conversations. We 
invited Dr. Robina Thomas, Director of Indigenous Aca-
demic and Community Engagement from the University 
of Victoria, and Dr. Margaret Kovach from the Faculty of 
Education, University of Saskatchewan, to facilitate/lead 
our Faculty Retreat (June 2016). The retreat will focus 
on the theme of Indigenization. I view these activities 
as opportunities to advance our understanding of this 
theme. We hope the conversations will result in concrete 
action. Again, all very timely and helping us to respond 
to the TRC’S Call to Action. 
 The second theme of the Strategic Plan is Environ-
mental Sustainability. Faculty of Social Work colleagues 
met and began to reflect on the relevance of the theme 
to our work. Perhaps this was an opportunity for Social 
Work to contribute to the discussions, using the language 
of environmental and social justice, rather than simply—
environmental justice. I was struck by an article written 
by Mohai, Pellow, and Roberts (2009) who described how 
the struggle to address environmental racism emerged 
as a result of certain groups of people being scared that 
“their lives and health are being disproportionately put at 
risk because of the color of their skin or the sound of their 
accent” (Mohai, Pellow, & Roberts, 2009). The authors 
noted that this struggle began in the early 1980s in order 
to stop the dumping of 120 million pounds of contam-
inated soil on land where there was an extremely high 
population of African Americans. They used Bullard’s 

Faculty of Social Work, 
University of Regina 

Section

Dean’s Message
definition of environmental racism: “any policy, practice, 
or directive that differentially affects or disadvantages 
(whether intended or unintended) individuals, groups, 
or communities based on race or color” (Bullard, 1996). 
Mohai, Pellow, and Roberts noted that today “hundreds 
of studies conclude that, in general, ethnic minorities, 
indigenous persons, people of color, and low income 
communities confront a higher burden of environmental 
exposure from air, water, and soil pollution from indus-
trialization, militarization, and consumer practices.” I 
refer to Mohai, Pellow, Roberts and to Bullard’s work be-
cause they identify environmental justice as “the remedy 
for environmental racism.” Given our commitment to 
addressing the needs of disadvantaged, marginalized and 
oppressed peoples, it makes sense that social work would 
be more vocal about the issue of environmental justice. 
We have already begun to explore ways of engaging our 
students in these discussions. For example, Dr. Darlene 
Chalmers will be teaching a Spring class: Social Work 
and the Environment: Theory and Practice. 
 Finally, many of us joined the profession because 
we were hearing and witnessing stories and situations 
of injustice. When we listen to Dr. Cindy Blackstock talk 
about the unequal treatment of Indigenous children liv-
ing on Reserves, we are hearing stories of environmental 
racism but we are also hearing about social justice issues. 
As a Faculty, the shift in our language to social and en-
vironmental justice reflects our commitment to ongoing 
learning and to ensuring that we remain focused on the 
goals of our profession: a commitment to social change 
and a focus on marginalized populations. 

Submitted by: 
Judy White, Ph.D., RSW, Dean

 Contributions to the newsletter 
are always welcome. 

Read any good books lately?
Working on an interesting project? 

Have an area of interest that you would like to share 
with other people? 

Write to SASW Editor and see your name in print! 

Deadline for the next newsletter is
September 15, 2016.
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 Upcoming conferences, Workshops & Webinars

Canada Post CorPoration 
PubliCation agreement #40007721

Upcoming events, news and workshops are regularly posted on the SASW website. 
Please visit the website for more information.

Conferences and Workshops

Gottman Certified Training 
Level 1 and Level 2

June 13-17, 2016
Holiday Inn, Saskatoon
Contact: Best Marriages
www.bestmarriages.ca

Tel:604-539-5277
Email: info@bestmarriages.ca
Web: www.bestmarriages.ca 

Working with Families: Strategies for 
Engaging and Helping

June 15-16, 2016
Saskatoon

Contact: Crisis & Trauma Resource Institute
www.ctrinstitute.com

Introduction to Integrative Body 
Psychotherapy

June 24, 25, & 26, 2016
Saskatoon

Contact: Katherine Harriman, MSW, RSW
306-321-4595 cell or email

Katherine.B.Harriman@gmail.com

Webinars

Webinar: Animal Assisted Interventions in 
Addictions: practice and research

Sponsored by: Prairie CRISM research team
June 27, 2016 - 12:00 - 12:45 CST

More information or to Register: alicia.husband@
usask.ca

Depression: 
Overview & Awareness - Part 1

FREE webinar
Link: http://ca.ctrinstitute.com/free-webinar/

Refugees & Trauma: Tips for Supporting
FREE webinar

Link: https://ca.ctrinstitute.com/free-webinar/
refugees-and-trauma-free-webinar/

Family Violence Through a Trauma 
Informed Approach

Link: http://www.casw-acts.ca/en/family-violence-
through-trauma-informed-approach

Protecting Yourself First - Understanding 
Liability Insurance

Link:  http://www.casw-acts.ca/en/protecting-
yourself-first-understanding-liability-insurance

Ending Client Relationships
Link: http://www.casw-acts.ca/en/ending-client-

relationships

Family Violence from an Intercultural 
Perspective

Link: http://www.casw-acts.ca/en/family-violence-
intercultural-perspective


