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The Battlefords Branch of the SASW is very excited
about their hat trick. They hosted the 2007 AGM and
provincial conference, had a local member, Antonia
Gossner, receive the CASW National Social Work Award,
and the president-elect, Jim Walls, is a member of the
local branch. Needless to say, we are delighted!

The events kicked off with the Annual General
Meeting on April 25, 2007, at the Gold Ridge Centre.
The Auditor’s Report for 2006 was approved as was
the 2007 proposed budget. Reports were received from
the committees and branches as well as the executive
director, treasurer, president and CASW representa-
tive. We were pleased to hear that Marlene Chatterson
had accepted the CASW representative position for two
more years. Thank you, Marlene, your contribution is
greatly appreciated. The skills and dedication of Reg-
istrar, Rawd Bieber, will be greatly missed as he has
resigned his position.

Battlefords Branch Scores a Hat Trick!

A thank you must also go out to Frank Dornstauder
who has resigned as treasurer after many years of dedi-
cated service.

Tom Seeley, Chairperson of the Volunteer Devel-
opment Committee, presented the slate of officers for
the upcoming year as follows: President – Debra
Wiszniak, Regina; President-Elect – Jim Walls, North
Battleford; Treasurer – Joyce Reid, Regina; Secretary
– Maureen Kramer, Weyburn; and Members at large –
Victoria Walton, Saskatoon, Susan Luedtke, Prince
Albert, and Myrna Pitzel, Regina.

Antonia Gossner attended the Annual General
Meeting with her husband, Ewald, and was presented
with the CASW Distinguished Service Award for 2007.
Audrey Zwack, Prince Albert, was presented with the
SASW Distinguished Service Award and Pamela
Vorstermans-Agar, Saskatoon, received the Student

Keynote Speaker Dr. Robert Mullaly.

A draw for one of the door prizes at the conference.

continued on page 3
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SASW COUNCIL
President: Debra Wiszniak, Regina

President Elect: Jim Walls, North Battleford
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Volunteer Development: Tom Seeley, Yorkton
Scholarship Task Team: Sandy Vaughan Hastie, Yorkton
Health Care Task Team: Wanda Miller, Weyburn
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SASW BRANCH REPRESENTATIVES:
Regina: Dianne Allen

Saskatoon: Darlene Chalmers/Shelina Bhalia-Merali
Prince Albert: Susan Luedtke

Northeast Branch: Lucie Dmyterko, Nipawin
Swift Current: Peggy Cunningham

Yellowhead East: Richard Yachiw
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Scholarship Award. The AGM was followed by a social
where all in attendance were able to catch up with old
friends.

On day one of the conference, Dr. Bob Mullaly pre-
sented on the conference theme “Collaborating for a
Just Society: Maintaining our commitment to anti-op-
pressive social work.” He certainly fulfilled our hope
of challenging the audience to think about their role
and how they may address oppression in their prac-
tice. Dr. Mullay’s presentation was based on his recently
published book The New Structural Social Work
(2007). He outlined the concepts of structural social
work. Social problems do not arise from an individu-
al’s shortcomings; they arise from a specific societal
context. These social problems are an inherent part of
capitalism and fall along the lines of race, gender, etc.,
and exclude groups from meaningful participation in
society. He challenged us to seek change to social struc-
tures and reminded us that everything is political. The
social work involved here is often two-tiered, provid-
ing immediate relief to oppressed peoples and long-
term structural changes.

The conference banquet was enjoyed with enter-
tainment from “Karma,” a trio of local women—Linda
Mushka, Cheryl Ogram and Val Montgomery-Bull. The
Honourable Len Taylor, MLA for the Battlefords and
Minister of Health, spent the evening with us and ad-
dressed conference participants. The banquet was fol-
lowed by the President’s Social, which was sponsored
by Innovation Credit Union.

Day two of the conference was full of action with
dynamic presentations about three local projects that
are collaborative efforts to address social problems. Deb
McNabb and Curtis Kulpa, facilitators from Bridges for
Children, illustrated in their presentation how they use
the wraparound approach to help families improve their
lives. This was followed by Colin Sutherland, Principal
and Sandra Aubichon, Education Liaison Department
of Community Resources, who gave an overview of
Sakewew High School, an alternative high school in
the Battlefords that is based on the Cree culture. We
were privileged to have the dancers and singers from
their cultural program entertain us on the Thursday
afternoon. It was a highlight for many conference par-
ticipants.

The last project to be presented was the Domestic
Violence Treatment Court Option. Tracey Eirich,
Probations, Jenni Schwab, Victim Services, and James
Verheaghe, Kanaweyimik, presented a different ap-
proach to treating families when one partner has been

charged with abuse on the other partner. It was great
to see the Battlefords strut its stuff!

The conference wrapped up with Dr. Mullaly high-
lighting what each individual social worker can do to
practice and live in an anti-oppressive way. He encour-
aged us not to accept the status quo but to have realis-
tic expectations about what we can change, to use our
anger constructively, and to make a personal and col-
lective commitment to challenge the system. He also
reminded us to take care of ourselves as structural so-
cial work can be painful and discouraging.

The Conference Organizing Committee was proud
to have received $650 in local sponsorship, which al-
lowed us to purchase 15 of Dr. Mullay’s books for door
prizes, as well as a book and two prints from the Allen
Sapp Gallery. Conference sponsors are listed on page 8.

The organizing committee took this opportunity
to promote the Battlefords and, judging by the com-
ments we received, we would say that people were im-
pressed with our community. The Gold Ridge Centre
and the Gold Eagle Lodge did a fantastic job of accom-
modating us and making everyone feel welcome!

We would also like to thank Debb Fisher for all the
hard work she put into making this conference a suc-
cess.

Submitted by:
Dianne Laurtizen, BSW, RSW (Sask.)

Chairperson–Battlefords Conference Planning
Committee

Battlefords Branch Scores a Hat Trick!, continued

a

Website: www.sasw.ca
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To reduce the risk of civil claims or disciplinary complaints against social
workers, Aon Reed Stenhouse Inc., in co-operation with the Canadian
Association of Social Workers and your insurer, Halifax Insurance, have
arranged for pro bono summary legal advice service to be provided by
Bell, Temple, Barristers & Solicitors. Bell, Temple, in consultation with
Halifax Insurance, will arrange for the appropriate referral to legal
counsel in provinces other than Ontario.

Bell, Temple will provide confidential advice by telephone to all social
workers participating in the Professional Liability Insurance Program
administered by Aon Reed Stenhouse Inc. and co-sponsored by the
Canadian Association of Social Workers.

Bell, Temple is a litigation law firm that has been involved in
malpractice liability and health discipline matters for many years on
behalf of many professional groups. Bell, Temple’s Health Discipline
Group are well versed in the regulations, standards of practice and
the ethical obligations of social workers. They are available by
telephone to provide free, confidential legal advice to avoid or reduce
the probability of a claim or complaint. Each telephone consultation
is limited to 30 minutes per inquiry. The advice given will rely upon
the accuracy and completeness of the information you provide. Please
have your policy and certificate numbers available

BELL, TEMPLE
Barristers & Solicitors

LEGAL ADVICE FOR MEMBERS OF THE CANADIAN ASSO-
CIATION OF SOCIAL WORKERS

Bell, Temple Barristers & Solicitors
393 University Avenue, Suite 1500, Toronto, Ontario, Canada M5G 1E6

Toll Free 1-888-263-8600 Local (416) 581-8200
Cameron C.R. Godden – extension 820

Lisa E. Hamilton – extension 8207

Antonia Gossner, North Battleford
Antonia Gossner became interested in social work

when, as a young mother, she took a position at a fu-
neral home and realized that supportive counseling was
something she was good at and enjoyed. She then took
a job in the newly established Community Training
Residence. In 1979, Ms. Gossner was a mother of three
and working full time, but still managed to complete
her Certificate in Social Welfare from McMaster Uni-
versity through correspondence. Ms. Gossner went on
to become the Director of the Battlefords Visiting
Homemakers, which she describes as early home care.

In 1980, Ms. Gossner took a temporary job with
the Department of Social Services. She took on a rural
child protection caseload, which meant she was also
the case worker for the juvenile delinquents in the area.
It was here that Ms. Gossner found her true social work
calling, which was working with youth who offend. Ms.
Gossner went on to work in every program that the
Department of Social Services offered. In 1982, the
Young Offenders Act came into effect and Ms. Gossner
became a permanent youth worker. She is presently

2007 CASW Distinguished Service Award

the Assistant Director of the North Battleford Youth
Center.

On April 25, 2005, Ms. Gossner was presented with
the Public Safety Exemplary Service Medal by Lieuten-
ant-Governor Lynda Haverstock. This medal is to rec-
ognize the special obligations and hazardous conditions
of service for those whose duties bring them in daily
contact with offenders in Canadian Correctional pro-
grams. Recipients of this award have completed at least
20 years of service characterized by exemplary conduct,
industry, and efficiency that serves as a model for oth-
ers.

When she is not at work, Ms. Gossner spends her
time with family and enjoys her grandchildren. She
finds enjoyment in reading, knitting and crocheting.
As well Ms. Gossner speaks five languages—English and
Ukrainian fluently, and she can “get by” in Russian,
Polish and French.

Despite having worked with some truly difficult
populations, Ms. Gossner has maintained an optimism
that is hard to match. Although she would rather not
see youth come into custody, this is a reality of today’s
world and Antonia takes it as an opportunity to enrich
their lives. Ms. Gossner is a role model and reminder
to those who feel the call to be pioneers in a new age
and rapidly changing human context.

Congratulations, Antonia!

Marlene Chatterson (right) presented the award to
Antonia Gossner on April 25, 2007.
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SASW Distinguished Service Award

Audrey Zwack, Prince Albert
Audrey Zwack has worked in the field of social work

in Prince Albert for the past 31 years. She started her ca-
reer in social work at the North Park Centre in Prince Albert
in 1973. In 1976 she began working at the Community
Service Centre where she continues to work today.

Audrey began her education in social work in the
1970s. With a growing family and work demands Audrey
put her education on hold until 1988. Then while tak-
ing classes she continued to raise a family and worked
full time. Audrey achieved her certificate of social work
in the fall of 1992. As a student Audrey had a member-
ship in SASW. Upon completion of her Certificate of
Social Work she became a practicing member of SASW
in 1993.

Audrey has been involved in the Prince Albert
Branch of SASW for many years. During that time she
has held the positions of president and vice president of
the Branch. She has regularly attended meetings at both
the local level and provincial level. Audrey has been a
part of the discipline resource pool since 1994. She also

SASW Student Scholarship Award

Pamela Vostermans-Agar, Saskatoon
The SASW Student Scholarship is awarded to a

social work student in recognition of contribution to
community. The student’s community service is be-
yond the immediate requirements of education or
employment and could be activities related to the pro-
fessional association, group, or volunteer work.

Pamela Vostermans-Agar’s volunteer experience
began in the summer of 2005 when she and her hus-
band worked as construction hands on a Habitat for
Humanity building, recognizing that communities can
work together to make changes for those who are dis-
advantaged. During this same summer, she volunteered
at a summer camp with Family Service Saskatoon, ac-
companying youth on outings. That fall, she ap-
proached a teacher about helping in the classroom to
explore the possibility of becoming a teacher. During
this volunteer work at Dundonald Elementary, she
found she was more interested in what was driving the
behaviour of young people and her focus shifted to so-
cial work.

Pamela has been a mentor with Big Brothers of

Susan Luedtke (left) presented the award to Audrey
Zwack on April 25, 2007.

Debra Wiszniak (right) presented the award to Pamela
on April 25, 2007.

continued on page 8

continued on page 8



8 THE SASKATCHEWAN SOCIAL WORKER JUNE 2007

Administration Section

sits on the Ethics Committee for the Prince Albert Park-
land Health Region.

Audrey has provided much of her time in the organ-
izing of a variety of workshops and conferences in Prince
Albert. These include workshops in the area of social work
ethics, children advocacy and worker liability. Audrey
also helped organize the provincial Social Work AGM and
conference that was held in Prince Albert.

Audrey began her work at the Community Service
Centre in Prince Albert as a nutritional aid program
worker. Her work included helping parents understand
the nutritional needs of children, especially those with
food allergies. As well, Audrey provided budget
counseling with parents. In 1979 the program evolved
into a budget counseling program and trustee program.
This included providing budgeting skills to people who
did not have the skills such as those with drug addic-
tion issues and intellectual impairments.

Audrey has dedicated a great deal of her time to the
community specifically her work with Scouts Canada.
Her work with Scouts included the following: cub leader,
parent group committee leader, trainer for leaders and
district, regional and provincial president.

Audrey’s work in the field of social work, her dedi-
cation to the association and her community work make
her an ideal candidate for the SASW Distinguished serv-
ice award.

Congratulations, Audrey!

Saskatoon for two years, committing to maintain a long-
term relationship with a student she has connected
with, and recognizing the power of encouragement and
support. And for most of 2006, she volunteered at the
Saskatoon Sexual Assault Centre supporting victims
of crime, again identifying the role of the community
in facilitating change.

The Scholarship Task Team was also impressed with
Pamela’s contributions to her student community. She
is treasurer of Saskatoon’s Social Work student society
and organized a Social Work Peer Support Group. On
top of this, she volunteers regularly as a peer supporter
at the University of Saskatchewan Student’s Union Sup-
port Centre in both the Women’s and Lesbian, Gay, Bi-
sexual, Transgendered and Ally Centres. She also man-
ages to find time to participate in SWITCH, a student-
run clinic, on a weekly basis as part of a clinical team or
as shift supervisor as well as other functions. All this as
a full-time social work student!

The depth of Pamela’s volunteer experience and
her commitment to community and vulnerable people
through her work is phenomenal. On behalf of the
Scholarship Task Team of the SASW, it is indeed a pleas-
ure to present the Student Scholarship Award to Pamela
Vorstermans-Agar.

Congratulations, Pamela!

SASW Distinguished Service
Award, continued

SASW Student Scholarship,
continued

Gold Sponsorship ($150)

- Prairie North Regional Health Authority

Lloydminster, SK

Silver Sponsorship ($100)

- Fisher’s Drug Store

North Battleford, SK

- Innovation Credit Union

North Battleford, SK

- Menssa Baert Cameron

Chartered Accountants

North Battleford, SK

- Norsasklaw Prof. Corp

North Battleford, SK

SASW wishes to acknowledge and thank the following who provided financial sponsorship

to the SASW 2007 Provincial Conference “Collaborating for a Just Society, ”

April 26 & April 27, 2007, in North Battleford, SK

Bronze Sponsorship ($50)

- Bill & Don’s Mens Wear

North Battleford, SK

- Patti Dupuis

Dupuis Counselling & Consulting

North Battleford, SK

- Kevin Monsenbroten

Investors Group

North Battleford, SK

- ScotiaBank

North Battleford, SK
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Walls and Walton Elected to Council
At the Annual General Meeting held on April 25,

2007, SASW members elected two new members to
Council.

They are:

President Elect
Jim Walls
North Battleford, SK

I was born and raised in the
remarkable community of
Montgomery Place in
Saskatoon, and am a proud
graduate of Mount Royal Col-
legiate. I attended the Univer-
sity of Saskatchewan and
graduated with a BA. My so-

cial work career began in Weyburn, first as a financial
assistance worker for the province and later in long-
term care.

I have been married to an extraordinary and pa-
tient partner for over 30 years, and we have two chil-
dren who live in Saskatoon. Both are devoted in their
own ways to social justice and to the well-being of oth-
ers. I have a number of interests outside of work in-
cluding amateur theatre, music in many forms and a
little golf when I can squeeze it in.

Since 1977, I have concentrated my clinical prac-
tice in continuing care and geriatrics with positions in
Weyburn, Melfort, London, Ontario, and now the
Battlefords. Like many of my colleagues, I attended
the University of Regina’s Faculty of Social Work as a
part-time student, and received my BSW in 1985. This
was followed by a year at the University of Toronto,
culminating in an MSW. Areas of particular interest
have been group work with clients and families where
dementia is the diagnosis, issues of consent to treat-
ment and client autonomy, and the development of eth-
ics support services in health care.

Upon my return to Saskatchewan, I became in-
volved in the SASW and gradually over the years my
involvement has deepened, beginning as a branch or-
ganizer and chair, to the chair of the Discipline Re-
source Pool, branch representative and finally to presi-
dent elect. I have met many gifted, committed and
passionate people in my work and academic life and
with SASW. I am humbled and honoured to have been
chosen to reflect this passion and commitment in a
leadership role. I am grateful for the support and wel-
come afford me by Debra Wiszniak, members of Coun-
cil and our excellent Association staff.

Member at Large
Victoria Walton
Saskatoon, SK

I have long, long roots on the
prairies, having been raised
in small town Saskatchewan
and having lived in this prov-
ince most of my life.
Rouleau—better known as
“Dog River”—was my home
as a child. I left there for Uni-

versity in Saskatoon where I started in Arts and ended
up graduating from the School of Social Work at Uni-
versity of Regina in 1979.

I returned to Saskatoon for employment at Royal
University Hospital for 13 years. During this time I
worked for Rehab Home Care, the Geriatric Assess-
ment Unit, McKerrecher Centre and Inpatient Psychia-
try. My interest in understanding the social context of
emotional distress led me to pursue a Masters of Social
Work at the University of British Columbia in 1989,
researching the effects of abuse on adolescent girls and
a feminist model of group home treatment. I worked
as a counsellor for Family Service Saskatoon for nine
years, primarily in the Employee Assistance Program.
During this time, I was also a sessional lecturer at the
School of Social Work in Saskatoon.

In 2002, I joined the staff of Adult Community Men-
tal Health as a senior social worker where I do coun-
selling, group work and supervision. My interests in-
clude relational models of counselling and body-focused
ways of reducing trauma. I have a great interest in Popu-
lation Health as it applies to mental well-being, as well
as social justice for marginalized populations.

I have been most fortunate to be a part of the Prac-
tice Ethics Committee for two years during its devel-
opment and the change to the new Code of Ethics. Dur-
ing this time I reconnected with the Provincial Asso-
ciation and saw the important and often invisible work
done by Council and the Board for our profession. I
am pleased to be a member at large on Council and
look forward to getting to know more social workers
and acquainting myself with the current social issues
facing us in our great province. I have a terrific part-
ner of 32 years, two adult children who are currently
in university, as well as one precious dog! Music, trav-
elling and gardening are current passions that keep me
whole.
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SASW Summer Office Hours
The SASW Office will be closed July 1, 2007, to
July 29, 2007 (inclusive). During this closure
period, there will be telephone coverage for
emergencies only. For the month of August, the
SASW office will be open but on a reduced
schedule. If you are planning to visit the office
during the summer months, please call ahead to
ensure someone will be in the office to assist you.

President’s Message
The Association contin-

ues to be engaged in a
number of important activi-
ties that strongly align with
our mission statement. The
2006 Annual Report is true
testament to the significant
work being accomplished
across our branches, com-
mittees, special interest
groups, and council. I would
encourage all members to

read the 2006 Report as it provides a snapshot of the
important contributions being made. It will also pro-
vide you with some further clarity as to the roles of
these groups as they strive to serve the Association, its
membership and the profession at large.

Significant work is being done at local, provincial
and national levels, including collaboration with key
stakeholders and partners. One national milestone was
the signing of the Mutual Recognition Agreement by
all provinces that facilitates movement of social work-
ers across the country. You will recall extensive meet-
ings were held in Regina in the fall of 2006, which ulti-
mately resulted in the signing of this labour mobility
agreement in April 2007.

I am attending national social work meetings in
Charlottetown, Prince Edward Island on June 14, 15
and 16. These are joint meetings with the presidents
and executive directors from all provinces, and the
CASW Board. These meetings will once again afford a
critical opportunity for face-to-face dialogue around key
local and national issues for the profession.

As noted above, the Association has much to be
proud of in terms of all the great work that is being
done by a primarily volunteer-driven organization. I
attended the annual SASW conference “Collaborating
for a Just Society” in the Battlefords, April 26 and 27,
and chaired the Annual General Meeting on the evening
of April 25. Proposals for change to our Mission and
Vision Statements were presented, the details of which
you will find in this newsletter on page 12. A task team
is being initiated to compile a package of values and
principles that will further define our four main pur-
poses. Over the next year SASW membership will have
opportunity to provide input to, and finally vote on
revisions to the mission and vision statements when
these are presented by Council at the next AGM.

At the conference in the Battlefords, Dr. Bob Mullaly
challenged the attendees to reflect on skills required

to practice anti-oppressive social work, and to live an
anti-oppressive life. There were also some inspiring
presentations from local projects. I would like to thank
the conference organizing committee for the wonder-
ful job done overall, and the particularly thoughtful
hosting of those in attendance.

I wish to recognize some key Council members
whose terms have ended. Frank Dornstauder has served
as treasurer for the last eight years and has made a criti-
cal contribution to the fiscal health and accountability
of the Association as well as his important contribution
at both the Council and Advisory Board tables. Tom
Seeley served a four-year term as president elect, presi-
dent and past president. Tom’s knowledge and commit-
ment are well recognized, and he provided well-acknowl-
edged positive and thoughtful leadership during his term.
Thank you, Frank, and thank you, Tom!

Rawd Bieber resigned from his position as Regis-
trar effective April 9, 2007. Rawd has made significant
contributions to the Association as Registrar for over a
decade. He demonstrated passion, commitment and a
detailed knowledge of legislation, policies and practices
related to membership and the Registrar’s role. Thank
you, Rawd, for the contribution you have made to the
association and to the profession.

In closing, reflecting on the above individuals
causes me to feel a deepening sense of pride in our
profession. The Association is ever-evolving as past
leaders leave and new leaders step in to replace them
and carry forward the work of the Association. The
Association’s strength and success is directly linked to
the passion, knowledge and wisdom of these leaders.

A leader is one who knows the way, goes the way,
and shows the way.

- John C. Maxwell

Submitted by:
Debra Wiszniak, MSW, RSW (Sask.)
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Executive Director’s Message
To begin, I want to thank

Rawd Bieber for his years of
service to SASW in the role
of Registrar. As many of you
already know, Rawd stepped
away from his duties as Reg-
istrar in early April due to
health challenges after over
twelve years of service in that
role. Rawd is recognized as a
senior and knowledgeable
part of the social work regu-

lation community in Canada and his participation and
perspective will be missed. A dinner celebrating Rawd’s
contribution was held in Regina on May 31.

Pending the recruitment of a new member to step
in as Registrar, it has fallen to me to cover the role.
Council has decided to post the opportunity as a one-
year appointment and interview selected applicants
before making the appointment. Thereafter, decisions
will be made on what percentage of full time the role
should be and look to a longer-term arrangement. In
the spirit of being brief and to the point, here are three
updates for you:
• Strategic planning project – At Advisory Board on

June 1, 2007, committees reported in on the set of
recommendations given to them from the planning
workshop on January 12 and 13. Over the sum-
mer, the work-planning presented by the commit-
tees will be placed into a new action plan for SASW
that will be reviewed and approved by Council at
its annual planning meeting on August 28. In turn,

the action plan will be presented to Advisory Board
on September 21, and then be used as a guide for
the next four years. Already, Council has approved
terms of reference for two key new task teams –
The Values and Principles Task Team and the Abo-
riginal Social Workers Task Team.

• Partnership for Children and Youth – The former
Children’s Issues collaboration has included rep-
resentation from SASW through our Social Policy
Committee, the two social work faculties, First
Nations Child and Family Services, Ranch Ehrlo,
Department of Community Resources and the Chil-
dren’s Advocate Office. Recently, the group took a
name and finalized its terms of reference, which
follow on page 19. Early initiatives, already in de-
velopment, include a listening tour for those in-
volved in child welfare services and a pre-confer-
ence seminar on ethics in child welfare services
that will be held on September 12 in front of the
Prairie Child Welfare Consortium’s Bi-annual Sym-
posium, scheduled for Regina this time.

• Scope of Practice – Last edition, I provided an up-
date on the work done by our Legislative Review
Committee. This time, we have the actual docu-
ment for your review on page 21. Should you have
comments or questions about the approach being
taken, please send them along to the Committee
care of the SASW Office.

Submitted by,
J. Richard Hazel, MSW, RSW (Sask.)

On February 8, 2007, SASW Council hosted a renovation social to celebrate the conclusion of
renovations done to the SASW office. SASW members were invited to drop by the office for a tour,

enjoy a cup of coffee and a sweet treat.
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SASW Registrar Steps Down
In early April, J. Rawdon

Bieber resigned from his role
as Registrar for SASW. As
many of you know, Rawd’s
health has been of concern
over the last few years and he
felt that the time was right to
reserve his energies for other
tasks. This step came after
over twelve years of continu-
ous service. In addition to this
last period of service, Rawd

served in the same capacity for approximately four years
in the mid-eighties.

The role of Registrar has within its scope the as-
sessment and approval of applications for registration
and the annual renewal of registrations. It also includes
the provision of ex-officio support to the Professional
Conduct, Legislative Review and Standards of Practice
Committees and to Council. It requires the Registrar
to represent SASW provincially and nationally on regu-

latory matters.
There are few others in Canada who have the depth

of knowledge and appreciation for the role of regula-
tion in service professions. Our profession, and SASW,
have been the beneficiaries of Rawd’s support and ad-
vice for more than the last decade. During this period,
Rawd has supported the development of The Social
Workers Act and our adjustment to its new provisions.
In addition, he helped to lead the group of social work
regulators through the process of developing the Mu-
tual Recognition Agreement that has just been signed
off by the 10 Canadian jurisdictions.

The SASW Council and Advisory Board recognized
Rawd’s contributions at a dinner in his honour on May
31 in Regina. In 2000, Rawd received the SASW Dis-
tinguished Service Award for his commitment to pro-
moting the social work profession in Saskatchewan. In
2003, the CASW National Social Work Award was pre-
sented to him.

On behalf of SASW Council, Advisory Board and
members, thank you, Rawd!

At the strategic planning workshop held on January
12 and January 13, 2007, recommendations were pro-
posed to Council for revised mission and vision state-
ments for SASW. The proposed statements appear be-
low. The existing statements are products of the strate-
gic planning project undertaken by SASW in 2002/2003
which have served us well and continue in place (see
them on the SASW website).

It is Council’s intent that the period from now to the
next Annual General Meeting be used to put together a
package of values and principles that will further express
our four main purposes: Regulate, Promote the Profes-
sion, Advocate for Social Justice and Support Good and
Ethical Practice. As a part of this development, there is
additional work to be done that will further express the
intent, focus and approach to our advocacy purpose. At
the Annual General Meeting in April of next year, it is
intended that the products of this work will be presented,
and that there would be mission and vision statements
presented by Council for vote by the membership.

Proposed Mission Statement
The Saskatchewan Association of Social Workers

is a member-based organization that regulates, sup-
ports and promotes the ethical practice of social work
to protect the public and strengthen the profession.

SASW pursues social justice and contributes to
social policy.

Participants at the January 12 and January 13, 2007
strategic planning workshop agreed the statement should
be more concise and include the four strategic areas or
purposes within the statement. The key function of all
professional regulatory groups, “the protection of the
public”, was added. The word “advocacy” was removed
in favour of descriptive language; however this was not
unanimously agreed upon. Values and assumptions were
removed and it was recommended that there be a com-
panion document developed to list values and principles.

Proposed Vision Statement
• All social workers in the province of Saskatch-

ewan are registered professionals of SASW;
• All social workers are supported in the delivery of

good and ethical practice;
• The profession of social work is regarded as an

important contributor to human and social well-
being;

• Social policy is reflective of the values and prin-
ciples of social justice.
This is a minor update. The first two statements are

unchanged, while the third and fourth have been clari-
fied to describe the intended future state.

Proposed Mission and Vision Statements
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The following individuals applied and were approved
as new or reinstated registered social workers with
SASW for the period January 1, 2007, to May 15, 2007,
(inclusive).

Acoose, Sharon
Alexson, Delphine
Anthony, Bill
Antonishen, Andrea
Armstrong, Jacqueline
Bauml-Murray, Marianne
Bell, Emil
Bennett, Jon
Bisson, Irene
Bulmer, Karen
Butler, James
Campbell, Alison
Carmichael, Nancy
Carriere, Judy A.
Catchuk, Alicia
Charette, Brenda
Clarke, Cindy
Clay, Lynne
Corkum, Christopher
Cote, Wanda
Degenhart, Marguerite
Dempsey, Charlene
Deneiko, Cathy
Ealey, Paula
Eros, Hazel
Ferguson, Vanessa
Flaman, Esther
Fraser, Louise
Friesen, Diane
Glennon, Jane
Goodman-Chartier, Sandra
Gorchynski, Gail
Halbach, Susan L.
Hawken, Jasmine
Henderson, Lorraine
Henderson, Gloria
Herrem, Leonard
Hnatuk, Paul
Horse, Lucille
Hurd, Cheryl
Jensen, Norlane
Kerr, Mildred
Kroeger, Arnold
Larkin, Colleen
Luedtke, Susan
Lwanga, Christine

Matonovich, Tracey
McLaughlin, Leanne
McLeod, Jolene R.
Merasty, Cecile F.
Meyer, Rosalie
Moss, Erin
Mura, Theresa
Neumann, Angela
Nicolson, Vandy
Olsen, Joan
Opikokew, Carol
Oremba, Misty
Otchenash, Shannon
Pelletier, Donna
Peterson, Lane C.
Prediger, Garry
Price-Wright, Tanya
Protz, Nicole
Pryor, Richard (Rick)
Rainbow, Scott
Rask, Terri-Lynn
Roberts, Nicole
Robertson, Curtis
Rudachyk, Linda

New and Reinstated Members

For a complete listing of Registered Social Workers and
Student Members in Saskatchewan, please visit the
SASW website–www.sasw.ca and click on the tab “Mem-
bership”.

Rysavy, Sarah
Sagan, Shirley
Schantz, David
Schneider, Kimberly (Kim)
Schulhauser, Michael
Schury, Roxane
Schwab, Michelle
Siemens, Connie
Simonson, Ashlee
Smiljic, Angelina
Soto, Carla
Stirr, Janice
Stolniuk, Michelle
Sweet, Darin
Temple, Heather
Therens, Sharon
Tinker, Tracy
Tkatchuk, Chris
Ungar, Carla
Waldon, James A.
Watkinson, Ailsa
Winters, Dianne
Zinn, Brenda
Zulynik, Brenda

Notice to Members

SASW Council passed a motion at its
May 16, 2007, meeting to keep pace
with the cost of living index by
increasing the 2008 membership fees to:

Full-time: $317
Part-time: $194
Non-practicing: $83
Student: $53
Associate: $72
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Removing Barriers to Education:
Sakewew High School and Child Care Centre

SASW
Toll Free Number

(outside Regina)

1-877-517-7279

Sixty-seven First Nations students graduate high
school, proud of their accomplishments. All of the
graduates had previously dropped out of school with
no intention of returning. The bold initiative of a com-
munity created a school where First Nations students
can experience success.

In 2001 community members in the Battlefords
were grappling with the low school attendance and
completion rate of First Nations youth. The Battlefords
Tribal Council (BTC) approached the North West
Catholic School Division (NWCSD) and the Battlefords
School Division (BSD) to explore a creative solution to
the declining high school completion rate of First Na-
tions students. The Battlefords Tribal Council had a
vision to create a high school with a strong cultural
program.

Following their initial meeting, planning began to
open Sakewew High School by the fall of 2002. Sakewew
is a Cree word which means “rising.” The high school’s
target audience would be First Nations students who
had not experienced success in any of the other high
schools in the Battlefords. The first major step was to
set a governance structure in place which involved rep-
resentatives from the NWCSD, BSD and BTC. This
board hired a leadership team who then hired staff for
the school opening in 2002.

Sakewew High School is a school centred around a
diverse set of cultural activities. Weekly, students par-
ticipate in pipe ceremonies, the First Nations Youth
Leadership Development Programs, talking circles, and
First Nations traditional arts and crafts. These programs
are coordinated by staff and involve the participation
of Elders and community members on a regular basis.
Throughout the year students participate in sweats,

Cultural Camp, feasts, round dances and the Elders
Program where Elders from each of the First Nations
come to share their wisdom with the students and staff.

Sakewew High School also offers complete aca-
demic programming for all of their students. They fol-
low the Saskatchewan curriculum and offer other
classes such as Cree and Native Studies. Transition
programming such as adult programs and opportuni-
ties for mature students to complete their General
Equivalency Diploma (GED) is provided. The school is
scheduled on a quarter system to address issues such
as student transience. Principal Colin Sutherland is
quick to point out that Sakewew is not an alternative
school but an academic school that incorporates cul-
ture into every aspect of school life. The staff maintain
high standards and ensure that students’ needs are met
so that they can be successful in their studies.

Sakewew has also partnered with outside agencies
to provide health, counseling and spiritual services for
their students. Sutherland states that what makes the
school so successful is this strong support system. The
Department of Community Resources provides a full-
time Community Liaison Worker and a part-time Edu-
cation Liaison Worker. Child and Youth Services pro-
vide a family therapist. The school also employs a
Home/School Liaison Worker who deals with student
attendance, and an Elder who oversees all cultural plan-
ning. These partnerships allow Sakewew to effectively
deal with students’ personal needs so that they can be
more successful in the classroom; there is always some-
one to help students through their difficulties to en-
sure that they stay in school.

Following the opening of the school, it was recog-
nized that a major barrier to school attendance was
child care for young mothers. To meet this need,
Sakewew opened a Day Care in 2002. The Sakewew
Child Care Centre enables young mothers to complete
their schooling and enables them to build a strong foun-
dation for their future. Many of the young women who
graduate from Sakewew go on to post-secondary study.

This article was taken from the SchoolPLUS

document Many Roads Taken: Stories of SchoolPLUS.
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Self-regulation: What Does It Mean to Us?
What are the responsibilities and goals of SASW?
SASW is a professional association which is both

a regulatory body and one involved in membership
support, social justice advocacy and professional
education. This combination of responsibilities can
be referred to as “professional self-regulation,” and
there is reflection of it in our Act and in our vision
and mission statements. The four key purposes being

served in our vision and mission statements are
regulation, support of practice, promotion of the
profession and advocacy. This is the fourth of four
editions of our newsletter in which we are presenting
perspectives on each of our four key purposes. In the
November 2006 newsletter we looked at promotion
of the profession, and this time we look at support of
good and ethical practice.

Articles Section

The priorities of SASW are aligned with the values
of the new Code of Ethics adopted by both the CASW
and SASW in 2005.
• Advocacy is connected to the first three values of

the code which include respect for the inherent dig-
nity and worth of persons, pursuit of social justice
and service to humanity and with value 6 which
states that “social workers analyze the nature of
social needs and problems, and encourage innova-
tive, effective strategies … to meet needs.”

• Regulation is closely connected to Values 4, 5, and
6, integrity, confidentiality and competence in pro-
fessional practice.

• Promotion of the profession is a key aspect of in-
tegrity in professional practice as social workers are
expected to “maintain a high level of professional
conduct by…promoting the values of the profession”
and by promoting “respect for the profession’s val-
ues and principles in organizations where they work
or with which they have a profession affiliation”
(Value 4).

• Support is an important aspect of value 6, compe-
tence in practice, in terms of the obligation of the
organization to provide social workers with the re-
sources needed to “maintain professional
proficiency…increase professional knowledge and
skills,…apply new knowledge in practice, and seek
consultation and supervision.” In fact, adequate pro-
fessional support is a wise investment in that it will
reduce the need of the SASW to respond to com-
plaints about misconduct or incompetence.
The vision statement says that “all social workers

are supported [by their professional organization] in
the delivery of good and ethical practice.” We are guided
by the Code of Ethics in defining “good and ethical prac-
tice.” It is our responsibility, as social workers, to seek
educational opportunities and to reinforce what we what

Support of Good and Ethical Practice
we learn through consultation and supervision. The re-
sponsibility for support within the organization falls to
individual members, a variety of committees and the
various branches:

Members of the organization are expected to main-
tain a minimum standard in terms of educating them-
selves on social work practice (micro, mezzo and macro)
and to report this on an annual basis. Additionally, it is
our responsibilities as members of this organization to
read and understand the code of ethics, and the inher-
ent obligations that it contains.

The Education Committee is responsible to address
the educational needs of the membership, with the goal
of providing quality professional practice. One current
responsibility of the committee is to provide training
and orientation about the new Code of Ethics, and its
companion document, Guidelines for Ethical Practice.
The process of education about professional practice is
also facilitated by articles in our newsletter and educa-
tional events sponsored by the various branches. Addi-
tionally, SASW provides support to Myrna Pitzel and
Darlene Chalmers, from the University of Regina, who
train practicum supervisors in how to convey ethical
practice techniques to practicum students.

All social workers are encouraged to engage in a regu-
lar supervisory relationship. Work places that employ
registered social workers are encouraged to provide su-
pervision by social workers with a MSW and five years
of experience (SASW Standards of Ethical Practice,
2001). Students and social workers new to the profes-
sion are able to make use of the support provided by the
provincial mentorship program. Members of the SASW
are also able to consult with the practice ethics com-
mittee when they are struggling with an ethical dilemma.

Local branches provide a variety of educational and
social opportunities to the membership in their own

continued on page 16
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communities. Branches are active in Regina, Saskatoon,
Yorkton, Moose Jaw, Swift Current, Prince Albert,
Battlefords, and Northeast. As well there is a “virtual”
Social Work Rural Interest Group. Branches are respon-
sive to the needs of social workers in their communi-
ties. They, however, are highly dependant on the en-
ergy of local volunteers. The number of events that the
branches sponsor is in direct relation to the number of
active volunteers. I am able to speak to the activities of
the Saskatoon Branch specifically. In our branch we try
to provide at least two educational opportunities to lo-
cal social workers every year. One of these events al-
ways takes place during Social Work Week. The branch
also organizes social activities once or twice a year. The
Saskatoon branch has enjoyed a close relationship with
the students in the Faculty of Social Work, University of
Regina, and the energy of the students is refreshing at
all events. The branch has also worked along with the
Anti-Poverty Coalition to address social justice issues

Support of Good and Ethical Practice, continued

and has arranged meetings with Department of Com-
munity Resource to explore opportunities to advocate
for government social workers. The Saskatoon execu-
tive, itself, has provided a rich source of friendship to
all of the members.

Other branches additionally report having monthly
meetings open to all members of the branch, address-
ing social justice and educational issues, and providing
a time for networking. Some branches have engaged in
an active campaign to meet and welcome all new local
SASW members. The branches alternately host the pro-
vincial conference. I encourage everyone to make an
effort to meet the branch executive of the SASW in your
community and to learn about the events going on in
your area of the province. You will not regret making
the connection!

Submitted by:
Ruth Mireau, MSW, RSW (Sask.)

Saskatoon Branch
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Spontaneous Appreciation!

On March 21, 2007, the SASW Office received
a call from FREDA (a senior). She said that she
had been reading the newspaper that morning
and saw the ad that it was Social Work Week in
Saskatchewan. She just wanted to call and say
that “social workers not only make a difference
in children’s lives but they make a difference in
everyone’s lives.” Freda just wanted to call the
SASW Office and say THANK YOU TO THE
SOCIAL WORKERS OF SASKATCHEWAN!

Children, those little bundles of our shared DNA
that we now see splashing around outside in ever in-
creasing puddles, are what it was all about during So-
cial Work Week, March 18 to 24. It was a time to re-
flect on the work being done to improve the lives of
one of the most vulnerable segments of our country’s
population. We all know there are many challenges in
our society that make it difficult to keep children safe
and healthy. Fortunately we have also seen in the past
year many publicized efforts to protect our nation’s
youth. We have seen international police efforts to
eliminate child pornography, right to the proven effi-
cacy of one man’s dream to develop an “Amber Alert”
system to save children’s lives. There are many caring
people out there working in different professions and
in different walks of life to ensure our children will
grow healthy and happy.

Being a social worker myself, I suppose this will
sound biased, but some of the most caring people I’ve
met belong to the social work profession. Look at it
this way—when you think of ways to earn an income
not many people would think, “Hmm, I bet I could get
filthy rich if I became a Social Worker!” Nor would
you think, “Ah yes, the road to fame is through a ca-
reer in Social Work!” Well, thankfully, there are still a
good number of individuals out there who put people
ahead of their paycheque and popularity. Fortunately
here in the region of the Battlefords there are many
such people from various backgrounds and professions
that do just that. Some of these people, in this very
community, are Registered Social Workers. They work
in health agencies and clinics, schools, non-profit or-
ganizations, protection agencies, hospitals, crisis agen-
cies, and even some churches and private practice.
When you see the letters RSW behind their name you
can be assured that you are dealing with a Registered
Social Worker who is legally entitled to use the name
“Social Worker” and who upholds the values and prin-
ciples of a profession that puts the client’s right to self-
determination first and foremost.

Submitted by:
Alan Corbeil,

President of Battlefords Branch

Highlights of Social Work Week
Celebrations

Social Workers Making a Difference in Children’s Lives

Congratulations

Congratulations to SASW on the Provincial Social
Work Week festivities. I spoke March 20, 2007 in
Prince Albert and March 21, 2007 in Swift Current
to groups of energetic and interested social
workers. I think the theme “Making a Difference
in the Lives of Children” is so appropriate for a
professional group that are the unsung heroes and
champions in advocating for, influencing, and
achieving positive outcomes for children and
young people. Social workers are the real “systems
navigators” who help children and families find
their way through layered and complex service
systems.

Marv Bernstein,
Province of Saskatchewan,

Children’s Advocate
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The Swift Current Branch of Saskatchewan Asso-
ciation of Social Workers hosted “Advocating for Chil-
dren’s Rights” event at the Swift Current Public Library
on March 21, 7 p.m. to celebrate the Social Work Week
(March 18-24, 2007). The theme was “Social workers
make a difference in children’s lives.”

Provincial Child Advocate Marvin Bernstein pre-
sented information about the role of the Child Advo-
cate’s Office, children’s rights to access provincial serv-
ices, balancing the rights of children and parents, the
community service provider’s role as a child/youth ad-
vocate, and the referral process.

The vision of the Children’s Advocate Office is that
interests and well-being of children and youth are re-
spected and valued in our communities and in govern-
ment practice, policy and legislation.

The key target audience was social workers in and
around Swift Current Area. Twenty-one attended.

Advocating for Children’s Rights: Public Information Session

Refreshments and door prizes were provided by the
branch.

An active engaged audience raised questions such
as advocating for foster homes in Swift Current and sur-
rounding area.

Audience Learning:
• That the public, families, parents and children are

able to call the advocacy officer
• The adults can call Child Advocate Office on behalf

of a child
• How to access the services of the Child Advocate

Office
• Objectives and focus of children’s advocate, avail-

ability of services
• The new directions the Advocate Office is taking
• The various roles of the Child Advocate Office, proc-

esses, and how to access the office and what for
• That we have a regional representative and more de-

tails on the roles involved in being a Child Advocate
• The roles the Child Advocate plays and an overview

of how the Child’s Advocate looks at structural is-
sues. Also how frequently in a number of individual
cases (all facing same challenges and barriers), sys-
tematic issues can be identified.

Submitted by:
Peggy Cunningham, MSW, RSW (Sask.)

Social Work Week in Swift Current.

Contributions to the newsletter are
always welcome.

Read any good books lately?
Working on an interesting project?

Have an area of interest that you would like
to share with other people?

Write to SASW Editor and see your name in print!
Deadline for the next newsletter

is September 15, 2007.

Make a meaningful contribution to
the Social Work profession...
please donate to the SASW

Scholarship Fund
The SASW Scholarship accepts donations from individual
members, bequests from estates, fund-raising initiatives or
anyone else who may wish to contribute to the fund. A
receipt for income tax purposes will be provided by the
South Saskatchewan Community Foundation, the
administrator of the Fund. The SASW Scholarship is
awarded each year at the Annual General Meeting in
recognition of a student’s contribution to his/her
community. As the Fund grows, so too does the amount
of the award. Please call the SASW office if you require
more information.

Name of Donor: _______________________________________

Address: _____________________________________________

City: __________________________ Province: ___________

Postal Code ____________ Phone: ______________________

Amount of Donation to SASW Scholarship Fund: $ _________

Mail cheque to:
South Saskatchewan Community Foundation
#2 - 2700 Montague Street, Regina, Sask. S4S 0J9

With your consent, the SASW office will be informed of your
name and amount of your donation. Do you wish to have the
SASW office informed of your donation?  Yes ___  No ___
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A “Children’s Issues” group initiated by SASW
began meeting two and a half years ago to
explore opportunities to advance the interests
of children and youth. The connection for SASW
was the national child welfare project called
“Creating Conditions for Good Practice.” You
may have noticed mention of these developments
in the newsletter from time to time, and there
has been detail presented to Advisory Board and
in Annual Reports.

Terms of reference were recently signed off by
the group which has named itself the
Saskatchewan Partnership for Children and
Youth. The Partnership has representatives from
the Children’s Advocate Office, First Nations
Child and Family Services, Department of
Community Resources, Ranch Ehrlo, the Faculty
of Social Work (U of R and the First Nations
Program in Saskatoon) and SASW. Planning has
now turned to selected actions, and ways of
widening involvement and participation. Watch
for more information in the fall edition of this
newsletter.

“The only thing necessary for the triumph of evil is
for good people to do nothing.”

— Edmund Burke

Terms of Reference

Mission Statement
To advance the well-being of all Saskatchewan chil-

dren and youth, their families and communities by pro-
moting awareness of issues and creating conditions that
promote best practice and quality service.

Introduction
As foundational references for its work the Partner-

ship affirms:
1. The United Nations Convention on the Rights of

the Child, declaring children’s rights to:
subsistence, food, shelter and health care;
development, to reach their full potential;
protection, from neglect, abuse and exploitation;
participation, to play an active role in community
and political life.

2. The Touchstones of Hope for Indigenous Children,

The Saskatchewan Partnership for Children
and Youth

Youth and Families as expressed by the Four Phases
of Reconciliation outlined in the paper Reconcilia-
tion in Child Welfare; Touchstones of Hope For
Indigenous Children, Youth and Their Families:
truth telling, of the story of Child Welfare as it has
affected Indigenous children, youth and families;
acknowledging, learning from the past, seeing one
another with new understanding and recognizing the
need to move forward on a new path;
restoring, doing what we can to redress the harm
and making changes to ensure it does not happen
again;
relating, working respectfully together to design, im-
plement and monitor the new child welfare system.

Principles
• Promote collaboration based on respectful, fact-

based dialogue.
• Encourage and support community-based responses

and wherever possible incorporate the voices of chil-
dren, youth, families and community who may be
impacted by the work we do.

• Recognize and respect a child’s need for continuity
of language and culture.

• Recognize the history and perspectives of First Na-
tions and Métis children, youth, families and com-
munities in Saskatchewan.

• Emphasize solutions that build on strengths.
• Recognize the systemic nature of issues.

Goals
• Promote public understanding of the needs of chil-

dren and youth in “at risk” situations and what
makes a positive difference in their lives.
To actualize this goal: Design strategies to improve
public understanding of the value of child welfare
services and of the people engaged in this practice.

• Foster development of new effective strategies to
strengthen and restrengthen families.
To actualize this goal: Work with The First Nations
University of Canada and other research and policy
groups and networks on new strategies to effect
solutions and to analyze the consequences of not
taking action.

• Support existing best practices and help create con-
ditions for best practices and quality services.
To actualize this goal: Work in partnership with

continued on page 20



20 THE SASKATCHEWAN SOCIAL WORKER JUNE 2007

Committee, Branch & Task Team Section

other human service providers, provincial and na-
tional so support and enhance what is already there
and to introduce new possibilities to service pro-
viders in the province.

Membership
Guidelines for determining membership qualifica-
tions:
• Offer levels of membership that provide a place in

the organization for anyone who agrees with its vi-
sion and goals.

• Emphasis on inter-sectoral and interdisciplinary
partnerships.

• Membership in the Partnership does not diminish

The Saskatchewan Partnership for Children and Youth, continued

members’ commitment to their work-place organi-
zations or compromise adherence to the different
goals and mandates they may represent.

• Membership does not compromise the independ-
ence of individual members.

Categories of membership:
• Agency representative
• Individual
• Ex-officio

Administrative structure of the organization:
• Steering Committee: Frequency of Steering Com-

mittee meetings is three to four times per year.
• Task Group

April 30, 2007

RE: Provincial budget does little to alleviate poverty

The Saskatchewan Association of Social Workers
(SASW) is the professional organization and regulatory
body for social work with approximately 1200 registered
members. It serves as the voice for social workers em-
ployed in a variety of settings and advocates for social
programs and policies related to the social work field.
SASW analyses and evaluates social and health policy
through nationally endorsed policy principles that
guided the association’s review of the recently released
Provincial Budget by the Government of Saskatchewan.
In this work, SASW has also considered the Saskatch-
ewan Alternative Budget produced by the Canadian
Centre for Policy Alternatives (CCPA).

Over the last few years the SASW has been working
with other groups such as the Saskatchewan Registered
Nurses Association to lobby for the development of policy
that ensures the social and economic security of indi-
viduals and families living in conditions of poverty and
economic uncertainty. It is known by social workers and
others who work in the health care field that a number
of the challenges faced by those with whom they work
are directly related to poverty. Resolving issues such as
poor housing, neighbourhood safety, and access to af-
fordable, healthy and nutritious food are essential to
address chronic health concerns such as diabetes, heart
conditions and mental illness.

Initiatives important to social workers and the com-
munities they serve were included in the recently re-
leased provincial budget. The increased funding for chil-
dren’s mental health, supplementary health care for the

Letter to the Editor
working poor, increased skills training, a small increase
to social assistance benefits and the introduction of a
drug plan for seniors are all improvements that support
low income wage earners and people living in poverty.

However, the provincial budget did not contain a
wider plan to guarantee the economic security of those
Saskatchewan residents most in need. A real concern
to our Association is the growing gap between Saskatch-
ewan’s rich and poor and the health outcomes that re-
sult from this inequality. The Alternative Budget pro-
duced by the CCPA provided strategies to reduce or
eliminate the economic instability many Saskatchewan
residents experience. The CCPA called for policy devel-
opment to guarantee income for Saskatchewan low-in-
come residents, significantly raise social assistance rates,
increase funds available to meet housing needs and in-
stitute an adequate minimum wage.

There are very real issues of inequality and vulner-
ability experienced by the working poor and by social
assistance recipients in our province. The SASW will
continue to work with community groups as well as the
Department of Community Resources and other areas
within the Provincial Government to develop a more
widely-scoped strategy that address poverty, its root
causes and its impact on health.

Sincerely,

Debra Wiszniak, MSW, RSW (Sask.)
President

This letter was sent to the Saskatoon, Prince
Albert and Regina dailies, and was printed by
the Leader-Post.
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• Currently, The Social Workers Act provides for own-
ership by SASW of the title “Social Worker.” Only
registered members in good standing may use it.

• SASW believes it should propose that the Act be
amended to add ownership of practice—including a
scope of practice statement would accomplish this.
If achieved, all who have the necessary credentials
and practice social work would have to become reg-
istered and accountable to code of ethics and prac-
tice standards.

• Grandparenting provisions would have to be devel-
oped.

• Defining requirements for positions in the workplace
is now and would remain the responsibility of the
employer.

• This draft is derived from similar statements in so-
cial work professional legislation in Alberta, Nova
Scotia, New Brunswick and Newfoundland. Sections
(1) and (2) below are patterned on Section 24 of The
Registered Nurses Act of Saskatchewan.
(1) No person, other than a social worker, shall

engage, with or without hope of reward, in
the practice of social work.

(2) Subsection (1) does not apply to:
(a) the provision of services by social work

students enrolled in a social work educa-
tion program where the services are pro-
vided under the supervision of a social
worker as part of that program; and

(b) any person who practices the profession,
trade or calling that they are licensed or
authorized to practice pursuant to any
other Act.

(3) The practice of social work includes the as-
sessment, remediation and prevention of so-
cial problems, and the enhancement or resto-

ration of social functioning of individuals,
families, groups and within communities by
means of:
(a) the provision of direct counselling serv-

ices;
(b) the development, promotion and deliv-

ery of human service programs, includ-
ing that done in collaboration with other
professionals;

(c) the development and promotion of social
policies; and

(d) any other activities consistent with the
objects of the association;
and which requires or utilizes the appli-
cation of specialized knowledge, values
and skills in the field of social work.

Navigating an Ethical Minefield?
Pondering a “Grey Area”?

The Practice Ethics Committee is a
confidential support service for SASW
members that offers guidance on ethical
decision-making. The committee will make
every effort to respond in a timely fashion,
and will provide alternate ways of viewing and
acting on ethical issues.

To contact the Practice Ethics Committee
with your questions or dilemmas, please call
the SASW Office. Contact may be by letter,
email, telephone or fax. Sufficient detail
should be given so that an informed response
can be made.

Draft Statement on Ownership
of Social Work Practice

“As a student, the unknown can be worrisome. It
helps when you are able to connect with someone in the
field who can provide some answers to what an experi-
ence may be like….” The SASW Mentorship Program is a
way for students to develop formal networks with experi-
enced SASW members contributing to the enhancement
professional identity.

SASW Mentorship Program
The goals for the Mentorship Program are to strengthen

the autonomy of the social work profession through a
mutual support system focused on the Social Work Code
of Ethics, and to establish mentor/mentee relationships
that are based on guidance, respect, confidentiality and
the spirit of volunteerism. The Mentorship Program aims

continued on page 22
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to provide a match between experienced social workers
who are members in good standing in SASW with social
work students. The process begins with the completion of
an SASW mentor/mentee application form which allows
for a match between a mentor and student based on the
mentor’s experience and practice area and the student’s
expressed interests. This then results in a connection de-
termined by the mentor and mentee; contact is typically
one to three meetings. Feedback received regarding the
program has been positive as stated in this quote from a
participant: “the mentorship program is an excellent op-
portunity for students to share their ideas, concerns that
will empower them to meet the challenges positively as a
student and future employee in the Social Work profession.”

The future goal of the Mentorship Program is to ex-
pand geographically to rural and northern communities
within the province to connect students with social work
professionals in their home communities.

submitted by:
Shelina Bhatia-Merali,

Chairperson, Mentorship Committee

SASW Mentorship Program,
continued

Often there are significant contributions being made
by social workers in our communities that go unrecog-
nized. In the spirit of promoting the profession and the
remarkable individuals that represent it and drive it for-
ward, the Battlefords Branch decided it was time to cre-
ate an elegant award to give at least one of our colleagues
a well deserved pat on the back. As a result, the annual
“SASW Battlefords Branch Award of Recognition” was
created and a nomination and selection committee was
established.

The criteria for eligibility were as follows:
1. A current valid registration with SASW;
2. Must be living in the Battlefords Branch catchment area;
3. Someone who upholds and demonstrates the values

and principles of the profession within the community;
4. Someone who upholds and demonstrates the So-

cial Work Code of Ethics in their daily practice;
5. Someone who upholds and promotes the Social

Work profession.
Nominations could be submitted by both registered

social workers and members of the public. The selection
committee reviewed the nominations and unanimously
agreed on this year’s recipient, Jim Walls. Jim was awarded

SASW Battlefords Branch Presents Jim Walls with
the 2007 Award of Recognition

the 2007 Award of Recognition by his peers at the annual
Social Work Week luncheon in Battleford on March 22.
Some of what was said about Jim during the nomination
and selection process included the following:

“I wanted to nominate Jim Walls for the SASW award.
I have known Jim for approximately 10 years and met him
whilst working at the Battleford’s Mental Heath Centre when
he was employed as a hospital social worker. I feel he de-
serves it for a number of reasons. Firstly, by virtue of hav-
ing a Master of Social Work degree, I believe he has a sound
understanding of the history and theories underlying so-
cial work. He has a broad understanding of policy and can
also apply it. He is articulate, and has served on the local
executive as well as represented us on a provincial level.
He is community minded and personable.”

“Jim is an excellent candidate for the branch award for
a number of reasons. Jim has been involved with the pro-
vincial association for a long time. He was instrumental in
getting the local branch up and running, and regularly makes
the trek to Regina on behalf of our branch, which isn’t some-
thing that most people would commit to.”

Jim is the Director of Social Work within the Prairie
North Health Region and also conducts his practice as a
Geriatric Social Worker at the Battleford’s District Care
Center. The Battlefords Branch is grateful for the efforts of
Jim Walls, who is but one example of the many dedicated
and caring professionals within our organization.

Submitted by:
Alan Corbeil, BSW, RSW (Sask.)

Battlefords Branch President

Alan Corbeil (left) presents Jim Walls with Battleford
Branch award.
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“I am a Social Worker and this is what I do”

I fell in love with social work when I came to
understand how it values the inherent dignity

and worth of each individual person....

There are many fields of practice that a social
worker can work in. My current practice is in the pro-
vision of clinical counseling to children, youth and
their families at a mental health clinic, but the ma-
jority of my twenty-plus years in the social work field
has been in working with youth involved with the le-
gal system and in alternate care provision for them.

Hi. My name is Mary-Ann Gibson. I began work-
ing in the human services field in a group home for
mentally challenged children, and worked at a shel-
ter for battered women, as
well as at a half-way house
for those experiencing so-
cial and emotional chal-
lenges in day-to-day living.
I fell in love with social
work when I came to understand how it values the
inherent dignity and worth of each individual person,
and went back to school to get my degree. Social work
recognizes that people have learned to function in
their own unique environment. Skills and competen-
cies that are needed in one situation may be mala-

daptive in another and in the broader community.
We are all limited by what we know or have learned
in our own unique situation, but that does not affect
our worth or dignity. It does mean that if we have
learned to get our needs met in ways that are harmful
to ourselves or to others, we need to learn new skills.
Social work in the justice field holds young people
accountable for their actions, but provides them with
the opportunity to learn new skills. Social work also
takes into consideration that environmental factors

such as abuse, poverty,
and oppression do not cre-
ate an equal playing field.
It focuses on empowering
individuals to assess their
own situations and to

strengthen and develop personal and community re-
sources. Social workers may be involved in advocat-
ing for the development of services for individuals,
groups or communities, and may participate in the
development of relevant policy.

An expression you often hear is that “parenting is
a learned skill.” We begin with what we learned about
parenting from our own parents, and build on that
when we become parents ourselves, by watching oth-
ers, the media, reading, taking classes or counselling.
Our own social well-being, and what we offer our chil-
dren is greatly influenced by what we have learned or
had the opportunity to learn. People who provide al-
ternate care to our youth are sharing what they know
about parenting, enriching the knowledge base and
skills of the youth they share their homes with. By
respecting the worth and dignity of all peoples and
cultures and valuing each other’s knowledge and skills,
we are all richer.

My social work practice allows me to meet many
people, and has taken me into different communities
and exposed me to different cultures. I am constantly
learning from them and am often humbled and awed
by the resilience I see every day, shown by people
overcoming personal and social challenges in their
lives. I want to take this opportunity to say thank you
for sharing your frustrations, laughter and tears with
me. You have greatly enriched my life. I also wish to
say thank you to the people who share their homes
with others. You are an inspiration.

Submitted by:
Mary-Ann Gibson, MSW, RSW (Sask.)

Battlefords Branch

Wherever you go,
Whatever you do,
Say

“I AM A SOCIAL WORKER”
You would be surprised at how often social workers say
they work with alcoholics or they do therapy or counsel
troubled children or direct an employee assistance
program. There is nothing wrong with these statements,
but preface each with “I AM A SOCIAL WORKER”
and then add the statement “...who works with troubled
youth.” What you will be doing is performing an
invaluable service to the education of the public which
benefits the social work profession and ultimately
yourself.

The best way to strengthen the image of
the social work profession is

for social workers to identify themselves
as SOCIAL WORKERS.

Social Workers – Make a Difference



24 THE SASKATCHEWAN SOCIAL WORKER JUNE 2007

CASW Representative Report

CASW Section

On May 10, 2007, CASW made presentations to two
Senate Committees. Both presentations were in line with
the CASW strategic direction of social justice.

The first was a presentation to the Standing Senate
Committee on Agriculture and Forestry. The CASW was
invited to present based on the Committee’s current ex-
amination of rural poverty in Canada. The title of the CASW
presentation was “Rural Poverty: A Social Work Perspec-
tive.”

The second was a presentation to the Standing Sen-
ate Committee on Social Affairs, Science and Technol-
ogy. The CASW presentation entitled “Poor Policy, Poor
Women” was in front of both the Subcommittee on Cit-
ies and the Subcommittee on Population Health as the
topic of poverty was relevant to the work of both
sub-committees.

Outlines of both presentations are available
on the CASW website.

In terms of the two other strategic directions;
promotion and enhancement of the profession
and promoting excellence in regulation, CASW
released an updated paper entitled Guidelines
on Informed Consent and Confidentiality:
CASW Guidelines. This paper brings the guide-
lines in line with the Code of Ethics (2005) and
the CASW Guidelines for Ethical Practice (2005).
This document is available on the CASW web site
and I would encourage all to make a copy for your-
self and your agency. To quote from the paper,
“The informed consent process is one way to
implement the clients’ right to self-determina-

tion. It is a process that occurs over the course of in-
volvement with the social worker. The prerequisite for
valid informed consent is confirming the mental and
legal capacity of the client to do so.”

The CASW Budget Analysis is now available on the
web site.

I would like to extend my congratulations to the
Battlefords Branch for hosting a wonderful 2007 SASW
conference. Every aspect of the conference was well
planned and executed. Thanks and appreciation are also
extended to Debra Wizniak, Richard Hazel and Debb Fisher
for all their work in making the conference a success.

Submitted by:
Marlene Chatterson, MSW, RSW (Sask.)

SASW Password Changed
for CASW Website

Effective April 1 of each year, CASW
changes the password for the
“Members Only” portion of their
website for each provincial jurisdiction.
The SASW information for 2007 is as
follows:

Userame: Saskatchewan
Password: Begonia07
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Chatter Box
Section

Kind of a “new-old” section of the Newsletter,
the Chatter Box is looking to carry on the traditions
of the former Resource Box section, but with a bit
of a twist. Not only are we still looking for
submissions such as book reviews or reviews of
websites, workshops, etc., that you have found
useful or helpful, but we’re also looking for
submissions about other more informal resources
that have helped you in your career as a social
worker. Want to send kudos to a social work mentor
or to a social worker who you admire—go ahead!
Or, want to tell us a story or anecdote about social
work practice that inspired or humbled you in some
way, then we want to hear about that, too! We want
this to be a section for you by you. We all know
how to access the formal resources out there, but
we often let those moments or people who also
help shape us as professionals go by without
acknowledgment. So, by all means—take the time
to chatter away. We want to hear it!

Thank you to Tom Seeley, Sharon Hayward and
Richard Hazel for their submissions for this edition
of the newsletter.

Rick Yachiw, BSW, RSW (Sask.)

Book Review
Tough on Kids – Rethinking Approaches to Youth
Justice (Purich Publishing Ltd, Saskatoon, 2003, ISBN
1-895830-22-2)

Four years ago, legal aid lawyers Kearney Healy
and Ross Green (now a provincial court judge in
Yorkton) published Tough on Kids. Contrary to its ti-
tle, the premise of the book is that we have been lock-
ing up too many of our youth instead of considering
more creative options.

In Chapter 6, “Crime and Punishment: Getting
Tough on Youth Crime,” Healy and Green make a con-
vincing argument that punitive, get-tough approaches
with youth are not effective as deterrence. The authors
cite research which demonstrates that initiatives such
as boot camps have “little or no effect on recidivism”.
The authors state a little known fact that “we as a coun-
try jail nearly four times as many youth as adults...and
imprison more youth per capita than the United States.”

Welcome to the Chatter Box
Healy and Green provide some fascinating inter-

national perspectives. For instance, in a situation
where, between 1991 and 1999, the United States put
many more people in jail and increased its police force,
and where Canada reduced the numbers of people in
prison and reduced the numbers of police, the rate of
crime reduced equally in both countries.

The chapter on youth legislation is detailed and
thorough, and while necessary in a work such as this,
may be heavy going for some readers.

Of most interest to social workers is Chapter 8, “Pro-
gressive Approaches to Youth Crime and Justice.” Que-
bec’s progressive youth justice system, mentoring and
role modeling, interdisciplinary and interagency ap-
proaches and alternative schools are only a few positive
examples which are discussed in considerable detail.

Tough on Kids is essential reading for anyone with
a connection to the youth justice system. However, it
is important too for the general public to read this book,
for it has been pressure from the public that has helped
skew our youth criminal justice system towards being
more punitive and ineffective.

Submitted by Tom Seeley, BSW, RSW (Sask.)

Websites
If you’re a clinical social worker, then you may find

the above links useful. *Note that these websites pro-
vide free publications.

http://www.nimh.nih.gov/
http://www.cmha.ca/bins/index.asp
http://www.heretohelp.bc.ca/
http://www.ijmhs.com/
http://mentalhealth.about.com/od/professional/
For_Mental_Health_Professionals.htm
http://www.aamft.org/index_nm.asp
http://www.nedic.ca/
http://www.phac-aspc.gc.ca/ncfv-cnivf/
familyviolence/index.html *
www.plea.org *

Here’s a website full of information on as well as
links to resources dedicated to Fetal Alcohol Spectrum
Disorder (FASD). Check out the link 10 Creative Ideas
to Help a Person with FASD for tips to share with the
families with whom you work.
http://www.betterendings.org/
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Faculty of Social Work,
University of Regina

Section

Greetings,
In the past several

months I have had an oppor-
tunity to meet many social
work professionals across
Saskatchewan and visit some
of the agencies in which they
work. I recently had the op-
portunity to attend the an-
nual SASW conference in
North Battleford where I met
a number of social work pro-

fessionals that I am looking forward to working with in
the future. In my short time here I have been delighted
and impressed with the depth of talent and commit-
ment of the profession in our region. I am privileged to
be here. In almost every meeting with the social work
community

I have been able to inquire as to how the Faculty
of Social Work at the University of Regina can be of
further service to the professional community. I have
also been asking how the social work faculty can also
improve the education of new social workers. Not a
shy bunch, every social worker and agency representa-
tive has been most helpful in providing positive con-
structive feedback. As a faculty it is our job to be re-
sponsive. It is the commitment of the social work fac-
ulty to the community to listen and proactively include
practitioner observations in our decision making with
regard to programming.

In partial response to the numerous professional
suggestions regarding curriculum, one significant ini-
tiative that the faculty is undertaking is a comprehen-
sive review of the undergraduate program. This review
will include an examination of course sequencing, stand-
ardization of syllabi, eliminating overlap that may exist
between courses and insuring the integration of both
the theoretical and applied aspects of content areas.
Making improvements in these areas will help insure
that graduates of the BSW program at the University of
Regina continue to be optimally equipped for practice.

Over the near term we will continue to seek feed-
back from the community. In the next few months many
of you will be presented with an opportunity to provide

Dean’s Message
your observations about the BSW program as you know
and experience it. Your input may be sought through a
focus group or interview or through other methods. Any
written notes that you send to the faculty through the
office of the dean will be appreciated as well. In the end,
your feedback will assist the faculty in improving the
undergraduate program and assisting us in keeping open
the important dialogue that needs to take place between
the professional and educational communities as we
prepare the social work professionals of tomorrow.

Best Regards,
David Schantz, Ph.D., ACSW
Dean; Faculty of Social Work

University of Regina

HealthLine, Saskatchewan
New province wide

24-hour telephone advice
service under the management of
Regina Qu’Appelle Health Region.

1-877-800-0002

Field Instructor Training
The U of R Faculty of Social Work will be offering
Field Instructor Training in Saskatoon in the
Fall 2007.

The dates for the three modules will be the
following Fridays: September 21, October 12
and November 16, from 9:00 – noon.

Participants who complete all three modules
will receive a certificate of completion. This
training is approved by the SASW as Continuing
Professional Education (CPE) hours as required
for registration to a maximum of 9 hours.

Please contact Darlene Chalmers to register or
for more information at (306) 664-7379 or by
email: darlene.chalmers @uregina.ca
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The following Standards of Practice are
available from the SASW Office/Website:

Standards of Ethical Practice for Professional
Social Workers in Saskatchewan, Revised
January 2001.

Standards for Social Work in Schools, October
1999.

Standards in Child Protection Services for
Registered Social Workers in Saskatchewan,
October 1999.

Standards in Health Care for Registered Social
Workers in Saskatchewan, March 2001.

Standards for the Private Practice of Social
Work, Revised 1999.

Standards in Custody/Access for Registered
Social Workers in Saskatchewan, March 2001.

Jane Krafchuk has been a Field Instructor for the
University of Regina, Faculty of Social Work program in
Prince Albert for more than 20 years. During this time
she has provided mentoring and guidance to approxi-
mately 30 social work students in the Prince Albert com-
munity. Jane is retiring from her work as a Social Worker
at Riverside Community School in Prince Albert and
will move to British Columbia this summer where she
will be closer to her children and grandchildren.

Jane pursued her social work training from the
University of Regina in the early eighties. She applied
for the Credit for Competency component of the pro-
gram and the review of her experience including her
work with Catholic Family Services and PACADA, as
well as her academic preparation gained her the full
24 credits toward a Bachelor of Social Work degree.
She then became part of a wave of mature students
working on their degree and class by class achieved
the credential in 1985.

Jane began working in the Saskatchewan Rivers
School Division in the fall of 1985. She was the only
social worker in this system at that time and was avail-
able to work with 12 principals in the elementary and
secondary schools. She confesses to initially “making
it up as she went along” and with tenacity she carved a
role for social work within this system. The Commu-
nity Schools Program was evolving during this time and
seemed to be a natural fit with school social work prac-
tice. Community Schools, SchoolPLUS and school so-
cial work have come a long way from those very early
days and Jane is the first to acknowledge how wonder-
ful it has been to have colleagues and a system that
works to understand social work’s important role.

Field Instructor Tribute to Jane Krafchuk
Jane’s reason for practicing social work in the school

system was the children. She was there for them at times
of loss, confusion and discouragement. Her ability to
quickly establish rapport with the children and their
families allowed her to focus her energy on very practi-
cal solutions and responses. Jane was a person who did
what it took to address the situation at hand. As she
states, “if a child was hungry we fed that child, if they
were short on some mitts and a coat we found some,
and if they were in those impossible and heartbreaking
situations that needed to be accepted, we provided the
support to help them survive.” Jane believed in and saw
the importance of literacy in building confidence and
self esteem for children. She saw literacy as the first
step toward children feeling good about the future.

With social work practicum students, Jane was
supportive and approachable and accepted the fact that
they needed to develop their practice based on their
own strengths. She was always a great role model for
students and provided the support and encouragement
for many to think critically about the world, them-
selves, and about their practice. On behalf of the Fac-
ulty of Social Work and the many students who have
benefited from knowing you, our sincere thanks are
extended for your many contributions.

Darlene Chalmers, MSW, RSW (Sask.)
Field Education Coordinator, and

Frank Regel, MSW
Field Liaison

The Saskatoon Community Education
Centre, Faculty of Social Work,

University of Regina,
is moving to

Innovation Place
on the northern periphery of

the University of Saskatchewan.
The move is scheduled to be completed

by September 1, 2007.

We will be holding an Open House shortly
after so please watch for further details on our

website at: www.uregina.ca/socwork
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UPCOMING CONFERENCES, WORKSHOPS & EDUCATIONAL EVENTS

CANADA POST CORPORATION

PUBLICATION AGREEMENT #40007721

“Health Promotion - A Holistic Instrument of
Change”

Prairie Region Health Promotion Research Centre
June 25 - June 28, 2007

University of Saskatchewan, Saskatoon, SK
Contact information: (306) 966-7939

website - www.usask.ca/healthsci/che/prhprc

Passion for Action:
Building on Strength and Innovative Changes

in Child and Family Services
Bi-annual Symposium of the Prairie Child Welfare

Consortium
September 12 - 14, 2007
Regina Inn – Regina, SK

Hotel and Conference Centre, 1975 Broad Street
Contact information: Shelley Thomas Prokop
Phone: (306) 664-7380 / Fax: (306) 664-7381

thomasps@uregina.ca
or visit http://www.pcwcsymposium.ca

Beginning Level Training in Somatic
Experiencing

September 28 - October 1, 2007
Moose Jaw, SK

Contact: Susan Fryklund at (306) 691-6491
Email: sfry@fhhr.ca

Website: www.traumahealing.com

St. Amant Conference 2007
Development Disabilities & Autism

October 4 & 5, 2007
Winnipeg, MN

Contact: Marlys Nagy (204) 256-4301, Ext 4372
Email: conf@stamant.mb.ca

Website: www.stamant.mb.ca/centre/
news_conference

Upcoming events, news and workshops are regularly posted on the SASW website.
Please visit the website for more information.

Bridging the Gap: Domestic Violence &
Stalking

October 10 - 12, 2007
Regina Travelodge South, Regina, SK

Contact Information:
Family Service Regina - (306) 757-1033

Sexuality and Recovery
Presenter: Dr. David Powell

October 10 and 11, 2007
Contact Information: Gloria Jones

Phone: (306) 655-4107
Email: gloria.jones@saskatoonhealthregion.ca

Family Assessment and Intervention
Certification Training: Clinical Applications
to Trauma, Child Abuse, and Violence Risk
Assessment with Clinical Applications to
Trauma, Child Abuse, and Violence Risk

Assessment
October 25 and 26, 2007

Travel Lodge Hotel, Saskatoon, SK
Sponsored by: The Canadian Association of

School Social Workers and Attendance
Counsellors

Contact Information: Pamela Goulden-McLeod
(306) 683-8224

Website: www.casswac.ca

National Social Work Conference:
Human Rights a Diverse Community

May 22 - 25, 2008
Toronto, ON

Website: www.oasw.org


